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Preface

In the rural economy, women play a vital role. They are farmers, wage earners,
and business owners. Indigenous women play a vital role as keepers of
traditional knowledge, which is essential for their communities” livelihoods,
resiliency, and culture. Furthermore, indigenous women can contribute in a
unique way to natural resource management.

Female labor force participation (FLFP) has remained lower than male LFP,
women account for the majority of unpaid labour, and when women are
employed in paid work, they are overrepresented in the informal sector and
among the poor.

The report aims to uncover the underpinning status of women in agriculture.
The goal of this study is to develop an understanding of rural society and
economic relations, to discuss the issue of empowerment, to develop skills
for enhancing leadership potential and to acquaint with Labour Codes 2020
and labour legislation about women workers. The present study is an attempt
to promote and implement a fair and equitable approach toward gender
dimensions. We are hopeful that the present research will be beneficial for all
the stakeholders in their endeavor to reduce the existing gender inequalities in
the agricultural sector. I congratulate Dr. Shashi Bala, Fellow, and her team for
their endeavors in these directions.

Amit Nirmal
Director General
V.V. Giri National Labour Institute, Noida
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Chapter 1: Introduction

The Present e-rural camp conducted under the Centre for Agrarian Relations,
Rural and Behavioural Studies to enhance the skills of the participants and provide
awareness on labour codes.

Methodology for Study Area

The study area was selected on the basis of their education background, employment
details, and other societal parameters. All the information regarding the selection
of parameters was taken from the study Decoding Agrarian Crisis: A Study of
Production, Employment, and Emerging Challenges.

Based on the detailed survey conducted during 2021 in these villages the study
area was selected for conducting e-rural camp. The local administration such
as Sarpanch, Pradhan and the Local enumerator provided support in selecting
a batch of participants. The selection of participants was limited to the district
only. However, these participants represented diverse characteristics. Further
online meetings with village Pradhan were held to ensure adequate support and
participation from the administration before starting the camp. The Pradhan
and his team was also present during the camp to ensure smooth delivery of the
sessions.

Objectives of the Study

*  To develop an understanding of rural society and economic relations.

»  To discuss the issue of empowerment.

*  To develop skills for enhancing leadership potential.

*  Toacquaint with Labour Codes 2020 labour legislation about women workers.

Limitations

1. Difficulty in gathering participants.

2. Frequent Power cuts.

3. Difficulty in accessing high-speed internet.

4. Difficult to retain participants for longer durations.

5. Linguistics difficulties between the participants and facilitators. This was

taken care by Local Anganwadi and Asha workers.
Preparation for the camp

This e-rural camp was conducted in Dhaurhara village wherein, we were able
to capture existing special problems of the participants. With the help of case
studies and personal interviews, many different problems and grievances were
observed, which were further analyzed in this report. The participants and the
local authorities were selected and informed in advance regarding the details
pertaining to the camps. The total number of participants were 63.

1
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Conducting the camp

This camp was conducted in the vacant Gram Panchayat Bhavan which had several
of vacant rooms and fans running from a solar power. This place was located in the
centre of the village so that participants could easily access it. Since the camp was
e-rural, the local enumerator facilitated the participants with internet facilities and
used a laptop and speakers for connecting the institute and the participants. While
keeping in mind the protocols of Covid-19, all the precautions related to covid-19
protocols were followed to the extent possible.

The first day of the camp was initiated by the Project Director Dr. Shashi Bala who
started with an introduction to the Institute. Later the camp was inaugurated by the
Director-General of the Institute, Dr. H. Srinivas. During his address, he explained
the significance of the unity between men and women by a metaphor just like a cart
cannot run without the support of its two wheels simultaneously. Human race will
perish without the unity between women and men. He explained the importance
of the camp to the participants. He further added that if we would know ourselves
rather than knowing anyone else, we would be benefitted. He even described the
importance of knowing one’s wage. During the conclusion he requested that one
should spread the knowledge learnt during the training and contribute towards
the overall development of the society.




After the address of Director General, the Pradhan of the village Shrimati Geeta
Yadav addressed the participants and requested them to patiently learn and apply
the learnt knowledge of the camp into their lives. She also assured full support and
co-operation towards the camp.

mithlesh pandey
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The camp then started its first session by Dr. Shashi Bala which aimed at knowing
and understanding oneself. The session included the participatory approach using
SWOT analysis and activities which made the participants think about themselves.

1-2 pm was kept as a break for the participants.

The camp resumed at 2 with a new session on understanding gender. The session
was taken by the Project Director, Dr. Shashi Bala, used interactive videos to make
the session more engaging and asked questions regarding it from the participants.

For live UN video visit:

www.un.org/webcast

Day one concluded with the identification of problems and challenges faced by the
participants.

The Local Enumerator recorded the basic details of the participants.

On the second day, the camp resumed with Dr. Shashi Bala’s session on overview
of the labour codes, and their significance. The second session was taken by
Professor Sunil Bakshi regarding the wage code, 2019. His session included
coverage and application of Wage Code, its definition, effects of wage code on
salary, the difference between employee and workers, how wage code prohibits
discrimination on grounds of gender.
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Dv. Shashi Bala

1-2 pm was kept as a break for the participants.

Dr. Shashi Bala’s session was on developing the leadership skills of the participants.
It was a participatory session and each participant was asked to define the qualities
of a sound leader. The responses of the participants of a sound leader as a person
who keeps everyone together and the one who values every member of his team
equally, irrespective of his/her community.

>
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The final session was taken by Shri Khemraj who defined the Code on Social
Security 2020. He defined the importance of labour registration, Maternity Benefit
Act, MET/ Supervisor’s role in MGNREGA, Self Help Groups and concluded with
the information related to Covid-19.

The Third day started with the session of Dr. Rashmi Maini explaining effective
communication and interpersonal skills. She started her session with a story.
She kept her session interactive by asking every participant their name, their

<




E-rural Camp: Empowering Women in the Rural Economy through Labour Codes

strength and asked them to relate themselves to one thing in nature. In her
session, she focused on education, women'’s rights, household responsibilities, and
empowerment of women. She emphasised on the importance of sharing good news
and happiness with other. She concluded the session with some specific schemes
of the Government.

1-2 pm was kept as a break for the participants

After the break, the final session was taken by Prof. Sunil Bakshi who provided
information on Occupation, Safety, Health and Working Conditions Code 2020.

mithlesh

PROF. SUNIL BAKSHI
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Problems Identified from the Camp:

After working a full day on someone else’s farm and harvesting 10 kg of
grains as part of the full day work, a worker receives only 1 kg of grains as
their wages.

Agricultural labourers are not treated properly by the landlord.

Allotted house from Government scheme but have no toilet facility present in
the house. It results in adults to children defecting open which in turn gives
rise to diseases in the village.

Not all the participants were allotted houses and they have to stay in temporary
places. The temporary places are not safe and there is a leakage during rainy
seasons.

No public toilet facility is available in the village; the participants have to
defecate in open.

There is no Pakka/Concrete road for commuting in the village. This leads to
difficulty in commuting to schools, workplaces, and markets.

Requirement of generating employmentin the village for better living standards
as with current wage and employment opportunities, the participants were
not even able to feed their families well.

No work was available for MGNREGA workers during Covid-19.

The wages received by MGNREGA workers was insufficient. Their earning
was not enough.

Every year, the village gets flooded and crops are destroyed by it.

The health centres are available 3 km away from the village. As the roads are
not properly constructed, no four-wheeler can take a patient to the hospital.
Hence, an ambulance cannot reach the village during emergencies.

o mithlesh
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Chapter 2: Profile of the participants of camps

In India’s National Economy, rural women are crucial and productive employees.
The underestimation of the importance of rural women in development is
statistically biased. One of the cornerstones of the global gender equality movement
is equal pay for equal effort. However, according to Labor Bureau data, there has
been minimal development in India in terms of salary equity for men and women
doing equal labour. Another fact is that while pay discrepancies have always
existed in rural areas of the country, they have widened in particular categories of
activity.

Gender Profile

Table 2.1 shows the gender (sample) distribution of the present study. It was found
that 60% were females and 40% were males.

Table 2.1: Gender of the Participants

Gender Total
Female Male
60.00 40.00 100.00

Source-Field Survey

Figure 2.1: Gender of the Participants

60.00
50.00

40.00
30.00
20.00 B Gender Female
10.00

0.00

M Gender Male

Female

Male

Gender

Highest Education level

Table 2.2 shows the highest education of the participants of the present study.
It was found that 7.27% women and 7.27% men studied till primary class while
9.09% women and 10.91% men studied up to middle classes, 4.91% women and
5.45% men studied Sr. Secondary school while only 0.82% women and 1.82% men
graduated and 37.91% women and 14.55% men were not literate.
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Table 2.2: Highest Education level of the Participants

Gender Total
Female Male

Highest Primary 7.27 7.27 14.55
Education Middle 9.09 10.91 20
Sr. Secondary 491 5.45 16.36

Graduation 0.82 1.82 3.64

No Education 37.91 14.55 45.45

TOTAL 60.00 40.00 100.00

Source-Field Survey

Figure 2.2: Highest Education of the Participants

Highest Education
40 37.91
35
30
25
20

14.55
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> 1091
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M Female HMale

Involvement of the Participants in Child Care

Table 2.3 shows the involvement of participants in the child care, and it was found
that 56.36% women and 34.55% men were involved into child care compared to
male members.

Table 2.3: Involvement of the Participants in Child Care

Gender Total
Female Male
Involvement in child Yes 56.36 34.55 90.91
care No 3.64 5.45 9.09
TOTAL 60.00 40.00 100.00

Source-Field Survey

1 p
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Figure 2.3: Involvement of the Participants in Child Care

Involvement in child care
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Awareness of Development Programme

Table 2.4 depicts the awareness about development programmes of village and it
was found that 56.36 % women and 34.55% men were aware about the programmes
compared to women’s. The programs like MGNREGA, GRAM PRADHAN KE
MADHYAM, and KAUSHAL VIKAS KENDRA.

Table 2.4: Awareness of Development Programmes of village

Gender Total
Awareness of Female Male
development Yes 56.36 3455  90.91
programs of your  No 3.64 5.45 9.09
village
TOTAL 60.00 40.00 100.00
Types of Program  Gram pradhan ke madhyam 1.82 3.64 5.45
Kaushal Vikas Kendra 1.82 0.00 1.82
MGNREGA 52.72 30.91 83.64
TOTAL 56.36 34.55 90.91

Source-Field Survey

Figure 2.4: Awareness of Development Programmes of village

Awareness of Development Programmes of village
60 56.36

50
40
30
20
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Land holdings of Participants

Table 2.5 shows the land holdings of participants, and found that 27.27% women
and 36.36% men have owned land holdings sized starting from 0-2 bigha to 4-6
bigha.

Table 2.5: Land holdings of Participants

Gender Total
Female Male

land holdings owed Yes 27.27 36.36 63.63
No 23.64 12.73 36.36

TOTAL 50.91 49.09 100.00

Sizes of Land 0-2 16.36 14.54 30.91
2-4 9.09 18.18 27.27

4-6 1.82 3.64 5.46

TOTAL 27.27 36.36 63.63

Source-Field Survey

Figure 2.5: Land holdings of Participants

Land holdings of Participants

40 36.36

35
30 27.27
25 23.64
20
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M Female EMale

12.73

No

Banking Services availed

Table 2.6 shows the banking services availed by participants, and it was found that
52.73% of women and 40.00% of men have availed the banking service like savings
account.

13 p
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Table 2.6: Banking Services availed by Participants

Gender Total

Availing Banking services Female Male
Yes 5273  40.00 92.73
No 7.27 0.00 7.27
TOTAL 60.00  40.00 100.00
Type of Banking Services Fixed Deposits 0.00 3.64 3.64
availed Savings Account 5273  36.36  89.09
TOTAL 52.73  40.00 92.73

Source-Field Survey

Figure 2.6: Banking Services availed by Participants

Banking Services availed by Participants
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52.73

50

40

30

20
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M Female H Male

Employment Status of Participants

Table 2.7 shows the employment status of participants where 7.27% women and
12.73% men were employed ; 6% women and 10.43% men in agriculture, and 1.27%
women and 2.30% men in allied activities of agriculture.

Table 2.7: Employment Status of Participants

Gender Total
Female  Male
Employment status Yes 7.27 12.73 20.00
No 52.73 27.27 80.00
TOTAL 60.00 40.00  100.00
Nature of work Agriculture 6.00 10.43 17.70
Allied 1.27 2.30 2.30
Activities of
Agriculture
TOTAL 7.27 12.73 20.00

Source-Field Survey

<
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Figure 2.7: Employment Status of Participants
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Document owned by Participants

Table 2.8 shows the document owned by the sample participants. It was found that
55% of women and 15% men owned AADHAR card and 5% women and 25% men
owned MGNREGA card.

Table 2.8: Document owned by Participants

Gender Total
Female Male
Document owned Adhaar Card 55.00 15.00 70.00
MGNREGA Card 5.00 25.00 30.00
TOTAL 60.0 40.0 100.0

Source-Field Survey

Figure 2.8: Document owned by Participants
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Participant’s children attending school

Table 2.9 shows the respondents' children attending the school and it was found
that children of 49.09% women and 23.64% men respondents were attending the

school.
Table 2.9: Participant’s children attending school
Gender
Female Male
All children attending Yes 49.09 23.64
School or any other
educational institutions N 2l LR
TOTAL 58.18 41.82

Source-Field Survey

Figure 2.9: Participant’s children attending school
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COVID-19 Vaccination status

Table 2.10 shows how many people have taken the COVID-19 vaccination. It
was found that 50.91% women and 25.45% men took the COVID-19 vaccination,
out of which 40% females and 34.55% men faced difficulties during and after

vaccination.
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Received

Table 2.10: COVID-19 Vaccination status of Participants

any of the

COVID-19 Vaccination.

Difficulty

TOTAL

in receiving

Vaccination

TOTAL

Source-Field Survey

Yes
No

Yes

Gender Total
Female Male

50.91 25.45 76.36

9.09 14.55 23.64
60.00 40.00 100.00
40.00 34.55 74.55
20.00 5.45 25.45
60.00 40.00 100.00

Figure 2.10: COVID-19 Vaccination status of Participants
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Chapter 3: Infrastructure Facilities available

in the village

Aside from empowering themselves, rural Indian women are going out of
their private sphere and contributing to the village’s infrastructure. The Indian
government has rural women were given the opportunity to rural women to live
with dignity and honour, on an equal footing with men.

Internet Connectivity in village

Table 3.1 shows the statistics on the infrastructure facilities available in the village
and 60% female and 40% male said there was an internet connectivity in the village
with 4G 48% female and 36.36% men, using the mobile phone for the various
purposes like communication, education, entertainment, and to gather information.

Table 3.1: Internet Connectivity, Device and Purpose of using Internet in

village
Gender

Internet connectivity in Female Male Total
village Yes 60.00  40.00  100.00
TOTAL 60.00 40.00 100.00
Speed 3G 12.00 3.64 15.64
4G 48.00 36.36 84.36
TOTAL 60.00 40.00 100.00
Device to use Internet Mobile 60.00 40.00 100.00
Purpose for wusing the Communication 4727 3091 78.18
Internet Education 5.45 3.64 9.09
Entertainment 1.82 3.64 5.45
Gathering 5.45 1.82 7.27

information
TOTAL 60.00 40.00 100.00

Source-Field Survey

Figure 3.1: Internet Connectivity in village
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Internet towers in village

Table 3.2 shows the number of the internet towers in the village and it was found
that 5.45% women and 9.09% men said 1-2 towers and 54.55% women and 30.91%
men said 3-4 towers.

Table 3.2: Internet towers in village

Gender Total
Female Male
Number of Internet 1-2 5.45 9.09 14.55
Towers in village 3-4 54.55 30.91 85.45
TOTAL 60.00 40.00 100.00

Source-Field Survey

Figure 3.2: Internet towers in village
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Accessibility to Toilet facilities

Table 3.3 provided the statistics of the toilets present in the villages and 49.09%
women and 23.64% men said yes to its accessibility 36.36% women and 9.09% men
were using private, and 12.73% women and 14.55% men using public toilets.

Table 3.3 Accessibility to Toilet facilities in Village

Gender Total
Female Male
Accessibility to Yes 49.09 23.64 72.73
Toilet facilities No 10.91 16.36 27.27
TOTAL 60.00 40.00 100.00
Type of Toilets Private (In house) 36.36 9.09 45.45
accessible Public Toilet 12.73 14.55 27.28
TOTAL 49.09 23.64 72.73

Source-Field Survey
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Figure 3.3: Accessibility to Toilet facilities in Village
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Drinking water Availability

Table 3.4 shows the drinking water fetched from different sources like hand pumps
(56.36% women and 30.91% men), and taps (3.64% women and 9.09%)

Table 3.4: Drinking water Availability

Gender Total
Female Male

Drinking water fetched Hand pump of house 56.36 3091 87.27
Tap in house 3.64 9.09 1273
TOTAL 60.00  40.00 100.00

Source-Field Survey

Figure 3.4: Drinking water Availability
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Availability of Education Institutions

Table 3.5 shows that 56.36% women and 36.36% men reported that there was an
availability of educational institutions near their habitation.

Table 3.5: Educational Institutions available nearby Participant’s house

Gender Total
Female Male
Availability of Educational Yes 56.36 36.36 92.73
institution available nearby house No 3.64 3.64 7.27
TOTAL 60.00  40.00 100.00

Source-Field Survey

Figure 3.5: Educational Institutions available nearby Participant’s house
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Access of Children’s to Online Education

Table 3.6 depicts the accessibility to online education by respondent’s children. It was
found that children of 30.91% women and 18.18% men respondents have the access to
online education and children of 10.25% women and 5.12% men faced difficulties during
its accessibility.

Table 3.6: Access of Children’s to Online Education

Gender Total
Female Male
Children have access to Yes 30.91 18.18 49.09
TOTAL 60.00 40.00 100.00
Faced difficulty while Yes 10.25 5.12 15.32
accessing No 20.66 13.06 33.72
TOTAL 30.91 18.18 49.09

Source-Field Survey

21 p



V.V. Giri National Labour Institute

Figure 3.6: Access of Children’s to Online Education
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MSME and employment in village

Table 3.7 shows the usage of MSME and employment in the village. It was found
that 15.89% women and 10.91% men are using MSME and 5.98% women received
the benefits from MSME whereas 8.63% men received the benefits from MSME.

Table 3.7: MSME and employment in village

Gender Total
Female Male

Micro, Small or medium Yes 15.89 10.91 26.80
enterprise in Village No 4411 29.09 73.2
TOTAL 60.00 40.00 100.00

MSME producing Yes 5.98 8.63 14.61
beneficial employment No 9.91 2.28 12.19
opportunities TOTAL 15.89 10.91 26.80

Source-Field Survey

Figure 3.7: MSME in village
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Chapter 4: Problems Identified

Problem related to availability of water

Table 4.1 shows the problems faced by the villagers in terms of availability of
water. 52.73% women and 36.36% men were facing this problem of availability
of water.

Table 4.1: Problem related to availability of water

Gender Total
Female Male
Facing problem to Yes 52.73 36.36 89.09
availability of Water No 707 3.64 10.91
TOTAL 60.00 40.00 100.00

Source-Field Survey

Figure 4.1: Problem related to availability of water
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Problem in commuting within and outside the village

Table 4.2 shows the problems faced by villagers in commuting within and outside
the village 50.91% women faced this issue compared to 36.36% males.

Table 4.2: Problem in commuting within and outside the village

Gender Total
Female Male
Problem in commuting Yes 50.91 36.36 87.27
within and outside the No 9.09 3.64 12.73
village
TOTAL 60.00 40.00 100.00
Source-Field Survey
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Figure 4.2: Problem in commuting within and outside the village
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Disputes regarding Land Holding

Table 4.3 shows the disputes faced by villagers regarding the land holding and
45.45% women and 20% men faced such disputes.

Table 4.3: Disputes regarding Land Holding

Gender Total
Female Male
Faced any dispute Yes 45.45 20.00 65.45
regarding land holdings No 14.55 20.00 34.55
TOTAL 60.00 40.00 100.00

Source-Field Survey

Figure 4.3: Disputes regarding Land Holding
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Problems regarding availability of Electricity

Table 4.4 shows the problems regarding the availability of electricity, and 45.45%
women and 32.73% men faced this issue.

Table 4.4: Problems regarding availability of Electricity

Gender Total
Female Male
Faced any problem regarding Yes 45.45 32.73 78.18
availability of Electricity No 14.55 707 21.82
TOTAL 60.00 40.00 100.00

Source-Field Survey

Figure 4.4: Problems regarding availability of Electricity
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Domestic Violence

Table 4.5 shows the domestic violence faced by villagers and found 34.55% women
and 21.82% men were faced domestic issues and 27.27% women and 14.55% men
have reported to the authority.

Table 4.5: Domestic Violence

Gender Total
Female Male

Faced any kind of domestic Yes 34.55 21.82 56.36
violence in your life No 25.45 18.18 43.64
TOTAL 60.00 40.00 100.00

Yes 27.27 14.55 41.82

Reported the same No 32.73 25.45 58.18
TOTAL 60.00 40.00 100.00

Source-Field Survey
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Figure 4.5: Domestic Violence
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Child Labour

Table 4.6 shows the statistics on child labour and found 50.91% women and
29.09% men reported incidence of child labour in the village.

Table 4.6: Child Labour

Gender Total
Female Male
Witnessed child Yes 50.91 29.09 80.00
labour in village No 9.09 10.91 20.00
TOTAL 60.00 40.00 100.00
Reported the Yes 21.82 18.18 40.00
same No 38.18 21.82 60.00
TOTAL 60.00 40.00 100.00

Source-Field Survey

Figure 4.6: Child Labour
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Difficulty in accessing the medical facilities

Table 4.7 shows the difficulties in assessing the medical facilities in the village and
found 20% women and 5.45% men faced the issue.

Table 4.7: Difficulty in accessing the medical facilities available in village

Gender Total
Female Male
Difficulty in accessing the medical Yes 20.00 5.45 25.45
facilities available in village No 40.00 34.55 74.55
TOTAL 60.00 40.00  100.00

Source-Field Survey

Figure 4.7: Difficulty in accessing the medical facilities available in village
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Chapter 5: Capturing the Unpaid Work

This chapter aims at understanding the daily activities and specifically the time
spent by the participants in various activities around the clock. This chapter
includes every minute details of the participants to understand and capture the
work they perform for which they do not get paid. We have used a time survey to
keep a track of activities and time spent by the participants and analysed the same
for the results.

Table 5.1: Average time (in minutes) spent in different activities in a day per

participant

Nature of Activity Female Male
Cleaning Activities 159 138
Cooking Activities 155 44
Field and Farm work 326 425
Taking care of children and Elders 91 76
Any other Household work 27 0
Sleeping 425 458
Travelling time 18 68
Crop farming, kitchen gardening, etc 40 22
Animal Husbandry 47 22
Fishing, Forestry, Horticulture, Gardening 33 19
Fetching of fruits, water, plants, wood, etc. 13 5
Construction work 0 19
Social and Cultural Activities, Mass Media, etc 67 65
Personal Care and Self-Maintenance 102 82

TOTAL 1440 1440

Note: Figures may not add up to 1440 due to rounding
Source: Field Time Survey

From Table 5.1, it can be seen that apart from sleeping women spent an average
326 minutes on “Field and farm work” and 159 minutes on “Unpaid cleaning
activities” whereas the average time spent by males was 425 minutes per day
and 138 minutes per day respectively on the same activities. Women's average
participation in "Unpaid cooking activities" is 155 minutes while men spend on
average only 44 minutes for the same. On an average 91 minutes were spent in
per day on “Unpaid taking care of Children and elders” by females while only 76
minutes were spent by males on the same activity.

Other activities such as “Animal Husbandry” and “fetching of Fruits, Water,
Plants, Woods, etc” witnesses more female participation than men. Hence, It can
be said that women spend more time in unpaid activities than man, or in other
words women’s work remains more unpaid than men’s. Men spend the most of
their time in paid activities and hence receive the title of the sole breadwinner of
the family.
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Figure 5.1: Average time (in minutes) spent in different activities in a day per
participant
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Chapter 6: Case Studies

Rural camps help attaking a glance atthe development
and view the challenges more vividly. It provides an
insight into the social, economic, and cultural forces
operating in the village.

The basic objectives of this e-rural camp were to develop
an understanding of rural society and economic
relations. The camp aims to identify and diagnosis the
challenging areas and seeking solutions for them. Thus
to address the challenges faced by the participants,
specific session was organized.

In each session of the rural camp, the participants
were taught to use their skills, which helped them to
understand all 4-labor codes. An attempt made to look
into the problems and challenges of the participants
through the case studies, collected through an in-depth
participatory approach during the e-camp by the Local
Enumerator on ground zero. The participants were
encouraged to identify their problems and find even
alternative strategies, which can be undertaken on this
subject and cases described.

Meena Devi is from Dhaurhara Village, Varanasi. She
belongs to the ST category and her husband is the sole
breadwinner of the family. He works as an MGNREGA
worker. He does not get work easily. The Dhaurhara
village is situated on the bank of a river, and it is affected
by the flood every year. Due to flood, employment
and education of the villagers are affected. The village
has infrastructural challenges such as lack of pakka/
Concrete road, which hampers in movement from one
place to another (Transportation). The problem has
been taken to the pradhan but due to the process of
Chakbandi the roads can-not made in the village. Her
Husband earns 202 rupees per day as an MGNREGA
worker, but it is not adequate for their everyday
consumption.

Source: Mithlesh Pandey (Local Enumerator)

Varmila Devi, is a resident of Dhaurhara village. She
enrolled herself into MGNREGA but does not have
enough employment for the last 2 years. The reason
is COVID-19, workers have gone back to their native
villages and the competition has increased. The village
lacks factories, and so the employment opportunities
are low. She uses a Gas cylinder scheme from Ujjwala
Yojna but other expenses are difficult to cover.
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Results

Summary & Evaluation

Conclusion

Recommendations for
the future

End Matter

It was observed from the above-mentioned cases that
in the absence of literacy, training, and employment
opportunities the people of Dhaurhara are finding
it difficult to feed their families and themselves. If
provided the opportunities and support is provided to
them they can earn and help run their families.

Residents of Dhaurhara village experiences many
difficulties such as:

e Fewer employment opportunities
e Flood every year
e Infrastructural Challenges

Issues related to landholdings, low employment
opportunities, oppression of weak sections, acute
poverty, etc came forward while analyzing the above
case studies. It is important to create awareness
regarding the labour codes in the rural masses as the
codes and legislation alone cannot fix the complex
problems of rural India.

Rural poor should be able to organize themselves. The
prevailing poverty in rural India could be an output
of pressure on limited resources available in the
areas. The problems of employment can be tackled by
creating MSMEs or other organizations/factories and
shifting the burden over the Allied-Agriculture sector
of the Rural areas. The resources available in the rural
area should also be utilized in an organized way.

The progress of rural India lies with the rural
population and their ability to skill themselves. Rural
organizations are very important for our country’s
economy and even for strengthening the country.
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Chapter 7: Conclusion and Recommendations

Majority of the participants were found to be unemployed and uneducated
specially the women. The participants owns basic documents like Adhaar and
MGNREGA Card, which many of them had utilised in the banking services
and majority was aware about the development programmes of the village.
Majority of the male participants owned land and were also involved in Child
care.

The Dhaurhara village of Varanasi District of Uttar Pradesh had good internet
connection with 3-4 internet towers.

The majority of participants have access to toilet and drinking water facilities.
The majority of participants’ reside near educational institutions but the access
to online education was critical during the COVID-19.

The problem identification played a major role in the e-camp. The problems
and challenges of the participants were noted using two techniques one being
the Problem Identification Questionnaire and the other through problem
identification sessions that continued throughout the three days of the camp.

It can be concluded that the major problems of the participants that were
identified were non-availability of drinking water, difficulty in commuting
within and outside the village as the Pukka/Concrete roads were not built,
land holding and Chakbandi disputes among the villages and within the
families, long power-cuts, domestic violence, difficulty in accessing the
medical facilities available in the village, the occurrence of flood in the village
every year and destruction of crops, rude behaviour of landlords towards the
peasants, people living in temporary/Kaccha houses, etc.

But the major problem among all is the lack of employment and MGNREGA
employment opportunities during Covid-19 pandemic.

It can also be concluded that women spends majority of their time in unpaid
activities whereas the men spends majority of their time in paid activities.

In order to have in-depth understanding a post camp meeting with the Gram
Pradhaan was also conducted. A discussion took place to understand the
problems which were discussed throughout the three days. Hence, with the
effort of all the key personnel of the e-camp it was recommended to have
transparent Chakbandi process in the village which would divide the land
officially, and will resolve and settle the disputes among the villages and the
excess land could be used by the village administration to construct concrete
roads for facilitating the commuting within and outside the village.

Lack of employment opportunities has been as persistent problem among the
participants. Hence, participants were introduced to “e-Shram” and National
Career Service portal to institute the participants with new opportunities in
the world of work.

The camp also included sessions describing various schemes of Government
which were helpful in overcoming the challenges which they were facing
such as Awaas Yojna for provision of housing to the poor, UJJAWALA Yojna
for rehabilitation and re-integration of victims of trafficking for commercial
sexual exploitation, Beti-Bachao-Beti-Padhao Yojna to generate awareness
and improve the efficiency regarding the welfare services of girl child. Those
children who have dropped out of school were linked with National Open
School for their further studies with the support of the Gram Pradhan.
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Annexure 1- Day 1 E-Camp
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Occupational Safety, Health,
& Working Conditions Code

}
e
Prof. Sunil Bakshi

Three Labour Codes - Hindi

Contract Employees

All Contractors employing
50 or more employees
covered under this Code

Contract wwhn

| Occupational Safety, Health, and |
Working Conditions Code, 2020

Code on Wages, 2019

Annexure 3.2

Occupational Safety, Health, and
Working Condklons Code, 2020

[memmulmlmmul

I The Factories Act, 1948 ]

| Industrial Relation Code, 2020 I

The Contract Labour Act, 1970

| Code of Social Security, 2020 l

I Inter-State Migrant Workers Act, 1979 I

2

Definition of Factory

I Definition of Factory changed... I

Hours of Work

Flexibility to extend daily
working hours to 12,
with a weekly cap of 48 hours

Statement By Labour Secretary

With Power Without Power
~ 20 Workers ~ 40 Workers
1' g
Ponidsy _winw?
e INAEIE

Letter of Appointment

I The Dock Workers Act, 1986 I .

Hazardous Working Conditions

Manpower limit on
hazardous conditions removed.
ESI mandatory even if one
person is employed

No employee shall be
in any establishment without an
Appointment Letter .

No employee shall be employed
in any establishment without an
Appointment Letter

Hours of Work

B -

’ \ Work 10 hours for 5 ]

Mlhﬂ.-hld.y-.
and get 1 day off

days and get 2 days off
Work 12 hours for 4
) | days and got 3 days off
*
Migrant Workers

Re.18000- pm, iz @ migrant workers

144

Central / State Govt. to maintain
of interstato migrant workers

Advantage of These Codes

* The Codes shall increase the ease of

doing business in India, thus making it
ive to foreign i tH

+ The Codes shall bring the major chunk of

unorganised labour force within the ambit
of the social security network;

* The Codes shall give the much needed
boost to the in-house entrepreneurs to
enter into the market;

+ The Codes shall reduce the Inspector Raj
and move Indian industry towards self
regulation & compliance; "

Medical Check Up

Annual health chock-up of every
worker over 45 yoars of age.
Cost to be borne by the employer

(s

Migrant Workers

JARTIVIY

Migrant workers shall be provided
tickets to travel to their home town

once a year, by the employer;

They will have access to ration shops
across India;

They will be entitied to PF, ESI, ete.

"

The 4 New Labour Codes Deferred

* Since labour is a concurrent subject,
both the Union and the state
governments need to frame rules, and
only after notification of the new rules
could the already notified codes be
implemented.

+ Although the Central Govt. is ready with
the rules for the four codes, many state
are not yet ready with the rules for their
domain.

+ Only J&K, UP, Bihar, Uttarakhand, MP and
Karnataka have prepared rules for some
of the codes.

o
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The 4 New Labour Codes Deferred

* However, states such as Maharashtra,
Delhi, Tamil Nadu, Punjab have done
nothing in this regard.

* Foaring a “legal wvoid®™ in case of
implementation of the four central new
labour codes from April 1, 2021, the
Central Government has deferred it for
“some time"”, until at least some of the
major industrial states frame rules. |

Thanks You

New Codes May Be
Implemented Any Questions?
w.e.f. 15t Oct, 2021

Facilitator:
Prof. Sunil Bakshi
Chief Mentoring Officer
Arc Associates
Mobile: 9868215916
1 Email: sunil.bakshifthotmail.com

& Hindhustan Jimes

o

n

New labour rules with change in work hours, pay te come
into effect from Oct 17
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1.

P

&b

—

8.1

10.

Annexure 4

Problem Identification Questionnaire

JHHT UgH &1 yyTaet

Your precious responses are required for this research study. Please tick at appropriate box in the given grid
or circle and provide your appropriate response. Some questions may have multiple responses. The data
provided will be kept confidential and will be used solely for the purpose of research.

T I 7T o TeTQ SATHhT SHIHT TTA(haTal ehl SFTIYAhAT 51 THOAT 4w T firs # Sugw aiem o fesh wiar
Sfera afafshaT 31 T HaTel o 3 FaTa 81 Fehd | TS TehaT AT ST U= T ST i ATHET & 3699
<6 foTe ot a¥e & SuaT feRat wmam)

Name/ T8
Age/ AT

Sex/ fefm

Date / &R

Highest education/ S5eraw frer

If Any, Please Describe / 'ﬂﬁﬂﬁé‘ =T E}I‘, ?ﬁ‘EECITIT
IeorE

Village/ et

Does your village have internet connectivity? T
TG T § e HAfeeiret &2

If yes, describe the speed It g, At 7T s vt

E

If Any, Please Describe /‘ﬂﬁ‘&ﬁ? T B, ?ﬁ‘?g‘EIT
SeoiE Y

Do you use Internet? ST 31T $eAE ThT SUZT HLd
[

In which device do you use your internet on? 31T

T T ITANT forw feamea & e 82

10.11f Any, Please Describe / af% &g 3= 2, A ot

Erggrcica)

S e e o

Male/ 968
Female/ AT
Transgender/ ;FH@E{

Primary/ TeIfires

Middle / wTeafen

Senior Secondary/ 359 ATed iR
Graduation/ &Td<h
Post-Graduation / UXT-+Td<h
Diploma/fEweiaT

Degree/3UTHer

No Education/ 374g

Any Other / 3771 T*T\Iﬁ'

Yes & / No &t

= R

2G/ 2 <t
3G/ 3t
4G/ 4 T
Any Other / 377 &1

Yes B / No &t

g B

Mobile/ WIETSe
Computer/ T
Laptop/ AT
Tablet/ Zacle

Any other/ ﬁé )
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11. For what purpose you use your internet for? 3Ta

AU TAE T SUANT fohdr 3299 o foTT st 82

11.11f Any, Please Describe / A% &g 31 &1, A &Huam
Ioeor@ T

12. How many towers of internet your village holds?
STk T H $ee oh feha Tax 82

13. Are you involved in child care? ST 3Tq Eck0)
FTEATA § IITTH §?

14. Do you have access to Toilet facilities? T TR
UTE SiTeTerd ShY i 22

15. If yes, Which afe &, av st @1

15.11f Any, Please Describe / afe g T B, ?l"\‘T:f'JTIT
IeE &Y

16. Do you face any problem regarding availability of
Water? ST 3TUehl UTHT chl IUCTST o Hsiel T
Torelt THEAT ST ATHAT AT Ut 22

16.11f Yes, Please Describe / % 18 o1 &1, A Huat
Ergaicicay

17. From where do you fetch drinking water? o T
T HET H AT B2

17.11f Any Other, Please Describe / Ife IS 3= &1, AT
HOAT I B |

18. Are you aware of any development program of

your village? ST 3T 21U i o Tl foemmar
HTISHA B AT 22

18.11f yes, name them 3 i, A7 ITehRT ATH ATT |

19. Do you own land holdings? ST Tk YT ‘{fﬁ‘ﬁﬂ‘
7

20. If yes, describe its size.

T2 7t 76 ATHR w1 AT HIfe|

N

Education/ frerm

Entertainment/ AT
Communication/ §eR

Availing information/ STTHERRY ST ShEAT
Any other/ IS AT

1-2
34
56

Yes BT / No &t

Yes &f / No &t

= 8

Public toilet / ATSI{eh FeTera
Private (In house) / =T (SR )
Open defecation / gﬁﬁ‘{ﬁﬂ
Any Other / &S T

Yes &1 / No &t

e e PR

Tap in house / G hT T

Hand pump of house / ¥ ST 88 U0
Well / At

Ponds / AteTTa

Lake / 3te1

Bore well / SRA

Any Other / aﬁ’é I

Yes &/ No &t

Yes &f / No &t

N

0-2 Bigha/siram

2-4 Bigha/siran

4-6 Bigha/sfran
Above 6 Bigha/sfram
Any Other / IS AT
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20.11f Any Other, Please Describe / Ifa Shig = &I, AT
HOAT IT Hh |

21. Do you avail banking services ST 3ATq SfeRTT Yes & / No TET

HATAT ST ATH 38T &
21.11f yes, which one. =S &, Al Shi=-a1 Tk

21.21If Any Other, Please Describe / aﬁaﬁ% =T 3}, ar
HUAT I e |

22. Are you employed?
T A AR B2

22.1 If yes please describe the nature of work:

T2 &, At o e At TRl T A

22.2 If Any Other, Please Describe / ?Ilﬁ{il'?\l'é' T 3}, ar
HUAT IFAE |

23. Do you own any of these documents? T AT

T 3 A IS W Tt 82

23.11f Any Other, Please Describe / Tfa Shig = &I, Al
HOAT ITAE h |

24. Do you have any problem for commuting within
and outside the village? SFIT STTUhT 1T o e 7
TET AT | IS THEAT 27

24.11f Yes, Please Describe / i ff, ar <huat I Y

25. Are Educational institution available nearby your
house? ST 3TUh €Y 3 UTH F&TTUTeh TETT SUCTSEr
[

26. Are you facing any dispute regarding your land
holdings? T TT ST STFT I o Tarer 3§ Torwdt
Torarre T ATHAT R B2

26.11f Yes, Please Describe / ‘T& 3T°, ar haat Il Y

27. Do you face any problem regarding availability of
Electricity? T STTUehT fersTett shl SUCTT ok Heiel
T TRt AT T ATHAT AT IgaT 22

27.11f Yes, Please Describe / afS BT, T ShoaT 3o st

28. Does your children have access to online education?

AT TR Toail b HTTATS e ek uger 87

1. Savings Account/ A ©TAT

2. Fixed Deposits/ |rater s

3. Recurring Deposits/ 3TTaet STHT

4. Any Other / IS AT

Yes & / No &t

1. Agriculture/ ?fﬁ‘

2. Non- Agriculture/ ﬁ'{-@ﬁ

3. Self- employed/ TR

4. Allied Activities of Agriculture/ Tfﬁl’ 6T g,
nfafateat

5. Any Other/ WIS I

1. Adhaar Card/ STTeTR kTS

2. Ration Card AT9I9 TS

3. PAN Card /47 &1

4. Any Other/ TS 3=

Yes & / No Tet

Yes & / No &l

Yes & / No &t

Yes & / No &t

Yes & / No &t

47
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28.11If Yes, Do they face any difficulty while accessing
it? afy =, @t a3 3| a% uge § foreft wieard

T ATHAT AT TSl 82

29. Have you ever faced any kind of domestic violence
in your life? T T 310 e | eheft fereft Tehm
Y o et e  wre fRar §2

29.11f Yes, Have you reported the same? It &, dr e
AT FEehT T 4t §7

30. Have you ever witness child labour in your village?

T SIS STU T & ST 37 3T 82

30.11f Yes, Have you reported the same? ﬂﬁ%‘f,?ﬁ‘w
ST SR T S 72

31. Does your village have any Micro, Small or
medium enterprise? ST 3THh e H hIS T, T
T HETH ITH §?

31.1If yes, Do they produce beneficial employment
opportunities? T &, AT AT & TATHRT TSI &
AT TSN A &2

32. Have you ever faced any difficulty while accessing
the medical facilities available in your village? ST
SATIeRT U T § Iucted Terfercan glorematt
SEATS i U ot ferdlt ShiSATS o1 ATHAT wET
ugTR?

32.11If Yes, Please Describe / ‘T&ﬁ, ?I}I'EEWTEV_@TG‘EI'T\{'I
33. Do all of your children attend School or any other

educational institutions? ST 3TTdeh AT T2k Fhel
a7 FeRelt et foreror wwer & W €2

33.11f No, please provide the reason. Tfe 7, ?ﬁ?gcrq‘r
HIUT FqTU

34. Have you received any of the COVID-19

Vaccination? T 3T &g COVID-19 FrehTeRiuT
wTe fRaT 82

34.1If Yes, did you faced any difficulty, please
mention? AT B, A FAT TR FHET HiFATS &1
TTHAT SHEAT UST, HUAT ICE hi?

35. Do you have access to bank facilities? T TRt
uTH e Floerett @ uge 72

35.11f yes, Which one a2 &, a¥ st @r

35.21f Any Other, Please Describe / Tfe IS ST 7Y, AT
HOAT ITE h |

Yes &f / No &t

Yes BT / No &t

Yes & / No &t
Yes & / No &t
Yes &1 / No &t

Yes & / No &t

Yes BT / No &t

Yes BT / No &t

Yes &1 / No &t

Yes &f / No &t

Yes BT / No &t

Saving Account / STerd @TdT
Current Account / ATe] ©TAT
Fixed Deposit / Hrater ST
Credit Facility / 38R <t gferem
Any Other / T8 3R

O
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Yes &f / No &t

1. Broken roads / Zj\“&l@ﬁi

Collapsed public buildings / €8 T BIEEIEED
a1

3. Ruptured Pipelines / @W

4. Any other /aﬁé |

Yes &t / No &t

Yes & / No &t

)

>h
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Annexure 5

Time Survey
THT T

Your precious responses are required for this research study. Please tick at appropriate box in the given grid
or circle and provide your appropriate response. Some questions may have multiple responses. The data
provided will be kept confidential and will be used solely for the purpose of research.

FH I S78A o ToTT SATIhT SHTHAT SATATHATST ht STTTTAHAT 51 FHuaT fou T s # sugw drem o fes wian
stera wfaferan 31 3o weTet % %3 TaTa 81 Tk £ TG RRaT T ST M T ST S STHET 6 35y

< fore ot a¥e & swEnT femat o
1. Name/T ™
2. Age/ g
3. Sex/femm 1. Male/ 9&%
2. Female/ Afgem
3. Transgender/ 'c:FFIT;\E'{

4. Date/few
Please give an account of your daily activities (Upto to 24 hours).
1. Cleaning Activities 1 hour, 2 hours, 3 hours 24 hours
2. Cooking Activities 1 hour, 2 hours, 3 hours... .. 24 hours
3. Field and Farm Work 1 hour, 2 hours, 3 hours... .. 24 hours
4. Taking care of children and Elders 1 hour, 2 hours, 3 hours... .. 24 hours
5. Any other Household work 1 hour, 2 hours, 3 hours 24 hours
6. Study and learning 1 hour, 2 hours, 3 hours.........ccceuveiennnnne. 24 hours
7. Sleeping 1 hour, 2 hours, 3 hours..........cccceeuenennnne 24 hours
8. Travelling time 1 hour, 2 hours, 3 hours......c.ccccvevvevennnns 24 hours
9. Crop farming kitchen gardening, etc. 1 hour, 2 hours, 3 hours.........cccoceueuennns 24 hours
10. Animal Husbandry 1 hour, 2 hours, 3 hours........c.coeeveveeninnnns 24 hours
11. Fishing, Forestry, Horticulture, Gardening 1 hour, 2 hours, 3 hours.........c.ccceevvuennee 24 hours
12. Fetching of fruits, water, plants, wood etc. 1 hour, 2 hours, 3 hours...........cccceevenenens 24 hours
13. Processing and Storage of grains 1 hour, 2 hours, 3 hours.........cccoceeueuennne 24 hours
14. Construction work 1 hour, 2 hours, 3 hours........ccccoevuveennenee 24 hours
15. Manufacturing Activities 1 hour, 2 hours, 3 hours........cccceevveeeenenns 24 hours
16. Trade and business related activities 1 hour, 2 hours, 3 hours........ccccceeveennnnen. 24 hours
17. Services private or Government Service 1 hour, 2 hours, 3 hours........cccceeveiniennnns 24 hours
18. Household Maintenance Management and 1 hour, 2 hours, 3 hours..........ccccovevennnne. 24 hours

shopping for own Household
19. Community service and Help to other 1 hour, 2 hours, 3 hours.........cccceeueuenennn 24 hours
20. Community service and help to other 1 hour, 2 hours, 3 hours...........ccceeuennnns 24 hours

household
21. Social and Cultural Activities, Mass Media, 1 hour, 2 hours, 3 hours...........c.cccevevuenens 24 hours

etc.
22. Personal Care and Self Maintenance 1 hour, 2 hours, 3 hours........ccccvevvevennnens 24 hours

If Any Other Activity, Please Describe
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