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Preface

The maintenance of a desirable level of agricultural output necessitates the
efficient and timely utilization of inputs, the safety and comfort of agricultural
workers, and the enhancement of product quality and value addition. 156
million hectares of the entire geographical area of 349 million hectares are
under cultivation, providing food, fiber, feed, and fuel to more than one billion
people. Agriculture is the primary source of income for approximately 65 %
of the people. Indian agriculture is marked by fragmented land holdings,
excessive reliance on monsoons, and a lack of advanced inputs and farming
practices.

Agricultural development projects that do not address persisting gender
disparities and miss out on possibilities to make a bigger difference. The cost
of ignoring the significant ‘gender gap” that exists in agricultural productivity
and development in most nations is becoming increasingly clear. This price
is borne not only in the form of chronic inequality but also in the form of
squandered opportunities to improve development results. The continuation
of this disparity is exacerbated by women’s unequal access to essential
agricultural inputs such as land, labour, knowledge, fertilizer, and improved
seeds and seedlings.

The report aims to uncover the underpinning status of women in agriculture.
The goal of this study is to develop and execute a fair and equal approach
to gender issues. We are optimistic that the findings of this study would aid
all stakeholders in their efforts to minimize existing gender inequities in the
agricultural sector.

I congratulate Dr. Shashi Bala, Fellow, and her team for their endeavors in
these directions.

Dr. H. Srinivas
Director General
V.V. Giri National Labour Institute, Noida
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Executive Summary

In agricultural development and related industries, women play a big and
critical role. The nature and scope of women’s agricultural participation vary
substantially by location. Regardless of these differences, women are active
participants in a variety of agricultural operations. According to Census
2011, agricultural labourers made up 55% of all female main workers, while
cultivators made up 24%. Women, on the other hand, controlled only 12.8 %
of the operating holdings, reflecting the gender divide in agricultural
land ownership. Furthermore, women’s operational ownership (25.7%) is
concentrated in the marginal and smallholdings categories.

In Agriculture, Gender Inequality starts from the thought that the woman
cannot be in charge of her livelihood, hence she cannot own land rights.
Women do not enjoy the property ownership rights directly in their name
even if they do, they own negligible decision-making power regarding land in
terms of cropping patterns, sale, credit, and purchases. Since access to credit
and capital is difficult for women, they lack the resources that are essential for
employment and household stability. The work of Women labourers is limited
to the less skilled jobs that fit well with the household work and child-rearing.
The Women labours often work as unpaid labour and only some of them work
as formal labourers.

In addition to the meticulous agricultural work of women that is equal or more
than men in the field the women also have responsibilities to take care of the
household, children, livestock, and all the other chores. In a family when a
mother is out working in the fields, the daughters have to step in and take
command of the household work which hampers their schooling. Education is
also one of the barriers that forbid the women agricultural labourers to acquire
skills and migrate to a better and more skilled employment sector. Since,
women’s ingress to development banks, co-operative societies, and financial
institutions is taboo in the Agriculture sector they lack the information required
to produce more market competitive output.

The traditional Agriculture system has not recognized women’s role as essential
producers. It has given rise to less research and studies on this issue; resulting
in the exclusion. A long-term strategic plan to cope with Gender Inequality
should be developed by the concerned stakeholders.

As land is an important resource for Agriculture, the ownership of land and
its rights are equally important. It has been witnessed that it is very rare for a
woman to own land rights. Women own such rights only in the absence of men
in an equal position.

The objective of this study is to examine the role of women in Agriculture from
different dimensions, to unearth the root causes of discrimination and Gender
Inequality; to minimize the discrimination against women and achieve equal
rights, roles, employment and pay in Agriculture.
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Figure: 1.1 Sample size

UTTAR PRADESH

( BARIELLY } VARANASI

N

Bareilly Ward 46' Faridpur Ward 8 l Baragaon I Varanasi ward 25'

A.

Field Area

The study was conducted in two districts of Uttar Pradesh. The two

districts were Bareilly and Varanasi. Further, for an in-depth analysis,

two sub-districts each in both regions, namely, Bareilly, Faridpur,

Pindra, and Varanasi were divided into 4 regions each consisting of a

town. Questionnaires were used to capture town perspective. The data

is sampled by using multi-stage sampling.

Respondents

From the selected Districts, the responses were elicited from agricultural

labourers, farmers, and Extension workers, among others.

Major Findings

1. 25-26% of women are educated from primary level to graduation.

2. 32-35% of women avail banking services.

3. 4-5% of women use credit facilities.

4. Only 2-3% of respondents have reported that their household head is
a female

Suggestions

1) Land rights should be strengthened in the favor of women to increase
their participation and increase their access to resources.

2) The access to credit and agricultural services of women should be
improved.

3) Women’'s empowerment in Agriculture should be supported.

4) Self-employment and entrepreneurship should be encouraged
among women.

5) Women’s access to resources like banking, credit, education,
communication, markets, etc is still restricted. Hence some actions in
this direction especially in rural areas are the need of an hour.

Policy Recommendations

*  Women friendly technology especially in the field of Agriculture
should be encouraged.

* Non-farm employment should be expanded in small towns to employ
women at a large scale.
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Chapter 1: Introduction

1.1 Overview

The gender divide in agricultural labour is unbalanced, with women playing more
important roles and outnumbering males in the field. In the sphere of agriculture,
men are in charge of knowledge. Men are assigned to capital duties, whereas
women are assigned to labor-intensive tasks. Men are also given machine-related
activities, which has an impact on the demand for female labourers. On the farm,
many women take on secondary duties. Women from wealthy houses only work in
the field when there is a shortage of female labourers in their field, but women from
small and medium-sized households work every day from morning to evening.
After completing work in their fields, women from tiny households facing financial
challenges work in other people’s fields.

When a tiny home is unable to cultivate output, the entire weight of running the
household falls on the shoulders of women, who then work in other people’s
fields to supplement their income. A woman helps in the fields and is constantly
responsible for the household and its well-being. Some women are afraid to
complain because they are afraid of being humiliated, assaulted, or sexually
harassed if they are unable to manage their houses and field jobs, or if they are
sick. They may feel exploited, but they have little recourse. Gender Discrimination
in the Workplace is on the rise, demonstrating society’s attitude toward women.

1.2 Literature Review

The role of women in agriculture is the most effective way to combat hunger and
poverty on a long-term basis. Women'’s fundamental rights, particularly in rural
regions, vary from the right to bodily integrity to the freedom to marry and have
children. Women'’s ability to learn to read and write, own land, have access to
water, machinery, or animals, and use banking services can all play a role in their
ability to care for themselves and their families. The entire community will gain if
women can make decisions and organize themselves.

Despite accounting for about half of the rural population in BRICS, women face
significant challenges that limit their participation in rural economic activities,
preventing them from achieving economic autonomy.

Women are significantly more involved in non-productive activities such as
household chores and other farm activities, which do not compensate them for
their labour. Typically, men are responsible for earning money through non-
farming or farming occupations, while women are responsible for bearing and
rearing children, caring for animals, and performing household tasks. If men
migrate for better career prospects, the burden of work falls on women. As a
result, she is obligated to work on the farm and in the home. Providing training to
rural women not only improves their access to resources but also improves their
decision-making authority. It is proposed that training and incentives be provided
in decision-making authority, projects, and programs to meet the complementary
responsibilities of male and female farmers, land tenure security, and increased
access to extension services to improve women’s role in agriculture (Joshi, A.,
and Kalauni .D 2018). Social innovation, particularly in rural regions, might be
a potential method for improving women’s adaptive capacity. Natural disasters,
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rising sea levels, irregular weather, and other factors disproportionately affect
the poor and disadvantaged women in developing nations, particularly in rural
regions, who live in great poverty and rely significantly on agriculture and natural
resources for their survival (Cruz .P et al, 2016).

1.3 Research Objectives

1. To understand the role played by women in agriculture with special reference
to town.

2. To unearth the underlying reasons for discrimination and gender inequality in
the agricultural sector.

3. To eliminate gender discrimination in agriculture and achieve equal rights,
roles, employment, and remuneration for women.

1.4 Methodology

The first stage entails choosing a specific region within the state of Uttar Pradesh.
Western and eastern Uttar Pradesh were chosen for this study because these areas
have seen a lot of agricultural growth as well as non-agricultural employment. The
following districts were selected:

1. Western Uttar Pradesh -BAREILLY (lowest among indicators)
2. Eastern Uttar Pradesh-VARANASI (highest among indicators)

The Bareilly division is an administrative and geographical entity in Uttar
Pradesh’s western region. Bareilly is thought to have a very fruitful area (Tarai)
that is suitable for sugarcane, rice, lentils, and wheat production. In terms of the
study’s variables, such as literacy rate, %age of main workers, and access to power,
financial services, and households owning assets, the Bareilly division had very
low statistics. Varanasi district is located in Uttar Pradesh’s eastern region. In
terms of the study’s characteristics, such as literacy rate, %age of main workers,
availability of electricity, and households owning assets, the Varanasi district had
very high results. The study area chosen from each Sub-District reflects strong
development among the indicators in both regions, while the other represents
low development among the indicators. Following this detailed method, each
Sub-district selects a town for in-depth field research (based on the highest
population for representative samples).

1.5 Sample Size

As per Census 2011, following town sample has been selected (refer table:1.1)
Bareilly Ward 46 and Faridpur Ward 8 have been chosen from Bareilly area, while
Baragaon and Varanasi ward 25 have been chosen from Varanasi region.

Table:1.1 Sample Selection

Sub-District Population
‘ Bareilly (M.Corp) ward No. 0046 40,925
‘ Faridpur (NPP) ward No. 008 4,695
Urban (Town) ‘ Baragaon 11,383
‘ Varanasi (M.corp) Ward No. 0025 28,986
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Details of Respondents
Figure 1.2: Details of Respondents
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1.6 Data Sources

The study used both the qualitative and quantitative primary and secondary data
sources respectively.

a) Primary Data

To extract relevant information for the proposed study, primary data was
gathered utilizing methodologies such as field surveys and interviews (both
online and offline) using standard structured and unstructured questionnaires.
The questionnaire was able to collect information on their socioeconomic
history, family restrictions, land, and assets, as well as demographic,
educational, and income information. Additionally, because the study was
conducted during the Covid-19 pandemic and information about Covid-19
was gathered. To track physical and social separation, Google forms were
utilized to collect data. This data was gathered by field-based Labour Force
Investigators. Google forms were used to incorporate bilingual structured
surveys. The team was given access to the same to collect timely data. Regular
Google Meet meetings were arranged to share the information acquired and
solve the issue.

b) Secondary Data

Secondary data was gathered from the Census 2001, Census 2011, different
books, articles, and websites on connected topics, in addition to primary data.

1.7 Data Analysis

The study team used a variety of instruments and approaches to examine and
scrutinize the data gathered throughout the Field Investigation process, including
two separate questionnaires of varying form (Annexure). SPSS (Statistical Package
for Social Sciences) and Microsoft Excel were used for the analysis (Word and
Excel)

1.8 Limitations of the Study

Although the study was limited to a single state and district, new agriculturally
wealthy districts and states in India could be studied and compared for various
outcomes. Due to time and economic constraints, only 3200 samples were acquired.
The data collected was likely influenced by the fact that the fieldwork took place
during COVID-19.
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Chapter 2: Women & Property Rights

Document Ownership

Table 2.1 outlines the ownership of documents where the majority of documents
like Aadhar card, Ration Card, Voter Card, PAN Card, and Passport were owned
by males 32.03% in Bareilly and 32.23% males owned in Varanasi compared to
women in Bareilly 13.58% and Varanasi 22.16%.

Table 2.1: Document Ownership

Bareilly \ Varanasi
Town
Bareilly Faridpur =~ Baragaon  Varanasi
Ward 46 Ward 8 ward 25
Gender Gender Gender Gender
F M F M F M F M
0.06 0.03 0.03 0.09 0 019 838 275
053 3.00 0.31 6.13 175 288 0.06 253 17.19
5.31 13.53 6.25 434 659 1119 3.88 6.16 57.25

050 222 0.59 269 1.09 172 041 481 14.03

6.4 18.78 718 13.25 9.43 15.98 12.73 16.25 100
Any Other
0.09 1.13 0.26 156 044 1.09 025 2.69 7.51
041 1.09 0.31 1.13 066 0.63 016 213 6.52
0.5 222 0.57 269 11 1.72 041 4.82 14.03

Source: Field Survey F: Female M: Male

Communications and Banking Services Availability

Table2.2 depicts the communication and banking services available to the
respondents. Out of the total sample, 13.60% of females from Bareilly and 22.15%
females from Varanasi using communication services whereas 32.03% of males
from Bareilly and 32.22% males from Varanasi using communication services.
Only 3% of the total sample doesn’t have any communication services. 13.19%
females from Bareilly and 21.80% from Varanasi availing banking services like a
savings account, current account, and fixed deposits, and 2.17% doesn’t have any
banking services. Likewise, 31% of males in Bareilly and 31.84 of males in Varanasi
utilize banking services, and 1.41% of males don’t use any banking facility.

Table 2.2: Communications and Banking Services Availability

Bareilly \ Varanasi

Town
Bareilly Faridpur Baragaon Varanasi
Ward46  Ward 8 ward 25

Gender Gender Gender Gender
F M F M F M F M
Mobile Phone 238 422 3.09 3,53 291 4.00 150 2.50
Mobile Phone + 3.75 13.78 397 9.00 6.31 11.72 11.06 13.28 72.87
Landline Phon
+ Internet
None

028 078 0.13 0.72 022 025 0.15 047 3.00

6.41 18.78 7.19 13.25 9.44 15.97 12.71 16.25 100.00
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Varanasi

Bareilly

Town
Bareilly Faridpur Baragaon Varanasi
Ward46  Ward 8 ward 25

Gender Gender Gender Gender
F M F M F M F M
6.19 18.31 7.00 12.69 9.31 15.72 12.49 16.12 97.83

022 047 019 056 013 025 022 013 217

6.41 18.78 7.19 13.25 9.44 15.97 12.71 16.25 100.00
5.84 15.72 6.75 11.97 8.81 15.06 12.16 14.19 90.50

Savings and
Current
Account

Savingsand = 0.35 259 025 0.72 050 0.66 034 1.92 7.33
Current
Account +

Fixed Deposits

6.19 18.31 7.00 12.69 9.31 15.72 12.50 16.11 97.83
Source: Field Survey  F: Female M: Male

Credit Facilities Availability

Table2.3 shows the percentage of respondents availing of credit facilities and it
is found that 1.75% females and 6.81% men from Bareilly and 2.59% females and
6.56% males from Varanasi have the credit facility and 31.42% of women and
50.87% men doesn’t have any credit facilities. Credit facilities have been used for
the education, business, health, marriages, agriculture and construction purpose.

Table 2.3: Credit Facilities Availability

\ Varanasi
Town
Bareilly = Faridpur Baragaon Varanasi
Ward 46 Ward 8 ward 25
Gender Gender Gender Gender
F M F M F M F M
Yes 050 3.09 125 372 081 172 1.78 4.84
No 591 1569 594 953 863 14.25 10.94 11.40 82.29
TOTAL 6.41 18.78 7.19 13.25 9.44 15.97 12.72 16.24 100.00
Education @ 0.03 0.56 0.03 013 0.13 019 003 041 1.51
Business 013 094 0.06 041 019 031 0.06 059 2.69
Health 0.03 031 044 084 016 028 034 081 3.21
Marriages  0.19 0.81 025 150 0.09 056 0.38 191 5.69
Any Other  0.13 047 047 0.81 0.25 038 097 113 4.61
NA 591 1569 594 953 8.63 14.25 10.93 11.41
TOTAL 6.42 18.78 7.19 13.22 9.45 15.97 12.71 16.26

Bareilly

For Agriculture 0.06 0.31 0.19 022 0.09 0.06 0.06

For 0.07 016 028 059 016 032 091 069 3.18
Construction
TOTAL 0.13 047 047 0.81 0.25 0.38 097 113 4.61

Source: Field Survey NA: Not Applicable F: Female M: Male
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Government Policies availed by respondents

Table 2.4 describes the government policies utilized by the respondents and it is
found that 9.78% of women and 23.88% men from Bareilly and 10.32% women
and 21.66% men from Varanasi has availed the government policies. The benefits
from the policies were Ayushman Yojna, Prime Minister AwasYojna, National
Health Protection Scheme, Deen Dayal Upadhyaya Grameen Kaushalya Yojana
(DDU-GKY), Ayushman Yojna, MANREGA, Pension Scheme, Prime Minister
AwasYojna, etc.

Table 2.4: Government Policies availed by respondents

Town

Bareilly Varanasi

Bareilly Faridpur Baragaon Varanasi
Ward46 Ward 8 ward 25
Gender Gender Gender Gender
F M F M F M F M
5.00 15.38 4.78 850 7.23 13.91 3.09 7.75
141 341 241 475 219 2.06 9.63 8.50
TOTAL 6.41 18.79 7.19 13.25 9.42 15.97 12.72 16.25 100.00
Ayushman 013 0.69 0.16 097 0.16 019 019 056 3.05
Yojna + Prime
Minister
Awas Yojna +
National Health
Protection
Scheme
Deen Dayal 2.06 7.69 1.63 350 229 419 1.09 3.50 25.95
Upadhyaya
Grameen
Kaushalya
Yojana
(DDU-GKY)
+ Ayushman
Yojna +
MNREGA
Pension Scheme 0.03 0.09 0.05 0.75 0.03 0.15 0.15 041 1.66
+ Prime
Minister Awas
Yojna
Ujjawala Yojna 2.78 6.91 294 328 475 938 1.66 3.28 34.98
+ MANREGA +
Prime Minister
AwasYojna

TOTAL 5.00 15.38 4.78 8.50 7.23 13.91 3.09 7.75 65.64
Source: Field Survey F: Female M: Male
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Accessibility to Lok Adalat, Tehsil Divisions and benefits

Table 2.5 show the accessibility to Lok Adalat, Tehsil Divisions, and benefits. It
is found that 1.37% of women and 4.06% of men from Bareilly and 2.66% women
and 5.82% men from Varanasi has the accessibility to Lok Adalat. 1.72% women
and 7.53% men from Bareilly and 10.03% women and 9.87% men from Varanasi
have the accessibility to Tehsil divisions. Additionally, 1.16% women and 3.53%
men from Bareilly and 4.21% women and 3.74% men from Varanasi availing the
benefits from the Lok Adalat and Tehsil divisions.

Table 2.5: Accessibility to Lok Adalat, Tehsil Divisions and benefits

Varanasi

Bareilly

Town
Bareilly Faridpur Baragaon Varanasi
Ward 46  Ward 8 ward 25

Gender Gender Gender Gender
F M F M F M F M
056 1.78 0.81 228 038 0.69 228 5.13

No 584 17 6.38 10.97 9.06 15.27 10.44 11.13 86.09
TOTAL 6.4 18.78 7.19 13.25 9.44 15.96 12.72 16.26 100
Yes 0.66 3.69 1.06 3.84 097 153 9.06 834 29.15
No 575 15.09 6.13 9.41 847 14.43 3.66 7.91 70.85
TOTAL 6.41 18.78 7.19 13.25 9.44 15.96 12.72 16.25 100
Yes 047 197 069 156 065 121 3.56 253 12.64
No 594 423 442 215 212 523 397 236 3042

TOTAL 641 6.2 511 3.71 2.77 6.44 7.53 4.89 43.06
Problem 0.09 1.03 0.16 1.21 0.06 059 0.69 1.01 4.84
Solving
Documentation 0.56 1.1 0.81 1.97 059 0.78 0.98 1.01 7.8
of Caste/
Address/
Income
certifications

TOTAL 0.65 213 097 3.18 0.65 1.37 1.67 2.02 12.64
Source: Field Survey F: Female M: Male

il
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Chapter 3: Women and Employment

Employment Status of Women’'s

Table 3.1 depicts the information about women’s employment. It is found that
out of the total sample, 6.25% of women and 23.6% of men from Bareilly and
9.97% women and 27.87% men from Varanasi are employed. 8.88% of women
and 15.22% men are self-employed, 7.31% of women and 36.28% of men are
privately employed, and 18.65% of women and 11.62% of men are seeking or
looking for work. 11.53% of women and 38.04% of men are working in towns
and 4.69% of women and 13.44 of men are working in villages.

Table 3.1: Employment Status of Women's

Bareilly Varanasi
Town
Bareilly Faridpur Baragaon Varanasi
Ward46  Ward 8 ward 25
Gender Gender  Gender Gender
F M F M F M F M
YES 3.53 12.13 2.72 11.47 7.47 1453 2.50 13.34
NO 288 6.66 447 1.78 197 144 1022 291 3231
TOTAL 6.41 18.78 7.19 13.25 9.44 15.97 12.72 16.25 100.00
Self 1.50 3.09 097 1.88 516 6.66 125 359 24.09
Employed
Privately 2.03 9.03 1.72 959 231 7.88 125 9.78 43.59
Looking 253 6.22 428 156 178 1.28 10.06 256 30.28
to work
Not 034 044 022 0.22 019 016 0.16 031 2.03
Working
TOTAL 6.41 18.78 7.19 13.25 9.44 15.97 12.72 16.25 100.00
Town 297 1044 247 1016 3.78 541 231 12.03 49.56
Village 056 1.69 025 1.31 3.69 913 019 1.31 1813
NA 288 6.66 447 1.78 197 1.44 1022 291 3231
TOTAL 6.41 18.78 7.19 13.25 9.44 15.97 12.72 16.25 100.00
Source: Field Survey NA: Not Applicable F: Female M: Male

Duration & Wages received

Table 3.2 shows the duration of employment and wages received
underemployment. It is found that the duration of employment covers in
the intervals of less than 6 months where 0.84% of women and 1.03% of men
worked, 1.5% of women and 3.99% of men worked for 6-12 months, 10.5% of
women and 9.22% of men worked for more than 12-18 months and 10.5% of
women and 36% of men worked for more than 18 months. Wages received
by the number of women differed as 100-200 INR were received by 3.5% of
women and 7.97% of men, 2.53% of women and 5.27% of men receiving 200-
300 INR, 7.41% of women and 25.07% of men receiving 300-400 INR, and 2.78%
of women and 13.16% of men receiving above 500 INR.
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Table 3.2: Duration & Wages received

Bareilly Varanasi

Town

Bareilly
Ward 46

Gender
F M

Faridpur Baragaon Varanasi
Ward 8 8 ward 25

Gender Gender
F M F M

Gender
F M

Less than

0.06 047 031 053 044 0.75 0.03 0.56 3.16
6 months

el 0.03 056 0.06 031 1.38 281 0.03 0.31 5.50
months
12-18

0.88 3.31 047 206 141 194 056 191 12.53
months
More

than18 256 7.75 1.81 856 4.25 9.00 1.88 10.69 46.50
months

NA 288 6.69 453 178 1.97 1.47 10.09 291 3231
TOTAL 6.41 18.78 7.19 13.25 9.44 15.97 12.59 16.38 100.00
100-200 0.81 1.84 047 097 1.72 422 050 094 1147
200-300 0.41 1.31 047 134 131 1.81 034 0.81 7.81
300-400 1.75 6.50 1.06 591 341 6.78 119 588 3247

Above
500

NA 288 6.66 447 178 197 1.44 1022 291 3231

TOTAL 6.41 18.78 7.19 13.25 9.44 15.97 12.72 16.25 100.00
Source: Field Survey NA: Not Applicable F: Female M: Male

056 247 0.72 325 1.03 172 047 572 1594

Sources of Training & Employment

Table 3.3 shows the sources of training provided and the job opportunities. It
is found that 17.04% of women and 50.67% of men out of the total sample are
using various sources like an advertisement in newspapers, media, and word
of mouth (through family, friends, or relatives). It is also found that 15.29% of
women and 48.37% of men got the training opportunities from the sources like
media, school/colleges/institutions, and through relatives/friends.

9 >



410

&)

(=== ] /. Giri National Labour Institute

Table 3.3: Sources of Training & Employment

Bareilly Varanasi
Town Town
Bareilly Faridpur Baragaon Varanasi
Ward 46 Ward 8 8 ward 25
Gender Gender Gender Gender
F M F M F M F M
Advertisement
in Newspaper
Media 0.69 1.88 022 056 250 4.88 050 0.84 12.06
Word of Mouth 2.25 6.13 1.22 4.44 338 559 144 816 3259
NA 231 613 444 241 203 225 994 281 3231
TOTAL 6.41 18.78 7.19 13.25 9.44 15.97 12.72 16.25 100.00
Media 0.00 0.16 0.03 038 0.13 0.84 0.03 0.34 1.91
Through
School/
0.81 2.84 094 275 222 550 056 175 17.38
College/
Institution
Through your
Employer,
Througha 241 847 1.66 722 491 756 1.59 10.56  44.38
Relative/
Friend
NA 319 731 456 291 219 206 1053 3.59  36.34
TOTAL 6.41 18.78 7.19 13.25 9.44 15.97 12.72 16.25 100.00
Source: Field Survey NA: Not Applicable F: Female M: Male

Women Leadership and their roles

Table 3.4 shows the %age of women’s leadership and their roles. It is found that
9.32% of women and 16.41% of men from Bareilly and 11% of women and 21.53%
of men from Varanasi are leaders. 18.16% of women and 31.74% of men helped to
enhance infrastructure, supported people during a pandemic, helped in eradicating
poverty during their lead times and 8.35% were founded to be irresponsible

towards their duties.
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Table 3.4: Women Leadership and their roles

Bareilly

Varanasi

Town Town
Bareilly Faridpur S Varanasi
Ward 46 Ward 8 ward 25
Gender Gender Gender Gender
F M F M F M F M
Yes 3.13 5.22 6.19 11.18 5.94 11.50 5.06 10.03  58.25
No 3.28 13.56 1.00 2.06 3.50 4.47 7.66 6.22 41.75
TOTAL 6.41 18.78 7.19 13.24 9.44 15.97 12.72 16.25 100.00
: nf?;:‘;?g;re 156 1.59 3.50 2.66 2.78 5.47 1.16 1.50 20.22
Support
people during 0.00 0.00 0.00 0.00 0.00 0.00 0.09 0.09 0.19
pandemic
Help in
eradicating 1.38 3.19 2.50 7.33 1.72 2.78 3.47 7.13 29.53
poverty
Irresponsible 0.19 0.44 0.19 1.19 1.44 3.25 034 131 8.34
TOTAL 3.13 5.22 6.19 11.18 5.94 11.50 5.06 10.03 58.25
Source: Field Survey F: Female M: Male
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Chapter 4: Root Causes of Gender Discrimination

Gender & District wise Distribution

Table 4.1 shows the gender-wise and district-wise respondents distribution
which found that 13.6% women and 32.03% men were from Bareilly district

and 22.16% women and 32.22% men belong to Varanasi.

Table 4.1: Gender & District wise distribution

Bareilly Varanasi
Town Town
Bareilly Faridpur Baragaon Varanasi
Ward 46 Ward 8 ward 25
6.41 7.19 9.44 12.72
18.78 13.25 15.97 16.25 64.25

25.19 20.44 25.41 28.97 100.00
F: Female M: Male

Source: Field Survey

20

15

10

BAREILLY FARIDPUR BARAGAON VARANASI
WARD 46 WARD 8 WARD 25

BAREILLY VARANASI

EFEMALE mMALE

Educational Qualifications of Respondents

Table 4.2 shows the educational qualification of respondents from towns. It is
found that 1.47% of women and 2.69% of men from Bareilly and 1.03% women
and 1.16% men from Varanasi have completed primary level, 6.44% women
and 18.44% men from Bareilly and 12.81% women 21.81% men from Varanasi
attended just high school, 2.03% women and 5.35% men from Bareilly, and
3.13% women and 5.78% men from Varanasi were graduated or have done
diploma or some certifications. None of the females were found to be post-

graduated and 8.84% of women and 8.84% men were uneducated.
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Table 4.2: Educational Qualifications of Respondents

Bareilly

Varanasi

Town

Town

Bareilly
Ward 46

Faridpur
Ward 8

Baragaon

Varanasi
ward 25

Gender

Gender

Gender

Gender

F M F M F M F M
091 2.28 0.56 0.41 0.53 0.38 0.50 0.78
2.94 10.56 3.50 7.88 4.66 11.47 8.16 10.34

Primary level
High School
Graduation/
Diploma/
Certificate
Post
Graduate
Uneducated

TOTAL
Source: Field Survey

59.51

1.09 241 094 294 238 259 0.75 319 16.29

0.00 0.00

1.47 3.53 2.19 2.03

6.41 18.78 7.19 13.26
F: Female M: Male

0.00 0.00 0.00 0.00 0.00 0.17

1.88 1.53 3.31 1.74
9.45 15.97 12.72 16.22

0.17

17.68
100.00

Household Head

Table 4.2 shows the household heads of the respondent’s family and it is seen
that 5.78% found to be the eldest female member (head) of the family and

94.22% found to be the eldest male member (head) of the family.

Table 4.3: Household Head

Bareilly Varanasi

Town Town
Bareilly = Faridpur Baragaon Varanasi
Ward 46 Ward 8 ward 25
Gender Gender Gender Gender

F M F M F M F M

5.6916.97 7.00 13.06 8.7515.03 12.25 1547  94.22
6.41 18.78 7.19 13.25 9.44 15.97 12.72 16.25 100.00
Source: Field Survey F: Female M: Male
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Chapter 5: Gender: Case Study

Women’s contribution has significantly increased in the agriculture
sector. A women’s labour has a significant disadvantage in terms
of productivity as she generally has to assume the responsibility
of her household work which adversely affects her productivity
in fields.

Itis men in the agriculture sector who take major decisions whereas
the women labour has to follow them. Women of Agriculture
only play the role of executing the tasks and the major household
decisions are also handled by men. Women’s voice is not dominant
either in the field or at home. Hence, it is important to study the
root cause of the problem. An attempt has been made to look into
these matters through the case studies, collected through an in-
depth participatory approach. The case studies are collected from
different neck of the woods of Uttar Pradesh to understand various
perspectives of the issue.

Sajida Bano, 39 years old works in fields and earns 250 per day
as wages. She is a mother of two daughters who takes care of
the household chores in her absence and a son who is perusing a
B.Sc with the help of her mother’s financial support. Sajida added
that she has to work as labour because of the financial crisis in
her house and in the times of Covid-19 the difficulties have been
increased as the prices of commodities were raised and there was
a lack of employment.

Source: Arun Kumar (Field Investigator)

Munni Devi, 47 years old works as a Zardozi labour. Zardozi is
a type of hand embroidery art form that is performed with the
help of needles, threads, and metal wires on apparel and other
types of accessories in the form of embellishment. She earns 4-5000
per month. The Zardozi work is brought by the head artisan or
middlemen in bulk and then distributed among women/artisans
based on the piece wage rate. With the help of these wages, she
can pay the school fees of her children and can also make some
household expenses, if she desires. She complained that Zardozi’s
work requires constant bending of the neck and legs. Her legs,
neck, and head have started aching. She added that the Zardozi
work is seasonal which provides her employment for 8 months
only. This year because of Covid-19 her employment was restricted
to 4 months only which created a lot of difficulties in running her
household.

Source: Arun Kumar (Field Investigator)

Divya, 38 years old works as a household tailor. She earns 300
per day from her work. Divya explained that being a household
tailor has provided her the advantage of working from home and
taking care of her family at the same time as she is a mother of two.
Once in a while, she has to travel to markets to buy some clothes,
needles, buttons, etc for her customers.

Source: Arun Kumar (Field Investigator)

411 1«4



The Invisibility of Women in Indian Agriculture: A Case of Uttar Pradesh (Town)

Roza, 48 years old is a wife of a potter. While her husband makes
utensils of clay in their backyard, Roza has to help him by preparing
the raw clay for him so that he can draft utensils easily. After her
husband completes his work on the pot, she makes toys from the
leftover clay and dries all the outputs in sun properly.

Source: Arun Kumar (Field Investigator)

Sita Devi, 39 years old earns 200-250 rupees wages every day by
working in fields as a cultivator. She claims the wages to be half
of the amount earned by the home-based workers. The wages
received are lower than the work performed but she peruses it
as the work is available in the fields nearby her house and this
benefits her to manage both the household and field together. Sita
reported that there is no guarantee of her employment; there are
days when she is left unemployed. All the work is performed with
bare hands such as cultivation, sowing seeds, etc. This requires
great physical strength and creates exhaustion in the body.
Source: Ashish Kumar (Field Investigator)

Itisnoticed from the above-mentioned cases that women employed
in any activity are also expected to complete their household work
simultaneously. Women of rural areas work to ease the financial
burden of their families. By working she aims to support her
children’s education and other petty household expenses.

With the absence of education and skills among rural women, they
have been restrained to work like vegetable picking, taking care of
livestock, cultivating, sowing, etc. They also face many difficulties
in accessing credit and other key resources than their counterparts.

The employment of women in the Agriculture sector is temporary.
Some women are allowed to work in their family fields only not at
anyone else’s workplace or land. This describes those rural women
who do not have autonomous control on land, capital, or even
labour.

e Concerned stakeholders should create awareness regarding
the art culture of Zardozi which in turn will create employment
nationally.

e Training should be provided to the Zardozi workers to increase

their work productivity and decrease the discomfort and

exertion from the work.

Skill development program

Education enhancement

Adoption of new technologies

Women's access to credit and other key resources should be

directed through various programs.

*  Women co-operatives should be encouraged.

The decision-making power should be transferred to women,
the participation of women labour should be encouraged in
agricultural production as well as in public affairs to challenge the
traditional / patriarchal forces who support the idea that women
are not sufficient human capital for agricultural activities.

Note: Names of the respondents have been changed for the confidentially of the data.
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Chapter 6: Conclusion and Recommendations

Conclusion:

Development interventions and investments must be founded on a
thorough grasp of gender roles and dynamics in the local environment;
nevertheless, agriculture does not employ the majority of women today.

Ownership of documents, communication and banking services, credit
facilities, government policies usage, Accessibility to Lok Adalat, Tehsil
Divisions and benefits, employment status, duration of employment and
wages received, source of training and employment, women’s leadership
role, educational qualifications, and the household head has the highest
%age of women’s involved from Varanasi compared to Bareilly. This is due
to the sample collection being higher from Varanasi compared to Bareilly.

The purpose of availing of credit cards is mainly for education, health, and
marriages, not for agriculture. Out of a total sample of 3200 respondents,
7.41% of women earn 300-400 INR wage compared to males. 19.54% of
women were unemployed compared to males. 18.65% of women were
seeking employment and 4.69% of women traveled to villages to work.

Few past studies argued that the causes for women’s subordination in
society, according to contends, are conventional ideas that allow women
to be exploited as agricultural workers and farmers, not because they
are less capable, resourceful, or driven. Women’s poverty, displacement,
and hunger have been exacerbated by all of these problems. Women’s
engagement in urban agriculture has become unnoticed, exploited, and
discriminated against as a result of this, even though many women work in
urban agriculture around the world.

Recommendations:

The author strongly urges that people change their perceptions of how women
participate in agriculture because the majority of the literature suggests that
women are discriminated against and mistreated. The local government
should collaborate closely with small-scale farmers to give them the assistance
and security they require to create better results. To assist transform old
societal structures and cultural norms, agricultural skills, information, and
encouragement should be imparted to females from an early age. Women
farmers need new technologies and training to be able to build resilience in the
face of climate change.
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Annexures
Annexure 1
Glimpses from the Study

An online meeting with A field Investigator interviewing the locals
the Field Investigators

Annexure 2
Town Questionnaire

East/ West & / aftes

MALETES/FEMALE & / TRANSGENDER/

Any other please specify / FIS 377, CRRIl
A

1. Primary level / 9raffiss TR

2. Matric / High School #fes / gréeger

3. Secondary and higher secondary/
AEIfAF 3R 3TaR AITHE

4. Graduation/Diploma/Certificate / ETdesh

| AT

5. Any other please specify /&S 31=g,

FoaT Sfedild M

Government / TR

Private / fasir

Deemed / S1F¥g

Any Other, please specify / ®I$ 3i=g,
Fuar 3fe Eay

BRI
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Yes/No RNGHS

=

Working / @RRa / Employed / SRR

2. Seeking or Available for work/
Unemployed / &1H & foIT 3uclstr /
ISR & fow 3ucrser

3. Neither seeking nor available for work
/ &1 & fow &7 dr ART e 3R A6
39elsY glelm

4. Any Other, Please Specify / @l 31=q,
Fuar 3fe y

1. Less than 6 months / 6 g & HA

2. 6-12 months / 6-12 &g

3. 12-18 months 12-18 Hgl

4. More than 18 months / 18 #FET &
KlIBED

5. Any Other / please specify / # 313,
Fuar 3fe {

1. 0-100

2. 100-200

3. 300-400

4.

Any Other, please specify / HI$ 313,
ERRIIEI E2

Village lfa /Town &I

Advertisement in Newspaper / HATIR 9
ERCEICC)

Word of Mouth / &g T aTc

Through a Relative/Friend / Tsh Reder/
&3 & Aegq

Any Other, please specify / ®I$ 313,
Fuar 3fe {

Through School/College/Institution / Thel
| FlolST [ TEA & ATETH I

Through your Employer / 319e faierdr &
HEIH o

Through a Relative/Friend / Teh R2deR/
B & Aregd @

Any Other, please specify / HI$ 374,
Fuar 3fe {

Lo

Adhaar Card / 3RS

Voter Card / QIS

Ration Card / IS

Any Other, please specify / HI$ 313,
ST 3T

Yes/No g / 8
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Deen Dayal Upadhyaya Grameen
Kaushalya Yojana (DDU-GKY) / &ie
AT 3T JTHUT AT Atell
Ujjawala Yojna / 3sedell Jlst=T
Ayushman Yojna / 3TgSHT $Rd Fstar
MANREGA / FgleAT aitelt I8 amaior
SR IS I

Pension Scheme / #12TeTel URIeT FhIA
Prime Minister Awas Yojna / JeI=i&i=r
JMarE Iietel

National Health Protection Scheme /
TS TARLT GIATT At

Any Other, pIee:_g specify / HIS 373,

$UAT 3l

QIS SCONIDRCS

Mobile Phone / &Sl HieT
Landline Phone / oiselissT Wisl

Internet / et=ie
Telephone Booth / ¢l U

Any Other, please specify / H1 33,
FoT 3fe Exy

Yes / No 8 / 8r

B own

Savings and Current Account / sad
3R =me], @rer

Loan or credit / FOT a1 I1&

Fixed Deposits / faRaa ST

Any Other, please specify / #I$ 313,
For 3fe {

c

Yes / No ar / 7TEY

CIFRCORIDRCS

Education / fretr

Health / &g

Business / SIMR

Marriage / faare

Any Other, please specify / 1§ 373,
FAT 3feai@d HL

Yes / No & / agT
Yes / No g / 7TEY
Yes / No ar / ey
Yes / No & / 18T
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