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Preface

In the rural economy, women play a vital role. They are farmers,
wage earners, and business owners. Indigenous women play a
vital role as keepers of traditional knowledge, which is essential for
their communities” livelihoods, resiliency, and culture. Indigenous
women can contribute in a unique way to natural resource
management.

Female labour force participation (FLFP) has remained lower than
male LFP, women account for the majority of unpaid labour, and
when women are employed in paid work, they are overrepresented
in the informal sector and among the poor.

The report aims to uncover the underpinning status of women
in agriculture. The goal of this study is to impart knowledge and
information about agriculture in women labours, to enhance
interpersonal communication among the respondents, to discuss
the legal protections in various labour legislations/Labour codes
2020 and to familiarize on the various aspects of welfare funds for
women workers. The present study is an attempt to promote and
implement a fair and equitable approach toward gender dimensions.
We are hopeful that the present research will be beneficial for all
the stakeholders in their endeavor to reduce the existing gender
inequalities in the agricultural sector. I congratulate Dr. Shashi
Bala, Fellow, and her team for their endeavors in these directions.

Amit Nirmal
Director General
V.V. Giri National Labour Institute, Noida
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Chapter 1
Introduction

The centre for Agrarian Relations, Rural and Behavioural Studies initiated
this e-rural camp to train the rural leaders and their population to develop
their skills and providing awareness on the labour codes.

Methodology
Study Area:

The study area was selected while keeping in mind the factors such as
population of women, their education, employment details and other
societal parameters. All the information regarding the selection of factors
was taken from the study Decoding Agrarian Crisis: A Study of Production,
Employment and Emerging Challenges.

Based on the detailed survey conducted in these areas the study area was
selected, the local administration such as Sarpanch/Pradhaan, Labour
officers, etc and Local enumerator selected a batch of participants. The
selections of participants were limited to the district only. However, such
participants represented diverse characteristics. Further, meetings with
village Pradhaan were held to ensure adequate support and participation
from the administration before starting of the camp. The Pradhaan and
key personnel were also present during the camp to ensure the smooth
delivery of the sessions and solve the challenges occurring in the camp
first hand.

Objectives of the Study

* To impart knowledge and information about agriculture in women
labours.

*  To enhance interpersonal communication among the respondents.

*  To discuss the legal protections in various labour legislations/ Labour
codes 2020.

* To familiarize on the various aspects of welfare funds for women
workers.

1.1 Sample Size

As per Census 2011, following sample was collected (refer table 1.1) Pindara
was chosen as village in the Bareilly area.

>
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Table 1.1: Sample Selections

Sub-District Population
Rural (Village) | Pindara 15,257

Limitations

1. Difficulty in gathering participants.
Frequent Power cuts.

Difficulty in accessing high speed internet.

Difficult to retain participants for longer durations.

AN RN

Linguistic difference between the language of the participants and
facilitators (which was taken care by Local Anganwadi and Asha
workers)

Preparation for the camp

We were able to capture the specific difficulties of poor peasants in the
village Pindra, where an e-rural camp was held. Many various problems
and grievances were discovered using case studies and personal
interviews, and these were further examined in this paper work. The
participants and the local authorities were chosen and given notice in
advance about the camps’ details. The total number of people who took
part was 53.

Conducting the camp

The process of conducting |-
camp varies from one camp
to another. This camp was
conducted in the vacant | =
Gram Panchayat Bhavan. =

This includes number of |
vacant rooms and a fan |
running from solar power.
The place was located in the
centre of the village for the
participants to easier access. Since the camp was an e-rural camp the local
enumerator facilitated the participants with internet facilities and used
laptop and speaker to connect the institute and participants together. While
keeping in mind the Covid, all the precautions related to social distancing,
wearing mask and regularly washing hands were taken care of.

<4 2 144
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The first day of the camp
was initiated by the Project
Director Dr.ShashiBalawho
started with introducing
the institute. Later the
camp was inaugurated by
the Director General of the
institute, Dr. H. Srinivas.
The Director General in
his address highlighted
the importance of understanding the labour codes and the importance of
technology. He gave an example of how women from Rajasthan learnt
Agriculture with the knowledge gained from of mobile only. He further
stated the importance of women empowerment and the equality between
men and women. He requested the participants to gather knowledge from
the camp and assured of the help from institute regarding the same. He
further requested the participants to spread their knowledge with others
for development of the country. He even added that they should not be
afraid of hard work.

After the address, the brother of Pradhan’s of the village Shri Kamlesh
Kumar, addressed the ‘

participants and thanked = .! "
the institute for sharing . ‘wm d

their knowledge. He also

gave an overview regarding Pundra Varanasi

the situation and area of the
village.

The camp then started
its  first session by
Dr.  Shashi Bala which
aimed at knowing and
understanding  one-self.
The session included the
participatory approach by
making a group of 5 and
questioning them regarding
their best quality. The Local
Enumerator was instructed

3 p
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to write their answers on board and discuss the same. The participants
listed their best qualities such as self-independence, power, stitching
skills, hardworking skill, etc. Other questions were also discussed among
the participants such as what they wanted to do? Are they on the path to
achieve that? And what steps they should have taken to become that? In
addition, SWOT Analysis of participants was also done.

1-2 pm was kept as a break for the participants.

The camp resumed at 2 pm with a new session aimed at identifying the
problems and challenges
faced by the participants.
The session was taken by the
Project Director, Dr. Shashi
Bala. She wused interactive 2 -~
videos to make session more

engaging and even asked z. ';. : =; s
AL
A oig 9Tt S1o7

questions regarding it to the A
participants.

The last session of the day was taken by Mr Rajiv Hasija, which aimed
at enhancing the communication skills of the participants. The session
outlined the importance of communication and relationship between
leadership and communication.

What is leadership?

Leading people

Influencing people

R
i
i
JE— : Commanding people
) ! ('a)(;nillinu people

The Local Enumerator registered the |
basic details of the participants.

-
B i

On second day, the camp resumed |
with Dr. Shashi Bala’s session which
provided an overview to the labour
codes. It highlighted all the 4 labour
codes and its importance.
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The second session of the day
was taken by the Dr. Sunita
Sangar, which aimed at
introducing the participants
to Development schemes and
programmes. Her session was
interactive in nature and the
participants even asked questions
regarding the Maternity leaves

Education

when working as a MGNREGA worker, Pension of a MGNREGA worker,
whom to contact for the implementation of schemes, etc. Dr. Sunita satisfied
the participants by providing answers to each and every question of them.

1-2 pm was kept as a break for the participants.

The second half was started by
Professor Sunil Bakshi’s session
which was regarding the wage
code, 2019. His session included
coverage and  application
of wage code, its definition,
effects of wage code on salary,
difference between employee
and workers, how wage code

[~ o B

Full & Final Dues

= It also specifies the time limit for
payment of wages and clearly specifies
that in the event that an employee is
removed, dismissed, retrenched, resigns
or becomes unemployed due to closure of
an establishment, the wages shall be

SR e B - S S g gy

prohibits discrimination on grounds of gender.

The Third day started with the
session by Prof. Sunil Bakshi
who provided information on
Occupational Safety, Health
and Working Conditions Code
(OSH Code) 2020. His session
was interactive in nature and
he answered the queries of
participants regarding Health
checkups at workplace,
MGNREGA and Occupation,

Industrial Relations Code, 2020

d

‘ Trade Unions Act, 1926 |

[ Ind rial Employ nt (S0) Act, 1946 ‘

Industrial Disputes Act, 1947

safety and health codes, OSH code and Anganwadi workers, etc.

The next session taken by Dr. Shashi Bala, which aimed at understanding
gender. She used interactive videos to make session more engaging and
asked questions regarding it to the participants.

>
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Mot of the women have lang hair and men have short
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1-2pm was kept as a break for the participants.

The concluding session was taken by Shri Khemraj who defined the
code on social security 2020. He defined the importance of labour
registration, Maternity Benefit Act, MET/ Supervisor’'s role in
MGNREGA, Self Help Groups and concluded with the information
related to Covid. The participants were also introduced to the
E-Shram portal and the Local Enumerator and helped them to
register in the portal.

Problems Identified from the Camp

<4 & 1«44

Children geteducation up to 8" standard as there is no senior secondary
government school in the village.

Only Private senior secondary schools are available in the village
which it does not provide the opportunity for the financially weaker
families to study.

The schools are located far from the habitation.

Some participants complained about having no houses to live in, they
face difficulties in monsoon season due to no roof over their heads yet.
Some participants have applied for houses under P.M. AwaasYojna,
but haven’t been allotted any house.

The wages of MGNREGA are low and the employment period is also
short.
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e  The sewing skills of women are not valued; they should be encouraged
and taught the same.

e There are no Pukka/Concrete roads in the village; it serves as an
obstacle to commute within the village.

e Villagers requested for a statue of Bhim Rao Ambedkar and a
Baraatghar (Marriage hall venue).

0_Puindra Vaanaci
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Chapter 2

Profile of the participants of camps

This chapter provides the information regarding the participant’s personal
life and activities present in the camp for 3 days. It helped us to understand
their backgrounds and their daily life cycle which further assisted in
problem identification and solving.

Gender Profile

Table 2.1 show the gender distribution of the participants who actively
participated in the current study, 66.04% were the women and 33.96%
were men.

Table 2.1: Gender of the Participants

Gender

Total
Female Male

66.04 33.96 100.00
Source- Field Survey; M-Male; F-Female

Figure 2.1: Gender of the Participants
OFemale EMale

Highest Education Level

Table 2.2 depict the highest qualifications of the participants and found
13.21% women and 9.43% men respondents studied middle school,
while 24.53% women and 13.21% men respondents studied only upto
primary school, and only 3.77 % men respondents studied upto senior
secondary.
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Table 2.2: Highest Education Level of the Participants

Female Male Total
Highest Education Middle 13.21 9.43 22.64
Primary 24.53 13.21 37.74
Senior Secondary 0.00 3.77 3.77
No Education 28.30 7.55 35.85
Total 66.04 33.96 100.00

Figure 2.2: Highest Education of the Participants

7.55
3.77
Male
13.21 O No Education
9.43 O Senior Secondary
@ Primary
] O Middle
28.3
0
Female
24.53
13.21
T T
0 10 20 30

Source- Field Survey

Involvement of the Participants in Child Care

Table 2.3 show the involvement of the participant in child care and it is
found that 62.26% women and 30.19% men are involved into the child
care.

Table 2.3: Involvement of the Participants in Child Care

Gender
Total
Female Male
Are you involved Yes 62.26 30.19 92.45
in child care No 3.77 3.77 7.55
Total 66.04 33.96 100.00

Source- Field Survey
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Figure 2.3: Involvement of the Participants in Child Care

70 62.26
60
50
40
30,19
30

20

10 77 77

Female Male
HYes HNo

Awareness of Development Programmes of village

Table 2.4 show the awareness of development programmes in the village,
56.60% women and 22.64% men villagers were aware of the same. The
type of programs is “Gram pradhankemadhyam, Labour Court, and
Kaushal Vikas Kendra”.

Table 2.4: Awareness of Development Programmes of village

Female  Male Total
Awareness of Yes 56.60 22.64 79.25
Development
Programmes of No 9.43 11.32 20.75
village
TOTAL 66.04 33.96 100.00
Types of Gram pradhankemadhyam | 1.88 0.00 1.89
Development
Programmes Labor court 0.00 1.89 1.89
Kaushal Vikas Kendra 54.72 20.75 75.47
TOTAL 56.60 22.64 79.25

Source- Field Survey

<410 «<4
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Figure 2.4: Awareness of Development Programmes of village

Female

Male

OYes
B No

Land holdings of Participants

Table 2.5 show the land holdings of participants, 9.77% women and
30.19% men owned the land holdings, out of which 7.59% women and
27.23% men have 0-2 bigha size of land, 1.76% women and 2.19% men
have 2-4 bigha land, and 0.42% women and 0.77% men have 4-6 bigha.

Table 2.5: Land holdings of Participants

Female Male Total

land holdings Yes 9.77 30.19 39.96
Owned No 56.27 3.77 60.04
TOTAL 66.04 33.96 33.96

0-2 7.59 27.23 34.82

Sizes of Land 2-4 1.76 2.19 3805
4-6 0.42 0.77 1.19

TOTAL 9.77 30.19 39.96

Source- Field Survey

2 =
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Figure 2.5: Land holdings of Participants

Female

Male

OYes
B No

Banking Services availed by Participants

Table 2.6 are about the banking services availed by the villagers and
66.04% women and 33.96% men of sample have availed the banking
service like the savings account.

Table 2.6: Banking Services availed by Participants

Female Male Total
Availing banking Yes 66.04 33.96 100.00
services
TOTAL 66.04 33.96 100.00
Typeof Banking | o .\ Account | 66.04 3396 | 100.00
Services availed
TOTAL 66.04 33.96 100.00

Source-Field Survey

Employment Status of Participants

Table 2.7 shows the employment status of participants and 16.30%
women and 24.53% men were employed, out of which 11.89% women
and 16.32% men were into agriculture work and 4.41% women and 8.21%
men were into non-agriculture work.

<
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Table 2.7: Employment Status of Participants

Gender
Total
Female Male
Yes 16.30 24.53 40.83
Employment status No 49.74 9.43 59.17
TOTAL 66.04 33.96 100.00
Agriculture 11.89 16.32 28.21
Nature of work
Non-Agriculture 4.41 8.21 12.62
TOTAL 16.30 24.53 40.83
Source-Field Survey
Figure 2.6: Employment Status of Participants
OYes
ENo

Female

Male

Documents owned by Participants

Table 2.8 shows 66.04% women and 33.96% men have the Aadhar card.

Table 2.8: Documents owned by Participants

Female Male Total
Documents owned Adhaar 66.04 33.96 100.00
TOTAL 66.04 33.96 100.00

Source- Field Survey

13 p
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Participant’s children attending school

Table 2.9 shows participation of children in school. 21.21% women and
30.19% men villager’s reported that children attended school where
44.83% women and 3.77% men children were not attending school.

Table 2.9: Participant’s children attending school

Female Male Total
Participant’s children Yes 21.21 30.19 51.40
attending school No 4483 3.77 48.60
TOTAL 66.04 33.96 100.00
Source-Field Survey
Figure 2.7: Participant’s children attending school
OYes
@ No

Female

Male

Covid-19 Vaccination status of Participants

Table 2.10 shows the COVID-19 vaccination status of participants, 54.72%
women and 30.19% men received the COVID-19 vaccination and they have
reported to has fever after vaccination, 11.32% women and 3.77% men

didn’t have the COVID-19 vaccination.

Table 2.10: Covid-19 Vaccination status of Participants

Female Male Total

Received any of the COVID-19 Yes 54.72 30.19 84.91
Vaccination No 11.32 3.77 15.09

TOTAL 66.04 33.96 | 100.00

Difficulty in receiving Vaccination Fever 54.72 30.19 84.91
TOTAL 54.72 30.19 84.91

Source- Field Survey

<
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Figure 2.8: Covid-19 Vaccination status of Participants

5

OYes
B No

Female Male

Participants educated from ITI
Table 2.11 shows the participants educated from ITI, and found 7.32%
women and 10.08% men studied from ITI or any other technical institution
out of which 5.43% women and 6.56 % men got the employment opportunity
after studying from ITI.

Table 2.11: Participants educated from ITI

Female Male Total

Studied from ITI or any other Yes 7.32 10.08 17.40
technical institution No 58.72 73 88 82 60

Total 66.04 33.96 100.00

Employment opportunity after Yes 5.43 6.56 11.99
S omIu] No | 189 3.52 5.41

Total 7.32 10.08 17.40

Source- Field Survey

Figure 2.9: Participants educated from ITI

o =25

60

OYes
H No

Female Male

2
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Chapter 3
Infrastructure Facilities available in the village

This chapter aims at analysing the infrastructure facilities of the
village and the problems and challenges related to them faced by the
participants.

Internet Connectivity, Speed, Device and Purpose of using Internet
in village

Table 3.1 shows the internet connectivity, speed, device, purpose of
using internet in village and numbers of tower in village. It is found
that 60.38% women and 33.96% men had internet connection, 60.21%
women and 33.96% men had 4G internet, 94.34% were using computer
and mobile phone as a device to use internet for the purpose of
communication, education and entertainment. 90.57% reported 3-4
internet towers in village and 3.77% villagers reported 1-2 internet
towers.

Table 3.1 Internet Connectivity, Speed, Device and Purpose of
using Internet in village

Female Male Total
Internet connectivity Yes 60.38 33.96 94.34
il No 5.66 0.00 5.66
TOTAL 66.04 66.04 33.96
2G 0.17 0.00 1.21
S 4G 60.21 33.96 93.13
TOTAL 60.38 33.96 94.34
Computer 217 1.88 8.72
iz o T sian; Mobile 58.21 32.08 85.62
TOTAL 60.38 33.96 94.34
Communication 28.30 30.36 62.26
LT Education 18.87 2.25 28.30
Entertainment 13.21 1.35 3.78
TOTAL 60.38 33.96 94.34
Number of Internet 1-2 0.82 5.66 3.77
Vipmyeer i willefze 34 59.56 283 90.57
Total 60.38 33.96 94.34
Source- Field Survey
<
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Figure 3.1: Internet connectivity in village
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OYes
B No

Figure 3.1.1: Speed of Internet connectivity in village

70
60
50
40
30
20
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33.96
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02G
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Figure 3.1.2: Purpose of using Internet in village

35
30
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20
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30.36
28.3

18.87

13.21 B Education

@ Communication

O Entertainment

2.25 1.35

Female Male
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Accessibility to Toilet facilities in Village

Table 3.2 shows the accessibility to toilet facilities in villages. 62.26%
women and 32.08% men were able to use the toilets. Out of which 37.74%
women and 26.42% men use the private toilet and 24.52% women and
5.66% men use the public toilet.

Table 3.2: Accessibility to Toilet facilities in Village

Female Male Total
Accessibility to Yes 62.26 32.08 94.34
Toilet facilities No 3.77 1.89 5.66
TOTAL 66.03 33.97 100.00
Type of Toilets | Private (In house) 37.74 26.42 64.15
accessible Public Toilet 24.52 5.66 30.19
TOTAL 62.26 32.08 94.34

Source- Field Survey

Figure 3.2: Accessibility to Toilet facilities in Village

62.26
60 -

40 -

32.08 O Yes
30 - Bl No

20 -

10 - 3.77 1.89

Female Male

Drinking water Availability

Table 3.3 shows the drinking water availability. It is found that 32.08%
women and 20.75% men fetched the drinking water from the hand pump
in house, 32.08% women and 13.21 men fetched the drinking water from
taps in the house and 1.89% women fetched the drinking water from
well.

<
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Table 3.3: Drinking water Availability

Female Male Total %
Drink- Hand pump of house 32.08 20.75 52.83
ing water Tap in house 32.08 13.21 45.28
fetched
Well 1.89 0.00 1.89
TOTAL 66.04 33.96 100.00

Source- Field Survey

Figure 3.3: Drinking water Availability

35 - 32.08 32.08

20.75
20 - O Hand pump of house

15 - 13.21 W Tap in house
OWell

5 - 1.89

Female Male

Educational Institutions available nearby Participant’s house

Table 3.4 shows the educational institutions available near to
participant’s house, it is found that 66.04% women and 33.96% men
respondent’s had the educational institutions.

Table 3.4: Educational Institutions available nearby Participant’s house

Female Male Total

Availability of Educational Yes 66.04 33.96 100.00
institution available nearby house
TOTAL 66.04 33.96 100.00

Source: Field Survey

Table 3.5 shows the children’s access to online education and 41.51%
women and 16.98% men reported that children’s had access to online
education, out of which 47.49% faced difficulties in assessing online
education while 11% did not face any difficulty.

Pr 19 p
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Table 3.5: Children’s Access to Online Education

Female Male Total

Children have access to Yes 41.51 16.98 58.49
online education No 24.53 16.98 4151
Total 66.04 33.96 100.00

Faced difficulty while Yes 32.40 15.09 47.49
accessing No 9.11 1.89 11.00

Total 41.51 16.98 58.49

Source- Field Survey

Figure 3.4: Children’s Access to Online Education
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Table 3.6 shows the MSME and employment in village and the benefits
received by villagers are getting from MSME. 32.08% women and 18.87%
men have availed the micro, small or medium enterprise in village while
30.19% women and 15.11% men availed MSME producing beneficial
employment opportunities and 5.64% did not receive any benefit from
MSME.

Table 3.6: MSME and employment in village

Female Male Total

Micro, Small or medium Yes 32.08 18.87 50.94

enterprise in Village No 33.96 15.09 49.06

TOTAL 66.04 33.96 100.00

MSME producing Yes 30.19 15.11 45.30

beneficial employment No 1.89 3.76 5.64

opportunities

TOTAL 32.08 18.87 50.94

Source: Field Survey
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Figure 3.5: MSME in village

25 -

10 -

0~

33.96
32.08

18.87
15.09

Female Male

OYes
Bl No

2=

21 pp



42

V.V. Giri National Labour Institute

Chapter 4

Problems Identified

This chapter aims at analysing the problems and challenges related
to various aspects of the participant’s background, personal life, and
infrastructure. This will help in understanding the nature and level of
problems which will be guiding us to find the solutions for it.

Problem related to availability of water

Problem related to availability of water is shown in the table 4.1 and
36.61% women and 18.36% men of respondents faced problem related to
availability of water and 45.03% respondents did not face any problem in
availing of water.

Table 4.1: Problem related to availability of water

Female Male Total

Facing problem to Yes 36.61 18.36 54.97
avallablllty of Water No 2943 15.60 45.03
Total 66.04 33.96 100.00

Source: Field Survey

Figure 4.1: Problem related to availability of water

Problem in commuting within and outside the village

Problem in commuting within and outside the village is shown in table
4.2,77.36% villagers were facing issues in commuting within and outside
the village, out of which 54.72% were women and 22.64% were men.
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Table 4.2: Problem in commuting within and outside the village

Female Male Total

Problem in commuting Yes 54.72 22.64 77.36

within and outside the No 11.32 11.32 27 64
village

Total 66.04 33.96 100.00

Source: Field Survey

Figure 4.2: Problem in commuting within and outside the village

Disputes regarding Land Holding

Disputes regarding Land Holdings are given in table 4.3 where 54.72%
women were facing the disputes and 15.09% men were facing the disputes
respectively.

Table 4.3: Disputes regarding Land Holding

Female Male Total
Faced any dispute Yes 54.72 15.09 69.81
regarding land holdings No 1132 - -
Total 66.04 33.96 100.00

Source: Field Survey
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Figure 4.3: Disputes regarding Land Holding

Problems regarding availability of Electricity

Table 4.4 depicts the problems regarding the availability of electricity and
58.49% villagers faced this issue. Out of which 41.51% were women and

16.98% were men.

Table 4.4: Problems regarding availability of Electricity

Female Male Total

Faced any problem regarding Yes 41.51 16.98 58.49
availability of Electricity No 24.53 16.98 4151
66.04 33.96 100.00

Source: Field Survey

Figure 4.4: Problems regarding availability of Electricity
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Domestic Violence

Table 4.5 shows the domestic violence among the villagers. 54.72%
villagers faced this violence and out of which 39.62% were women and
15.09% were men, out of which 32.08% women and 13.02% men reported
the same and 7.54% women and 2.08% men did not report to police.

Table 4.5: Domestic Violence

Female Male Total
Faced any kind or Yes 39.62 15.09 54.72
domestic viltﬁznce in your No 26.42 18.87 458
Total 66.04 33.96 100.00
Reported the same Yes 32.08 13.02 45.10
No 7.54 2.08 9.62
Total 39.62 15.09 54.72

Source: Field Survey

Figure 4.5: Domestic Violence

Child Labour

Table 4.6 shows the incidence of child labour where 52.83% women
and 28.30% men had witnessed child labour in village, out of which
33.96% women and 13.21% men had reported the same and 18.87%
women and 15.09% men chosen not to report the child labour
practices.
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Table 4.6: Child Labour

Female Male Total
Witnessed child Yes 52.83 28.30 81.13
labour in village No 13.21 5.66 18.87
Total 66.04 33.96 100.00
Reported the Yes 33.96 13.21 47.17
same No 18.87 15.09 33.96
Total 52.83 28.30 81.13

Source: Field Survey

Figure 4.6: Child Labour

Difficulty in accessing the medical facilities available in village

It can be seen from table 4.7 that 20.75% women and 15.09% men
participants reported that they faced difficulty in accessing the medical

facilities available in village.

Table 4.7: Difficulty in accessing the medical facilities available in village

Female Male Total %
Difficulty in accessing the Yes 20.75 15.09 35.85
medical facilities available
in your village No 45.28 18.87 64.15
Total 66.04 33.96 100.00

Source: Field Survey
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Figure 4.7: Difficulty in accessing the medical facilities available in village

Challenges related to Infrastructure

Table 4.8 show the challenges related to Infrastructure where 41.51%
women and 18.87% men reported the broken roads, and 24.53% women
and 15.09% men reported the collapsed public buildings.

Table 4.8: Challenges related to Infrastructure

Female Male Total

Infrastuctural Broken roads 41.51 18.87 60.38

Challenges faced | =112 c0d public | 24.53 15.09 39.62
buildings

Total 66.04 33.96 100.00

Source: Field Survey

Figure 4.8: Challenges related to Infrastructure
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Table 4.9 show the problem in accessing different schemes of the
government. 18.87% women and 22.64% men faced the problems in
accessing the Government schemes. It is found that majority of 47.17%
women and 11.32% men did not face the problem in accessing the schemes
of government.

Table 4.9: Problem in accessing the schemes of Government

Female  Male Total
Problems in Accessing the Yes 18.87 22.64 41.51
schemes of Government No 47.17 11.32 58.49
Total 66.04 33.96 100.00

Source: Field Survey

Figure 4.9: Problem in accessing the schemes of Government

Dropout of Children from School

15.09% women and 15.09% men reported that children dropped out of
school. (see table 4.10)

Table 4.10: Children Dropped out of School

Female Male Total %

Children Dropped Yes 15.09 15.09 30.19

out of School No 50.94 18.87 69.81
Total 66.04 33.96 100.00

Reason of Leaving Arthiksthitikamjor 0.00 3.77 3.77

hone ke karan
Money problems 66.04 30.19 96.23
Total 66.04 33.96 100.00

Source: Field Survey
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Figure 4.10: Children Dropped out of School
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Chapter 5

Time Survey

This chapter aims at understanding the daily activities and specifically
the time spent by the participants in various activities around the
clock. This chapter includes every minute’s details of time spent by the
participants in order to understand and capture the work they perform
which they do not get paid for. We have used a time survey to keep a
track of activities and time spent by the participants and analysed the
same for the results.

Table 5.1: Average time (in minutes) spent in different activities

in a day per participant

The Nature of Activities Female Male
Cleaning Activities 175 131
Cooking Activities 168 11
Field and Farm work 228 375
Taking care of children and Elders 117 101
Any other Household work 3 8
Sleeping 461 480
Travelling time 23 64
Crop farming, kitchen gardening, etc. 65 45
Animal Husbandry 57 19
Fishing, Forestry, Horticulture, Gardening 65 68
Fetching of fruits, water, plants, wood etc. 36 26
Construction work 5 0
Social and Cultural Activities, Mass Media, 20 64
etc.

Personal Care and Self-Maintenance 17 56
Total 1440 1448

Note: Figures may not add up to 1440 due to rounding, Source: Time Survey

From the Table 5.1 it can be seen that apart from sleeping, women spent an
average 228 minutes per day on “Field and farm work” and 175 minutes
on “Unpaid cleaning activities” whereas average time spent by men was
375 minutes per day and 131 minutes per day respectively on the same
activities.
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Figure 5.1: Average time (in minutes) spent in different

activities in a day per participant
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Women's average participation in "Unpaid cooking activities" is 168 minutes
while men spend on average only 11 minutes for the same.

On an average 117 minutes were spent in a day by women for “Unpaid
taking care of Children and elders” against 101 minutes spent by men on
the same activity.

Other activities such as “Unpaid Animal Husbandry” and “Unpaid fetching
of Fruits, Water, Plants, Woods, etc” witnesses more female participation
than male.

Hence, It can be said that women spend more of their time in unpaid
activities than man or in other words women’s work remain more unpaid
than that of men. Men spend majority of their time in paid activities and
receives the title of sole bread winner of the family.
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Case Studies

Chapter 6

Preliminaries

E-rural camps help different stakeholders to interact and
impart knowledge to the participants. It aims at describing
various schemes, codes, programmes, etc for the benefit of
the participants.

Introduction
&
Background

The basic objectives of this e-rural camp were to describe the
schemes in detail followed by attempts to capture the problems
faced by the participants and finding their cause. The camp
aims at identifying and diagnosing the challenging areas and
seeking solutions for it. Thus to address the problems of the
participants, specific session were organized where challenges
faced by participants were discussed.

Methodology

In the each session of the rural camp the participants were
taughttousetheirownskillsand we helped them to understand
all the 4 labour codes. An attempt had been made to look
into the problems and challenges of the participants through
the case studies, collected through in-depth participatory
approach during the e-camp by the Local Enumerator on the
ground zero. The participants were encouraged to identify
their own problems and find the alternative strategies of or
which can be undertaken on this subject and cases described.

Case 1

Dharam Singh is, a resident of Pindara village in Varanasi.
He works at Eit-Bhatta (Brick-klin) and owns no land rights.
He works day and night to feed his family. In times of Co-
vid-19 he struggled for employment, though with the help of
Sarpanch ji he had got his MGNREGA card made. But since
last 2 years the work of MGNREGA has been reduced. He
added that due to poverty wife’s stitching skills cannot bring
in money since they have no money to buy the machine. He
wants to buy the machine so that both the husband and wife
can start earning.

Source: Mithlesh Pandey (Local Enumerator)

Case 2

Anita Devi, a resident of village Pindara of Varanasi is a wid-
ow. Few years ago her husband died in a road accident. She
has two children to feed and a household to run. She was
separated from the joint family of her husband. Now she lives
alone with her children. To continue living she receives the
ration through Government scheme and with pradhan’s help
she has made a MGNREGA card to receive work. She claims
that she receives the work occasionally from MGNREGA
which is insufficient to run a household and to support her
children’s needs.

Source: Mithlesh Pandey (Local Enumerator)
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Results

It is noticed from the above-mentioned cases that residents
of Pindra village have learned skills to earn and become self-
dependent but they lack the capital to start their own business.
They require opportunities and capitals to become self-
independent and feed their families.

Summary &
Evaluation

Residents of Pindra village experiences many difficulties such
as:

* Less employment opportunities

e Lack of capital to start their own business

* Infrastructural Challenges

Conclusion

Issues related to low employment opportunities came forward
while analyzing the above case studies. The camp assisted the
participants to consider and explore different alternatives of
income generation.

Recommen-
dations for
the future

The discussion in the camp between the officials and the
participants helped them to evaluate and understand different
schemes available for them by government and how they can
get benefit from it.

End Matter

The discussion in the camp helps the participants to start
planning for their future. The procedure is specified and
identifies concrete action/steps that are required to achieve
them. Individually, the identified participants purchased
sewing machine, manufacturing soap, weaving handloom
equipment etc.
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Chapter 7

Conclusion and Recommendations

Both men and women were among the participants in the e-rural camp
(approximately 6:4 ratios). The majority of them were unemployed and
were educated only up to the primary level. The majority of the women
who took part in the study were uneducated.

The participants have basic documentation such as Adhaar and
MGNREGA cards, have used financial services, and are aware of the
village's development programmes. The majority of participants own
landholdings.

The Pindara village of Varanasi District of Uttar Pradesh had good
internet connection and 3-4 internet towers. The majority of participants
had access to clean toilet and clean drinking water facilities. The majority
of participants did not have their home near educational institutions but
had quality access to online education in the COVID-19 pandemic. The
participants had informed that despite MSMEs in the village they did not
generate sufficient employment opportunities.

The problem identification played a major role in the e-camp. The problems
and challenges of the participants were noted using two techniques one
being the Problem Identification Questionnaire and the other through
problem identification sessions that continued throughout three days of
the camp.

It can be concluded that the major problems of the participants that were
identified are difficulty in commuting within and outside the village as
the Pakka/Concrete roads were not built, domestic violence, Child labour
practices, non-availability of senior secondary schools in the village,
schools being far away from houses and no houses etc. But the major
problem among all was the lack of employment and lack of MGNREGA
employment opportunities during Covid-19 pandemic.

It can also be concluded that women spends majority of their time in
unpaid activities whereas the men spends majority of their time in paid
activities.

While discussing the problems with the participants in the sessions the
suggestions and causes were identified by the experts and speakers present
in the camp. A post camp meeting with the Gram Pradhaan was also
conducted to understand the problems in-depthly which were discussed
throughout the three days. Hence, with the effort of all the key personnel
of the e-camp it was recommended to build more schools in the village
especially Senior Secondary schools.
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* A plot of land should be located and made available for the construction of
a public park and there should be a wedding venue for the entire hamlet,
which should be easily accessible to the marginalised section. In light of
the constant numerous employment opportunities, the participants were
introduced to "e-Shram" and the National Career Service portal in order to
provide them with new job options.

¢ The camp included sessions on various schemes of Government which
were helpful in overcoming the challenges they were facing such as
Awaas Yojna for provision of housing to the poor, UJJAWALA Yojana for
rehabilitation and re-integration of victims of Trafficking for commercial
sexual exploitation, Beti-Bachao-Beti-PadhaoYojna to generate awareness
and improve the efficiency regarding the welfare services of girl child.
Those children who have dropped out of school were linked with National
Open School for their further studies with the support of Gram Pradhan.
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Annexure 1.2
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Annexure 1.3
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o T
o
it P o b e 4 ol et

EAM

r Teamwork: Simply stated,

itis less me and more we.
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Coming together,
sharing together,
working together,
succeeding together.

o &
TEAMWORK

Individual ¢
team work &

When we have a sense of community
and locus, we create trust and can
bk each sther W achieve our goals

T 1s 5 immutshle Liw in Busisess (a1 ward see words evplamations
atinms, prossiues are prameses bul osly perisrmance i realay
Marokd & Cemren

——

mmu within Team

‘When the team doesn’t work, 99 out of 100 times there
s a communication break.

Effective communication is a vital part of any team.
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To create a ful team, effective ¢
mathods are necessary for both Wam members and
leaders.

¥ Timeboes o SUA. o
+ Performance Matrix

TEAMWORK

* Werking together 1o
Bzhigae somman goal
o 1 * Everyons has to ‘play the
i geme’ towin
+ Everyons in the tesmin
imparton
¢+ CommUnCaTion 3 eaacrial
i for teom e pucceed
© Geed growp cehasivencas
+ Dt and Becreation

Closing thought

(

The strength of the team is each individual
member...

The strength of each member is the team.

Communication = Do's

Communication - Don'ts

< Suppert Group Member's eas. ¥ Danot blame athen

* Wihere i & problem, talk. ¥ No Bragging.
 Lsten actively. ¢ Do not take creda for what aihers are doing.
¥ Getinvalved ¢ Being unprepaned.
¥ Be proactive, thn resctive, < Do net speak poory of these n authority.
# Give and take feedback. # Do not make others ook bad. f
< Beopen. * Don't cheat.
# Have hon M. | A —.’-
« Don't sl #
2 L |
- I =

TEAM

TOGETHER!
E  EVERYONS
A ACHIEVES
M\ moRE

Please Remember

Individually, we are one
drop an
Together, we are an

ocean. 0

2
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Annexure 2.1

Annexure 2 - Day 2 E-Camp
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Development

Programs and
schemes for Women

Dr. Sunita Sangar
Strengihwning Lasderhin Skl of the Advacate of Wemen Labour on
mmim.mmnwm
W“.—“--!m

+ Women in Development
+ Approach
* Status of Women. Development indicatars
* Government Efforts
+ Gender Respensive Policies
+ Legel framewark
* Schemes fpregrammaes
+ Institutional Mechanisms
* Keyimpediments/Challenges

Annexure 2.2

Women and Development

PN I—

e Lt el e vty e o W
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o Thgh,
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.2 Jam

Foaen 170in D51

India is also a signatory 1o a numbser of LN and other
Inteenational Conventions:

* againt
W [CE0)

i

wowen s it evsend
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Girl Child Protection Schemes
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T LFRin 3003 3

_ Eanstitutlon- principle of equality

* Gender responsive policies
* Legal framework

= Schemes and programmes
+ Relevant institutional mechanisms

i
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em i, bt st = et
ot i i o ey
. 1o 2 e 1 0 e s g
e i e v = e
. m— e i e Ly
e iy ety

© P Mhtsion Dbt PUAT) 14 U = s
e v oty et st Bt et 54 1 e m

kst s Ly it ok o st bk
[P S —— ey

+ sy :mn---uu—mm-ﬁ-.
ool 1m0 et

ietuion for
MW Aot U Ralable 3 N s i TSt .

* Sm—— it et
o Ty = bt i e 713 T ST 4 e gt ot s 1
S it A
et e e

e oLl e Kbemse Thent W it o

s iy
T A4 R4 1 AL . bk T L
iy

© That WIRCED sty T MWEID o ¥, o8 traiming sl (estarch,
o Obgathen

atnonl byt
© Thw Wiy o8 Wen dend £ Dottt a4 Tha il apace ot

Geter
BT o Gt Bdgring o the sosey.

s Barvarnrit.
= Fapty B foe Garetes Besdgmng
e ]

en .
otk gl asets swatisd A bes mii (N D

* for greater
* Wage discrimination and gender wage gap
* Lack of public faciities/intrastructure

* In 1985, the Department of Women and Child was.
created as a part of the lewofﬂm»
in charge.

* In 2006, the mllcin

ministry with a Minister of State with Independent
Charge. it was only in 2014, that MWCD was.
‘upgraded, and the minister given Cabinet rank.

P 47 e
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Annexure 2.3

TR {2020 « MO TS T HETHIT ATE|
| usEE s
« 3 feEr|
« ST 1% T 2% TH
;mw&mmmm. HEGUT T FeUeT
I

I g
£y Ry ity oo < AT @ AT s W aE G A E

« ESIC 0 &A1 aan

« EFFO®F amY & gial « FTETT gEen WfwE A @
< TAAE H HTHA 3 fET FEA| aHwE # 566 fA SSCA Wl 740 3N

¢ « FEUT: 87 # &I T wESIC A |
% 3 BT HEA ;20 A 20 W AT IR | il M ity i Sz,
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Annexure 3 - Day 3 E-Camp

Occupational Safety, Health,

& Working Conditions Code

- i -

Prof. Sunil Bakshi

Three Labour Codes - Hindi

CGontract Employees

All Contractors emplaying
50 or more employees
covered under this Code

Contract workers em)

PF, ESI, & Gratuity

through staffing
firms, shall bo treated at par with regular
omployees and shall enjoy the benefits of

Hours of Work

A .

~

Migrant Workers

Any worker working outside his home
state, and drawing wages of less than
Rs. 18000 pm, is a migrant workers

Central | State Govi. to maintain
records of interstate migrant workers

Wark 8 hours for 8 daya |
and get 1 day off

Work 10 howrs for 5|
= | days and get 2 days off |

Work 12 hours for 4
L and get 3 days off |

"

Occupational Safety, Health, and
Working Conditions Code, 2020

Code on Wages, 2019

| Industrial Relation Code, 2020

| Code of Social Security, 2020

Annexure 3.1

| Safety, Health, and
Working Cond’il.lous Code, 2020

ITMM replaces 13 labour laws mhu|

I The Factories Act, 1948 |

| The Contract Labour Act, 1970

Definition of Factory

i
|

Definition of Factory changed...

Letter of Appointment

No employee shall be employed
in any establishment without an
Appointment Letter

Medical Check Up

Annual health chock-up of avery
worker aver 45 years of age.
Cost to be borne by the employer

Migrant Workers

JARTIVY

Migrant workers shall be provided
tickets to travel to their home town

once a year, by the employer;

They will have access to ration shops
across Indiaj

They will be entitled to PF, ESI, ete,

|
|
I The Deck Werkers Act, 1988 l 1

Hazardous Working Conditions

Hours of Work

Floxibility to extend daily
working hours to 12,
with a weekly cap of 48 hours

o

L

Gvertime to be paid
above 48 hours | weeh -

Women Employees

Statement By Labour Secretary

49 p
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Advantage of These Codes

The Codes shall increase the ease of

doing business in India, thus making it
ive to foreian i £

bring the major chunk of

bour force within the ambit

| security network;

The Codes shall give the much needed

boeost to the in-house entrepreneurs to

enter inte the market;

The Codes shall reduce the Inspector Raj

The 4 New Labour Codes Deferred

+ Since labour is a concurrent subject,
bot! the Union and the state
governments need to frame rules, and
only after notification of the new rules
could the already notified codes be
implemented.

- Although the Central Govt. is ready with
the rules for the four codes, many state
are not yet ready with the rules for their
domain.

. Enly JEK, l-:'i’. Bihar, Uttarakhand, MP and

=

rules for some

and move Indian industry self
regulation & compliance; m

New Codes May Be
Implemented
w.e.f. 1t Oct, 2021

of the codes.

o

Mew labour rules with change in work hours, pay ts come
inite effect from Oct 17

The 4 New Labour Codes Deferred

+ However, states such as Maharashtra,
Delhi, Tamil Nadu, Punjab have done
nething in this regard.

* Fearing a “legal woid” in case of
implementation of the four central new
labour codes from April 1, 2021, the
Central Government has deferred it for
“some time”, until at least some of the
major industrial states frame rules.

Thanks You

Any Questions?

Facilitator:
Prof. Sunil Bakshi
Chief Mentoring Officer
Arc Associates
Mobile: 9868215916
Emaiil: sunil.bakshifhotmail.com

o
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Annexure 3.2
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Annexure-4

Problem Identification Questionnaire

TS Y aht TTerett

Your precious responses are required for this research study. Please tick at appropriate box in the
given grid or circle and provide your appropriate response. Some questions may have multiple
responses. The data provided will be kept confidential and will be used solely for the purpose of
research.

39 Y ALTAT o ToTC ATUEhT ShIHAT TTATshaTeAl shl ATAVAHAT ¢l HUAT (ST Y e # Iugw ared
o e i AT 3fera UiafshaT 31 o AaTel & 3 ST 81 Gehd & J&T fohar TaT ST Tate e
FATQT R ATHATT o 3299 ok F1Q I ATE © AT fehar wrgam

1.Name/ 9TH
2.Age/ AT
3.Sex/ e 1. Male/ 959
2. Female/ Aifget
3. Transgender/ ;'FH@ET
4.Date / fe=ien
5.Highest education/ Ssara® foreir 1. Primary/ STertien
2. Middle / ATEa e
3. Senior Secondary/ 359 UTEATHeR
4. Graduation/ ¥Td<h
5. Post-Graduation / GXT-¥Td<h
6. Diploma/fSweamaT
To Degree/:ﬂTlﬁT
8. No Education/ 317Ug
9. Any Other / 3= T3
5.1 If Any, Please Describe / Tfg &g o= g, ar EXEl
Eigrciicog
6.Village/ T
7. Does your village have internet connectivity? T Yes &/ No &t
ST TS | FeAE hfrefaret 22
8. If yes, describe the speed 'Q'FG'E'T, X 7T <TI0 L 1.2G/ 2 <t
2.3G/ 30
3.4G/ 40
4. Any Other / 3T IS
8.1 If Any, Please Describe / afE g =T B, ar EaEell
Eicuicica
9. Do you use Internet? ST 31T ST ST STANT I &2 | Yes B / No &t
10. In which device do you use your internet on? 31T | 1.Mobile/ lﬁmsa
FEIAE T SUTNT {ehdl feamea # a2 2.Computer/ Tt
3.Laptop/ k)
4.Tablet/ Tae
5.Any other/ aﬁ% T

53 P
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10.1 If Any, Please Describe / g IS 3= &1, AT Haar
Eiguicieny

11. For what purpose you use your internet for? 31Tq

U ST HT ITANT Torer 3299 o ToT0 ot B2

1.Education/ fSterm

2.Entertainment/ AR
3.Communication/ §9IR

4.Availing information/ TR UTH HEAT

5.Any other/ IS AT
11.1 If Any, Please Describe / g IS 3= 21, AT Haar
Eigrciiog
12. How many towers of internet your village holds? | 1. 1-2
SATUeR T T $TAC ok Teha o ZTaX 82 2.3-4
3.5-6
13. Are you involved in child care? ST 31T e <hT | Yes & / No T&l
TG § I §2
14. Do you have access to Toilet facilities? ST AR UTH | Yes 1 / No &t
ireTera <t g &2
15.1f yes, Which 3fe &, at s @1 1.Public toilet / ATEI{-Ieh T
2.Private (In house) / FA=ft (s W)
3.0pen defecation / %ﬁﬁ?ﬁ?

4. Any Other / &g 3171

15.1 If Any, Please Describe /afe El'ﬁ'é' amrg\T, ar Eaell
See T

16. Do you face any problem regarding availability of
Water? T 3TTUeh UTHT ST SUCTSUAT & Harer W fenedt
HHEIT ST ATHAT AT Ut 22

Yes & / No T8t

16.1 If Yes, Please Describe / 9f& hI$ 3= &1, aT EXEl
Eigiciios

17. From where do you fetch drinking water? ko
T HET | AT B2

1. Tap in house / ¥X T TcT

2. Hand pump of house / ¥R T &€ U
3. Well / Faat

4. Ponds / ATATS

5. Lake / 3/

6. Bore well / SRaeT

7. Any Other / %1 3

17.1 If Any Other, Please Describe / afe RIS 1= 7T, AT
FHOAT IeeT |

18. Are you aware of any development program of your
village? FIT 3T 3G Tia ok ferelt foremmar hdshn &
T §?

Yes & / No T&t

18.1. If yes, name them < B, AT STRT ATH o@TU |

19. Do you own land holdings? 3T 3TTdeh U A Sq
w2

Yes &1 / No Tt

<
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20. If yes, describe its size. T BT, AT 3Eeh TR T IV
i

1. 0-2 Bigha

2. 2-4 Bigha

3. 4-6 Bigha

4. Above 6 Bigha

5. Any Other | RTE =T

20.1 If Any Other, Please Describe / afe eI 1= &1, at
FHOAT IeeTE |

21. Do you avail banking services T 3Tq SfehT Bamert
T 1Y 3314 &

Yes &/ No Tt

21.1. If yes, which one. Ffe g, af sh -4 Ueh

1. Savings Account/ S<d ©TAT

2. Fixed Deposits/ |rafer s

3. Recurring Deposits/ STt STHT
4. Any Other | RTE =T

21.2 If Any Other, Please Describe / af &g 1= &1, T

FHOAT IeeT |

22. Are you employed? Yes B / No &t

T A R BN

22.1. If yes please describe the nature of work: i er, av| 1. Agriculture/ Tfﬁ‘
Wmaﬁrmgﬁaﬁrmﬁaﬁ 2. Non- Agriculture/ '?l'{-icﬁﬁ‘

3. Self- employed/ TRINTR

4. Allied Activities of Agriculture/ e
Herg Tttt

5. Any Other/ &g =1

22.2 If Any Other, Please Describe / afe &Ie o= B, ar
FHIAT IeorT |

23. Do you own any of these documents? T SATIH UTE

TH O I oY TEAT 22

1. Adhaar Card/ STTeTR sRTE
2. Ration Card/ {91+ TS
3. PAN Card/ o=

4. Any Other/ &g 3=

23.1 If Any Other, Please Describe / afe IS 1= 7, AT
FHOAT IeeTE |

24. Do you have any problem for commuting within and
outside the village? ST STTUhT TS ok HiAR 3T ATET 3TTH-
T T hIS THEAT 82

Yes B / No T&t

24.1 If Yes, Please Describe /‘T&ﬁ, ?ﬁagmaﬁ'@a%

25. Are Educational institution available nearby your
house? FT STYH BT 3 UTH FeAfTen HEATT IuTEH §?

Yes &1 / No &t

26. Are you facing any dispute regarding your land
holdings?wmm@@ﬂ%mﬁwﬁaﬁ
T ATHAT T &2

Yes & / No Tt

26.1 If Yes, Please Describe / aT< BT, AT SHUAT o0 i
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27. Do you face any problem regarding availability of
Electricity? @IT 3TTdeht faieft At SucTeuar o Haer U
Teret THEAT ST ATHAT AT USaT 22

Yes &t / No Tt

27.1 If Yes, Please Describe /‘-'lﬁ'ﬁ, a‘rwaﬁaaﬁ

28. Does your children have access to online education?

AT TYH Toeit shY HTTEATS foTer ek uger 22

Yes & / No Tt

28.1 If Yes, Do they face any difficulty while accessing
it? a3 =, At 0 3 39 ek ugen ¥ e wieard @
HTHAT AT UZAT &2

Yes & / No T&t

29. Have you ever faced any kind of domestic violence in

your life? T ST 310 Sita T et fersT Tehr <A ar
A T & AT ot B2

Yes & / No &t

29.1 If Yes, Have you reported the same? aﬁﬁ, T
AT FEhT FIAT A 72

Yes BT / No T&t

30. Have you ever witness child labour in your village?

T STTY SHHT 3T T | 16T AT ST 82

Yes & / No Tt

30.1 If Yes, Have you reported the same? ﬂﬁ%‘f, iz
AT 3hT o & B2

Yesﬁ/Noﬂ%cf

31. Does your village have any Micro, Small or medium
enterprise? ¥ AT Tia H WIS H&H, 7Y AT AT ITH
&

Yes &/ No Tt

31.1 If yes, Do they produce beneficial employment op-
portunities? T BT, a7 FAT T ATHRTN USHTR <k TTEL
YT A E2

Yesﬁ/Noﬂﬁ

32. Have you ever faced any difficulty while access-
ing the medical facilities available in your village? =T
FATYRT T TS | Iueredr Feaferear laremat &1 geaaTe
H H et Forelt HTSATE ot AT AT UET B2

Yes &1 / No Tt

32.1 If Yes, Please Describe / A &, A HudT Seoie & |

33. Do all of your children attend School or any other
educational institutions? T 3TTUek AT Toer Thet v
ferelt et foreror wwer & S €2

Yes B / No T&t

33.1 If No, please provide the reason. It T, ﬁw
SHIUT AT

34. Have you received any of the COVID-19 Vaccina-
tion? T ATIY shTs COVID-19 Frehteriur ITH foraT 32

Yes'&ﬁ/Noqﬁ

34.1 If Yes, did you face any difficulty, please mention?

T2 gf, av FaT ATueh! foret HiSATE T |THAT HIEAT UST,
FHIAT I l?

35. Do you have access to bank facilities? T SRt
uTe e giemett e uga 82

Yesﬁ/Noﬂﬁ

<
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35.1 If yes, Which one af2 Bf, ¥ i |1

1. Saving Account / S<d @Al

2. Current Account / <ITe] ©TdT
3. Fixed Deposit / ATafar w@T

4. Credit Facility / 35T <t gfererm
5. Any Other / T AR

35.2 If Any Other, Please Describe / afe @I 1= &1, at
FHOAT IeeTE |

36. Have you studied from ITI or any other technical
institution?

TR STTUA SATISTITE AT TRt 171 AR IehT HEATT & UgTs
Hre?

Yes &/ No Tt

36.1 Did you receive any employment opportunity after
studying from ITI?

AT 31T 2 TS T UG oh SITE STIhT TSR T <hlg TTET
e 2

Yes &/ No Tt

37. What are the infrastructural challenges you are fac-
ing in your village?

TG ST T § For o gTfort oAt STHAT R T8 B2

1. Broken roads /?.:\?.&'Hgﬁ?

2. Collapsed public buildings / €8 T
AT o

3. Ruptured Pipelines / %\ﬁm

4. Any other /Elﬁ'é‘ac\'ﬂ'{'l‘

37.1 If Any Other, Please Describe / afe &IE = B, ar
FHOAT IeeTE |

38. Do you have any problem in accessing the schemes
and programmes of Government?

AT ATTRT AR T FIAATAT SR HIEAHAT qeh Tger o
IS TEET B2

Yes B / No T&t

38.1 If Yes, Please Describe
T &, A wuar qui wt

39. Have your kids completed their schooling?

T TTH Toat ¥ SOt TRt v aft e et 22

Yes & / No Tt

39.1 If no, please mention the reason.

T 7, A HuAT HROT AT
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Annexure 5

Time Survey

THT THLI0T
Your precious responses are required for this research study. Please tick at appropriate
box in the given grid or circle and provide your appropriate response. Some questions may
have multiple responses. The data provided will be kept confidential and will be used solely
for the purpose of research.
39 Y 7eaa o f7y strueht SRt wfafsraredt Y smavassar 71 Fuat fag T e
UG AT W ek ol A1 3Tera ATATRaT 51 o AATAT o ohs FaTd 81 9ehd 51 T8 forat
AT T MO TET AT HR AT ok I o 170 ot axg & suanT forar s
1. Name/ 919
2. Age/ 3TTq
) 1. Male/ 9&Y
3. Sex/ feim N
o 2. Female/ Af&e
3. Transgender/ ZAI:Hﬁgl
4. Date / feieR
Please give an account of your daily activities (Upto to 24 hours).
1h 2h 8 I B o000000000000000000000000
1. Cleaning Activities AR e
24 hours
1 hour, 2 hours, 3 hours.......ccceveveeienanenns
2. Cooking Activiti
ooking Activities 24 hours
i 1 hour, 2 hours, 3 hours........cccceeveerenannnns
3. Field and Farm Work
24 hours
. . 1 hour, 2 hours, 3 hours........ccceveveerennnnns
4. Taking care of children and Elders
24 hours
1 hour, 2 hours, 3 hours.......cccceeveerennnnnns
5. Any other Household work
24 hours
. 1 hour, 2 hours, 3 hours........ccceveveeiennnnnns
6. Study and learning
24 hours
7. Sleepin 1 hour, 2 hours, 3 hours.......cccceeveerennnnns
. 1
D 24 hours
. . 1 hour, 2 hours, 3 hours......c.cccceeveeeennennns
8. Travelling time
24 hours
9. Crop farming kitchen gardening, etc. 1 hour, 2 hours, 3 hours.........c.cooeveinenennn.
24 hours
. 1 hour, 2 hours, 3 hours.......cccceeveerennennns
10. Animal Husbandry
24 hours
11. Fishing, Forestry, Horticulture, 1 hour, 2 hours, 3 hours........cccccevieennens
Gardening 24 hours
12. Fetching of fruits, water, plants, wood 1 hour, 2 hours, 3 hours.......cccceeveerennnnns
etc. 24 hours
. . 1 hour, 2 hours, 3 hours........ccceveveeiennnnns
13. Processing and Storage of grains
24 hours

<
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. 1 hour, 2 hours, 3 hours.......cccceeveerennennns
14. Construction work
24 hours
. . 1 hour, 2 hours, 3 hours........ccceeeveeiennenns
15. Manufacturing Activities
24 hours
. L. 1 hour, 2 hours, 3 hours......ccccceeveerennnnnns
16. Trade and business related activities
24 hours
. . . 1 hour, 2 hours, 3 hours.......cccceeveeiennnnns
17. Services private or Government Service
24 hours
18. Household Maintenance Management 1 hour, 2 hours, 3 hours.......cccceeveerennnnnns
and shopping for own Household 24 hours
. . 1 hour, 2 hours, 3 hours......c.cccceeveeeennennns
19. Community service and Help to other
24 hours
20. Community service and help to other 1 hour, 2 hours, 3 hours........ccceeeveerenanenns
household 24 hours
21. Social and Cultural Activities, Mass 1 hour, 2 hours, 3 hours........cccceeveerennnnnns
Media, etc. 24 hours
1h 2h 3 hours...cceeeeeeeeiiniennennes
22. Personal Care and Self Maintenance A
24 hours

If Any Other Activity, Please Describe
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