Dr. Shashi Bala

€C0C/9S1 'ON
SOLIOG SAIPNIS YoIeasay ['IN







E-rural Gamp

An Introduction to Labour Codes and Gender
Responsive Budgeting in India
September 21-23, 2021

V.V. Giri National Labour Institute

NOIDA
(Ministry of Labour & Employment, Govt. of India)
Sector - 24, Noida

Email ID:-balashashi.vvgnli@gov.in



V.V. Giri National Labour Institute

ISBN: 978-93-82902-85-0
Copyright © V.V. Giri National Labour Institute, Noida

No. of Copies : 125

Year of Publication : 2023

This document can be downloaded from the Institute’s website at
www.vvgnli.gov.in

Opinions expressed in the study are solely of the author and do not
necessarily reflect the views of the Institute.

Printed and Published by V.V. Giri National Labour Institute, Sector-24,
Noida-201301, U.P.

Printed at: Chandu Press, D-97, Shakarpur, Delhi-110092




E-rural Camp: An Introduction to Labour Codes and Gender Responsive Budgeting in India

Content
Details Page

No

Chapter 1 Introduction 1

Chapter 2 Profile of the participants of camp 7
Chapter 3 Infrastructural Facilities available in the village 13
Chapter 4 Problems Identified 18
Chapter 5 Capturing the Unpaid Work 23
Chapter 6 Case Studies 25
Chapter 7 Conclusion and Recommendations 27
Annexure 1 -Day 1 E-Camp 28
Annexure 1.1 — Introduction of VVGNLI 28
Annexure 1.2 — Understanding Yourself 32
Annexure 1.3 — Team Work 34
Annexure 2 -Day 2 E-Camp 42
Annexure 2.1 — Labour Codes 2020: An overview 42
Annexure 2.2 — Social Security Code, 2022 45
Annexure 3 -Day 3 E-Camp 46
Annexure 3.1 — Occupational Safety, Health and Working| 46

Conditions Code

Annexure 4 — Questionnaire of Problem Identifications 49

Annexure 5 — Questionnaire of Time Survey 55

>

iii pp



V.V. Giri National Labour Institute

List of Tables
Table |Details Page No.
No.
1.1 | Sample Selection 1
2.1 |Gender of the Participants 7
2.2 |Highest Education of the Participants 7
2.3 |Involvement of the Participants in Child Care 8
2.4 | Awareness of Development Programmes of village 8
2.5 |Land holdings of Participants 9
2.6 | Banking Services availed by Participants 10
2.7 |Employment Status of Participants 10
2.8 | Documents owned by Participants 11
2.9 | Participants’ children attending school 11
2.10 | Covid-19 vaccination status of Participants 12
211 |Participants educated from ITI 12
3.1 |Internet Connectivity in village 13
3.2 | Device and Purpose of using Internet 14
3.3 | Internet towers in village 14
3.4 | Accessibility to Toilet facilities in Village 15
3.5 | Availability of Drinking water 15
3.6 |Educational Institutions available nearby Participant’s 16
house
3.7 | Children’s Access to Online Education 16
3.8 |MSME and employment in village 17
4.1 |Problem related to availability of water 18
4.2 | Problem in commuting within and outside the village 18
4.3 |Disputes regarding Land Holding 19
4.4 |Problems regarding availability of Electricity 19
4.5 |Domestic Violence 20
4.6 |Child Labour 20
4.7 |Difficulty in accessing the medical facilities available in 21
village

4.8 |Challenges related to Infrastructure 21
4.9 |Problem in accessing the schemes of Government 22
4.10 |Children Dropped out of School 22
5.1 |Average time (in minutes) spent in different activities in a 23

day per participant




E-rural Camp: An Introduction to Labour Codes and Gender Responsive Budgeting in India

List of Figures

Figures |Details Page No
No.
2.1 |Gender of the Participants 7
2.2 |Highest Education of the Participants 8
2.3 |Involvement of the Participants in Child Care 8
24 | Awareness of Development Programmes of village 9
2.5 |Land holdings of Participants 9
2.5.1 |Land holdings Sizes of Participants 9
2.6 |Banking Services availed by Participants 10
2.7 |Employment Status of Participants 10
2.8 |Documents owned by Participants 11
2.9 |Participant’s children attending school 11
210 |Covid-19 Vaccination status of Participants 12
211 |Participants educated from ITI 12
3.1 |Internet Connectivity in village 13
3.1.1 |Speed of Internet Connectivity in village 13
3.2 |Device and Purpose of using Internet 14
3.3 |Internet towers in village 14
3.4 | Accessibility to Toilet facilities in Village 15
3.4.1 |Type of Toilets accessible 15
3.5 | Availability of Drinking water 16
3.6 |Educational Institutions available nearby Participant’s 16
house
3.7 | Children’s Access to Online Education 17
3.8 |MSME and employment in village 17
41  Problem related to availability of water 18
4.2 | Problem in commuting within and outside the village 19
4.3 | Disputes regarding Land Holding 19
4.4 |Problems regarding availability of Electricity 20
4.5 | Domestic Violence 20
4.6 | Child Labour 21
4.7 | Difficulty in accessing the medical facilities available in 21
village




<4 vi

V.V. Giri National Labour Institute

4.8 | Challenges related to Infrastructure 22
4.9 |Problem in accessing the schemes of Government 22
410 | Children Dropped out of School 22
5.1 |Average time (in minutes) spent in different activities in 24

a day per participant

R |




E-rural Camp: An Introduction to Labour Codes and Gender Responsive Budgeting in India

Preface

In the rural economy, women play a vital role. Women spend the
major part of their time in unpaid activities whereas the men spend
the most of their time in paid activities.

They are farmers, wage earners, and business owners. Indigenous
women play a vital role as keepers of traditional knowledge, which
is essential for their communities’ livelihoods, resiliency, and
culture. Women can contribute in a unique way to natural resource
management.

Female labor force participation (FLFP) has remained lower than
male LFP, women account for the majority of unpaid labour, and
when women are employed in paid work, they are overrepresented
in the informal sector and among the poor.

The report aims to uncover the underpinning status of women in
agriculture. The goal of this study is to understand Gender and its
inter-linkages with productive employment/ contribution to the
economy, to discuss the legal framework promoting Gender Parity, to
discuss the strategies required to combat gender discrimination in the
world of work, and to discuss Labour codes and Gender Responsive
Budgeting in India. The present study is an attempt to promote and
implement a fair and equitable approach toward gender dimensions.
We are hopeful that the present research will be beneficial for all
the stakeholders in their endeavor to reduce the existing gender
inequalities in the agricultural sector. I congratulate Dr. Shashi Bala,
Fellow, and her team for their endeavors in these directions.

(Dr. Arvind)
Director General
V.V. Giri National Labour Institute, Noida
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Chapter 1

Introduction

The Present e-rural camp was conducted under the Centre for Gender and
Labour Studies for strengthening the skills of the participants on issues
pertaining to gender, and provide awareness on Labour Codes.

Methodology
Study Area

The stud area was selected while keeping in mind several parameters such
as population of women their educational, employment details and other
societal factors. All the information regarding the selection of parameters
were taken from the study Emerging Trends of Gender in Agriculture: A
Case of Uttar Pradesh.

Based on the detailed survey conducted in these areas, the study area was
selected. The local administration such as Sarpanch, Labour officers, etc and
Local Enumerator helped to select a batch of participants. The selections of
participants were limited to the district only. However, such participants
represented diverse characteristics

Objectives of the Study

. To understand Gender and its inter-linkages with productive
employment/ contribution to the economy.

. To discuss the legal framework promoting Gender Parity.

. To discuss the strategies required to combat gender discrimination in

the world of work.
. To discuss Labour codes and Gender Responsive Budgeting in India

1.1 Sample Size

Village Undla Jagir, was chosen in the Bareilly area. The figures given
in Table 1.1 are based on the population Census 2011.

Table 1.1: Sample Selections

Sub-District Population
Rural (Village) Undla Jagir 9,738
Source: Census 2011
Limitations:
1. Frequent power cuts.
2. Difficult to retain participants for longer durations.
3. Linguistic difference between the participants and facilitators; was

taken care of by Local Anganwadi and Asha workers.

>
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Preparation for the camp

We were able to highlight the challenges faced by the rural population
in the village Undla Jagir in Bareilly district, where an e-rural camp was
held. Many various problems and grievances were discovered using case
studies and personal interviews, and these were further examined in this
paper. The participants and the local authorities were chosen and given
advance notice of the e-camp' details. This e-camp gathered a total of 58
participants.

Conducting the camp

The method of organizing a camp differs from one to the other.
The camp took place at the empty Gram Panchayat Bhavan. The
location of the camp was in the middle of the village and was easy
for the participants to gather. Because the camp was e-rural, the local
enumerator provided internet
access to the participants and
used a laptop and speaker with
a good internet connection to
connect the institute and its
participants. All precautions
relating to social distancing,
wearing a mask, and
periodically washing hands
were taken into consideration
due to the COVID situation
while keeping the COVID in
mind.

The first day of the e-camp was
initiated by the Project Director
Dr. Shashi Bala who briefed
about the camp and the Institute.
Later the camp was inaugurated
by the then Director-General of
the Institute, Dr. H. Srinivas. In
his address, Dr. H. Srinivas cited
many examples of individual
efforts and emphasised that
if women are united they can
achieve many important goals of
their lives.

He further explained with the help of a proverb that one should not give
a person fish but teach them fishing, so that it not only benefits them but
helpful in the long-run. He requested the participants to ask questions, and
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gain knowledge. At the end, he spoke about paying back to the society, and

government, through their knowledge action and work.

After the Director General
the addressed the session, the
Pradhan of the village Shri
Mushahid Khan addressed
the participants and thanked
the Institute for organizing
this meaningful program. He
also gave an overview of the
village. Then, the first session
of the camp was started by
Dr. Shashi Bala, its objective
was to know and understand
oneself. The session included
a participatory approach
by making a group of 5 and
questioning them regarding
their best quality.

The Local Enumerator was
instructed to write their
answers on board and discuss
the same. The participants
listed their best qualities such
as Independence, strength,
Stitching skills, Hardworking
skill, etc. Other questions
were also discussed among
the participants such as what
did they want to be? Have
they achieved it? What steps
should be taken to achieve
it? Apart from that SWOT
Analysis of participants were
also done.

1-2 pm was kept as a break
for the participants.

The final session for this day was taken by Mr. Rajiv Hasija, which enhanced
the concept of teamwork among the participants. The session outlined the
importance of team work in working culture and how to improve their
work efficiency apart from importance and benefits of team work. He also
discussed the stages of team development and the effects of communication

within a team.

>
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The Local Enumerator registered
the basic details of the participants.

On the second day, the camp
resumed with Dr. Shashi Bala’s
session providing an overview of
the labour codes. It highlighted
all 4 labour codes and their
importance.

The second session of the
half started by Dr. Paromita
Mazumdaar, which was related
to an Introduction to Gender
Budgeting. Participants listened
carefully and the session was very
interactive.

1-2 pm was kept as a break for the
participants.

The camp resumed at 2 pm with
a new session by the Project
Director, Dr. Shashi Bala. She used
interactive videos to make the
session more engaging and asked
questions regarding it from the
participants.

The second half was conducted by
Professor Sunil Bakshi’s which was
regarding the “Wage Code, 2019".
His session covered the various
topics such as application of wage
code, its definition, effects of wage
code on salary, the difference
between employee and workers,
how does the Wage Code prohibit

- The Code provides for payment of
undisbursed dues of the employee in

case of the employee’s death to the
persons inated by the loy and
where there is no such nomination, then
as per the law.

<
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discrimination on grounds of gender.

Dr. Shashi Bala took the final session
of the day on the “way forward’.

The Third day started with the
session by Prof. Sunil Bakshi on
the topics related to ‘Occupational
Safety, Health and Working
Conditions (OSH) Code 2020'.
His session was interactive and he
answered the queries of participants
regarding Health check-ups at the
workplace, MGNREGA, OSH Code
2020, Anganwadi workers, etc.

1-2pm was kept as a break for the
participants

The next session was taken by Shri
Khemraj defining the Code on
Social Security 2020. He defined the
importance of labour registration, Maternity Benefit Act, MET/ Supervisor’s
role in MGNREGA, Self Help Groups and concluded with the information
related to Covid. The participants were also introduced to the E-Shram
portal and the Local Enumerator helped the participants to register with
the portal.

Problems Identified from the Camp:

. There is no Senior Secondary Government school in the village.

. Only Private senior secondary schools are available in the village.

. The wages of MGNREGA are low and the employment period is also
short.

. The sewing skills of women are not valued; they should be encouraged
and taught the same.

° The schools are far from the houses, it serves as an obstacle for
students to reach towards education.

° There are no Pukka/Concrete roads in the village; it serves as an
obstacle for commuting within the village.

. Some participants complained about having kaccha houses to live in,
they face difficulties in monsoon season.

. Some participants have applied for subsidy for houses under Awaas
Yojna

. The villagers reported that the benefits of schemes are not received
transparently.

>
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Chapter 2
Profile of the participants of Camp

Information about the Participants

This chapter includes the information about those participants” personal
life and activities who were present in the e-camp for 3 days. It will help us
to understand their backgrounds and daily life cycle which further assisted
in problem identification and solving.

Table 2.1 depicts that female participants exceeds the number of male
participants.
Table 2.1: Gender of the Participants

Gender
Female Male
77.60 22.40 100.00
Source- Field Survey

Total

Figure 2.1: Gender of the Participants

H Female ® Male

Highest Education of the Participants

Table 2.2 portrays the highest educational qualifications of the participants
and it can be noticed that majority of the participants held primary
education.

Table 2.2: Highest Education of the Participants

Gender

Female Male Total

Highest Primary 15.56 8.23 23.79
Education Middle 7.56 3.12 10.68
Senior Secondary 5.63 6.71 12.34

Graduation 1.73 3.25 4.98

No Education 47.12 1.09 48.21
Total 77.60 22.40 100.00

Source- Field Survey

>
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Figure2.2: Highest Education of the Participants
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Involvement of the Participants in Child Care

Table 2.3 represents the involvements of the participants in the child care
activities and we can conclude that 91.40% of the participants were engaged
in child care and 8.60% of participants were not engaged in child care.

Table 2.3: Involvement of the Participants in Child Care

Gender Total
Female Male
Involvement in child Yes 74.20 17.20 91.40
care No 3.40 5.20 8.60
Total 77.60 22.40 100.00

Source- Field Survey

Figure 2.3: Involvement of the Participants in Child Care
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Awareness of Development Programmes of Village

Table 2.4 depicts the awareness of the participants regarding the
development programs in their village. It can be seen that majority
of the participants were aware of the development programs in there
village and knew maximum about MGNREGA 2005 and Kaushal Vikas

Prashikshan.
Table 2.4: Awareness of Development Programmes of village
Gender Total
Female | Male
Awareness of development Yes 36.02 20.70 56.72
programs of village No 41.58 1.70 43.28
Total 77.60 22.40 100.00
Type of Programs Kaushal Vikas 16.52 15.26 31.78
Prashikshan

MGNREGA 19.50 5.44 24.94
Total 36.02 20.70 56.72

Source- Field Survey

R |
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Figure 2.4: Awareness of Development Programmes of village
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Land holdings of Participants
Table 2.5 illustrates the data regarding the land holding rights of the
participants. It was found that more women had land rights as comparison
to the males” majority. It was found that 15.32% women and 21.05% men
have owned land holdings sized from 0-2 bigha to 4-6 bigha and majority
of land holders were small- marginal land holders.

Table 2.5: Land holdings of Participants

Gender Total
Female Male

land holdings owned | Yes 15.32 21.05 36.37
No 62.28 1.35 63.63
Total 77.60 22.40 100.00
size 0-2 bigha 7.34 8.33 15.67
2-4 bigha 3.36 5.63 8.99
4-6 bigha 4.62 7.09 11.71
Total 15.32 21.05 36.37

Source- Field Survey

Figure 2.5: Land holdings of Participants
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Banking Services availed by Participants

Table 2.6 delineates the banking services availed by the participants
and it can be seen that all of the participants avail banking services
and Savings Account were the most used banking service among the
participants.

Table 2.6: Banking Services availed by Participants

Gender Total
Female Male
Availing banking services Yes 77.60 22.40 | 100.00
Type of Banking Services Fixed Deposits 5.34 2.70 8.04
availed Saving Account 72.26 19.70 91.96
Total 77.60 22.40 | 100.00

Source- Field Survey

Figure 2.6: Banking Services availed by Participants
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Employment Status of Participants

Table 2.7 outlines the employment status of the participants and it can be seen
that the majority of participants were unemployed. Among the employed,
majority of the participants were found to be engaged in agriculture related
activities.

Table 2.7: Employment Status of Participants

Gender

Female Male Total
Yes 6.81 10.52 17.33
Employment status No 7079|1188 82.67
Total 77.60 22.40 100.00
Agriculture 3.43 3.78 7.21
Nature of work Non- Agriculture 1.82 4.05 5.87
Self Employed 1.56 2.69 4.25
Total 6.81 10.52 17.33

Source- Field Survey

Figure 2.7: Employment Status of Participants
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Documents owned by Participants

Table 2.8 depicts that the majority of the participants accounting for 89.74%
owned an Aadhaar Card while the others own Ration Card.

Table 2.8: Documents owned by Participants

Gender
Female Male Total
Documents Aadhaar Card 70.48 19.26 89.74
owned Ration Card 7.12 3.14 10.26
Total 77.60 22.40 100.00

Source- Field Survey

Figure 2.8: Documents owned by Participants
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Participants’ children attending school
With the help of Table 2.9, it can be seen that the children of majority of the
participants were attending the school.

Table 2.9: Participants’ children attending school

Gender
Female Male Total
Participants’ children | Yes 70.70 19.00 89.70
attending school No 6.90 3.40 10.30
Total 77.60 22.40 100.00

Source- Field Survey

Figure 2.9: Participants’ children attending school
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Covid-19 Vaccination status

Table 2.10 presents the Covid-19 vaccination status of the participants and
it can be noticed that majority of the participants have received the covid-19
vaccination.

g
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Table 2.10: Covid-19 Vaccination status of Participants

Gender Total
Female Male

Received any of the Yes 69.03 20.68 89.71
COVID-19 vaccination. No 8.57 1.72 10.29
Total 77.6 224 100.00
Any Difficulty in Fever 33.35 9.06 42.41
receiving Vaccination Weakness 35.68 11.62 47.3
Total 69.03 20.68 89.71

Source- Field Survey

Figure 2.10: Received any of the COVID-19 Vaccination
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Participants Educated from ITI

It can be seen from table 2.11 that only a small percentage of participants
have received education from ITI or any other technical institution. It
can be seen that more women have studied from ITI compared to men.
It was found that majority of the women participants who passed from
ITI or any other technical institution did not receive any employment
opportunity.

Table 2.11: Participants Educated from ITI

R |

Gender Total
Female Male

Studied from ITI or any other Yes 12.11 6.92 19.03
technical institution No 65.49 15.48 80.97
Total 77.6 224 100.00
Employment opportunity after Yes 5.05 4.46 9.51
studying from ITI No 7.06 2.46 9.52
Total 12.11 6.92 19.03

Source- Field Survey

Figure 2.11: Studied from ITI or any other technical institution
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Chapter 3

Infrastructural Facilities available in the
village
This chapter aims to analyse the infrastructure facilities of the village,
problems and challenges related to them faced by the participants.

Internet Connectivity

Table 3.1 illustrates the connectivity of internet to the village and it can
be summarised that village has good internet connectivity and speed of
internet provided in the village is 4G.

Table 3.1: Internet Connectivity in village

Gender Total
Female Male

Internet connectivity in village Yes 65.23 19.68 84.91
No 12.37 2.72 15.09
Total 77.6 22.4 100.00
Speed 3G 9.62 3.45 13.07
4G 55.61 16.23 71.84
Total 65.23 19.68 84.91

Source- Field Survey

Figure 3.1: Internet Connectivity in village
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Figure 3.1.1: Speed of Internet Connectivity in village
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Device and Purpose of using Internet
Table 3.2 illustrates the devices and purpose of using the internet. It can be
seen that majority of the participants use mobile phones and few percentage

g
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of participants use computer and tablet for using the internet. It can also be
seen that majority of the participants use the internet for education followed
by communication.

Table 3.2: Device and Purpose of using Internet

Gender

Female Male Total
Mobile 65.50 20.70 86.20
Device to use Computer 3.40 1.70 5.20
Internet Tablet 1.70 0.00 1.70
Any Other 6.90 0.00 6.90
Total 77.60 22.40 100.00
Communication 29.30 6.90 36.20
Purpose Educati.on 36.20 13.80 50.00
Entertainment 8.60 1.70 10.30
No Response 3.40 0.00 3.40
Total 77.60 22.40 100.00

Source- Field Survey

Figure 3.2: Device to use Internet
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Internet towers in the village

The number of internet towers present in the village can be delineated from
Table 3.3 and it can be said that the village has 3-4 internet towers.

Table 3.3: Internet towers in the village

Gender
Female Male Total
Number of Internet 3-4 75.90 22.40 98.30
Towers in village 5-6 1.70 0.00 1.70
Total 77.60 22.40 100.00

Source- Field Survey

Figure 3.3: Number of Internet Towers in village
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Accessibility to Toilet facilities

Table 3.4 delineates the Accessibility of participants to the toilet facilities
which summarizes that the majority of the participants have accessibility
to toilet facilities; the majority of participants use private (in-house) toilets
followed by public toilets.

Table 3.4: Accessibility to toilet facilities in Village

Female Male Total
Accessibility to Yes 74.11 22.40 96.51
Toilet facilities No 3.49 0.00 3.49
Total 77.60 22.40 100.00
Type of Toilets Private (In house) 53.40 17.20 70.60
accessible Public Toilet 20.71 5.20 2591
Total 74.11 22.40 96.51

Source- Field Survey

Figure 3.4: Accessibility to Toilet facilities in village
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5.2

Availability of Drinking water

Table 3.5 represents the availability of drinking water for the participants.
It can be seen that the majority of participants use hand pumps present in
their houses followed by Tap in the house.

Table 3.5: Availability of Drinking water

Gender Total
Female | Male
Drinking water fetched | Hand pump of house 62.1 22.4 84.5
Tap in house 6.9 0.0 6.9
Well 8.6 0.0 8.6
Total 77.6 22.4 100.0

Source- Field Survey

g
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Figure 3.5: Availability of Drinking water
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Availability of Educational Institutions

Table 3.6 constitutes the information regarding the educational institutions
available nearby the participant’s house and it can be summarised that
educational institutions are available nearby the homes of most of the
participants.

Table 3.6: Educational Institutions available nearby Participant’s house

Gender Total
Female Male
Availability of Educational Yes 55.9 20.37 76.27
institution nearby house No 21.7 2.03 23.73
Total 77.6 224 100.00

Source- Field Survey
Figure 3.6: Educational Institutions available nearby Participant’s house
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Children’s Access to Online Education

Table 3.7 outlines that the majority of Participant’s children have access to
online education and out of those who have access majority of them faces
difficulties while accessing it.

Table 3.7: Children’s Access to Online Education

Gender Total
Female Male

Children having access to online Yes 49.42 17.17 66.59
education No 28.18 5.23 3341
Total 77.60 22.40 100.00
Difficulty faced while accessing Yes 31.11 11.06 42.17
No 18.31 6.11 24.42
Total 49.42 17.17 66.59

Source- Field Survey
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Figure 3.7: Children’s Access to Online Education
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MSME and employment

According to Table 3.8 majority of the participants have responded that they
have witnessed MSMEs operating in their village and majority has responded
that they produce beneficial employment opportunities for the villagers.

Table 3.8: MSME and employment in the village

Gender Total
Female | Male

Micro, Small or medium Yes 65.5 21.37 86.87
enterprise in Village No 12.10 1.03 13.13
Total 77.60 22.40 | 100.00
MSME producing beneficial Yes 50.00 20.34 70.34
employment opportunities No 15.50 1.03 16.53
Total 65.50 21.37 86.87

Source- Field Survey

Figure 3.8: Micro, Small or Medium enterprise in Village
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Chapter 4
Problems Identified

This chapter aims to analyse the problems and challenges related to various
aspects of the participant’s background, personal life, and infrastructure.
This will help to understand the nature and level of problems and it will
guide to find appropriate solutions for it.

Problem related to the availability of water

Table 4.1 draws the information regarding the problem faced by the
participants related to the availability of water and it can be said that
majority of participants face problems regarding the availability of water.

Table 4.1: Problem related to the availability of water

Gender Total
Female Male
Facing problem to availability Yes 62.10 20.70 82.80
of Water No 15.50 1.70 17.20
Total 77.60 22.40 100.00

Source- Field Survey

Figure 4.1: Problem related to the availability of water
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Problem in commuting within and outside the village

Table 4.2 describes the problems of the participants in commuting within
and outside the village. It can be seen that majority of the participants have
responded that they have problems while commuting within and outside
the village.

Table 4.2: Problem in commuting within and outside the village

Gender Total
Female Male
The problem in commuting Yes 72.40 20.70 93.10
within and outside the village No 5.20 1.70 6.90
Total 77.60 22.40 100.00

Source- Field Survey
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Figure 4.2: Problem in commuting within and outside the village
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Disputes regarding Land Holding

Table 4.3 defines the disputes of participants regarding their land holdings
and it can be noted that majority of the respondents has reported that they
have faced disputes regarding their land holdings.

Table 4.3: Disputes regarding Land Holding

Gender Total
Female Male
Faced any dispute Yes 62.10 19.00 81.00
regarding land holdings No 15.50 3.40 19.00
Total 77.60 22.40 100.00

Source- Field Survey

Figure 4.3: Disputes regarding Land Holding
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Problems regarding availability of electricity

It can be narrated from Table 4.4 that the majority of the participants have
faced a problem regarding the availability of electricity in their village.

Table 4.4: Problems regarding availability of electricity

Gender Total
Female Male
Problem regarding the Yes 60.36 17.18 77.54
availability of electricity No 17.24 5.22 22.46
Total 77.6 224 | 100.00
If Yes, Please Describe Light Problem 19.13 12.07 31.2
Shortage of 41.23 511 46.34
Electricity
Total 60.36 17.18 77.54

Source- Field Survey
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Figure 4.4: Problem regarding the availability of electricity

o
60.36
60
0
0
30
20 17.18 17.24
N - - o
G [
Yes No
u female m Male

Table 4.5 presents the details regarding the participants facing and reporting
domestic violence. It can be said that the majority of the participants have
faced some kind of domestic violence at some point in their life and it should
be noted that majority of the participants chose to report cause it violence.

Table 4.5: Domestic Violence

Domestic Violence

Gender Total
Female Male

Faced Domestic violence Yes 67.23 17.19 84.42
No 10.37 5.21 15.58
Total 77.60 22.40 100.00
Reported the same Yes 55.12 11.88 67.00
No 12.11 5.31 17.42
Total 67.23 17.19 84.42

Source- Field Survey

Figure 4.5: Faced any kind of domestic violence in your life
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Child Labour

It can be seen in from Table 4.6 that majority of the participants in the camp
have witnessed child labour in their village. It should also be noted that
majority of them choose to report the child labour practices.

Table 4.6: Child Labour
Gender Total
Female Male
Witnessed child labour Yes 72.4 21.17 93.57
in the village No 5.2 1.23 6.43
Total 77.60 22.40 100.00
Reported the same Yes 65.79 17.42 83.21
No 6.61 3.75 10.36
Total 72.40 21.17 93.57

Source- Field Survey
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Figure 4.6: Witnessed child labour in the village
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Difficulty in accessing the medical facilities available in the village
According to table 4.7 majority of the participants of the camp have reported
that they have faced difficulty while accessing the medical facilities available
in the village.
Table 4.7: Difficulty in accessing the medical facilities
available in the village

Gender Total
Female Male
Difficulty in accessing Yes 56.89 16.17 73.06
medical facilities available No 20.51 6.23 26.74
in the village
Total 77.40 22.40 100.00

Source- Field Survey

Figure 4.7: Difficulty in accessing the medical facilities

available in the village
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Challenges related to Infrastructure

Table 4.8 represents the information regarding the infrastructural challenges
faced by the participants of the camp. It can be seen that majority of the
participants have reported that they face infrastructural challenges due to

broken roads and collapsed public buildings.
Table 4.8: Challenges related to Infrastructure

Gender Total
Female Male
Infrastructural Broken roads 34.50 13.80 48.30
Challenges faced Collapsed public 39.70 8.60 48.30
buildings
Any Other 3.40 0.00 3.40
Total 77.60 22.40 100.00

Source- Field Survey
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Figure 4.8: Challenges related to Infrastructure

Problem in accessing the schemes of Government

Table 4.9 portrays the problems participants faced while accessing the
schemes of Government and it can be said that majority of the participants
did not face the problem in accessing the schemes of government

Table 4.9: Problem in accessing the schemes of Government

Gender Total
Female Male
Problems Accessing the Yes 27.60 3.40 31.00
schemes of Government No 50.00 19.00 69.00
Total 77.60 22.40 100.00

Source- Field Survey

Figure 4.9: Problem in accessing the schemes of Government
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Children Dropped out of School

Table 4.10 depicts the participant’s children who dropped out of school. It
can be analysed that children of some of the participants dropped out of
schools and the reason for the same is due to financial constraints.

Table 4.10: Children Dropped out of School

Gender Total
Female Male
Children Dropped out of Yes 35.16 12.63 47.79
School No 42.44 9.77 | 5221
Total 77.60 22.40 | 100.00
Reason of Leaving | Income problem 35.16 12.63 47.79

Source- Field Survey

Figure 4.10: Children Dropped out of School

R |

‘‘‘‘‘‘‘‘‘‘‘‘‘




E-rural Camp: An Introduction to Labour Codes and Gender Responsive Budgeting in India

Chapter 5
Capturing the Unpaid Work

This chapter aims to understand the daily activities and specifically the
time spent by the participants in various activities day to day activities.
This chapter includes every minute’s details of time spent by the
participants in order to understand and capture the work they perform
which they do not get paid for. We have used a time survey to keep a
track of activities and time spent by the participants and analysed the
same for the results.

Table 5.1: Average time (in minutes) spent in different activities in a day
per participant

Gender

The Nature of Activities Female Male
Cleaning Activities 166 125
Cooking Activities 157 10
Field and Farm work 127 430
Taking care of children and Elders 157 105
Study and Learning 95 90
Sleeping 402 395
Travelling time 4 30
Crop farming, kitchen gardening, etc. 87 35
Animal Husbandry 61 65
Fishing, Forestry, Horticulture, Gardening 38 25
Fetching of fruits, water, plants, wood, etc. 74 30
Processing and Storage of grains 8 0
Social and Cultural Activities, Mass Media, etc. 21 30
Personal Care and Self-Maintenance 48 70

Total 1444 1440

Note: Figures may not add up to 1440 due to rounding

Source: Time Survey
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Figure: Average time (in minutes) spent in different activities in a day
per participant
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From the Table 5.1, it can be seen that apart from sleeping/taking nap,
women spent on an average 127 minutes on “Field and farm work” and 166
minutes on “Unpaid cleaning activities” whereas the average time spent by
males was 430 minutes per day and 125 minutes per day respectively on
the same activities.

The average time spent by women on “cooking activities” is 157 minutes,
whereas men spend only 10 minutes on the same task. On average 157
minutes were spent in a day by females for “Unpaid taking care of Children
and elders” against 105 minutes spent by males on the same activity.

Other activities such as “Animal Husbandry” and “Fetching of Fruits,
Water, Plats, Woods, etc” witnesses more female participation than men.

As a result, it can be concluded that women spend more time in unpaid
activities than men. In other Men spend the majority of their time in paid
activities and are often the family’s primary breadwinner.

4
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Chapter 6

Case Studies

Preliminaries

E-rural camps help different stakeholders to interact and
impart knowledge to the participants. It aims to describe
various schemes, codes, programmers, etc for the benefit of
the participants.

Introduction &
Background

The basic objectives of this e-rural camp was to describe the
schemes in detail followed by attempts to capture the problems
faced by the participants and finding their cause.

Methodology

In each session of the rural camp the participants were taught
to use their skills which helped them to understand all 4 labor
codes. An attempt was made to look into the problems and
challenges of the participants through the case studies. The
information was collected through an in-depth participatory
approach during the e-camp by the Local Enumerator on
ground zero. The participants were encouraged to identify
their problems and find alternative strategies which can be
undertaken on this subject and cases described.

Case 1

My name is Sukhiya, and I live in Undla Jagir with my husband,
who has a fruit cart and comes from a very poor family.
We have not received any comfort facilities from the village
chief, such as proper electricity, a road, or hand pumps. The
government should devise a system that will benefit people
directly and transparently. We live in a hut and have a lot of
problems during the rainy season when water drips from our
roofs, we have to sit and wait for the night to pass. In context to
the government-provided housing, we asked the village chief
if there are any projects that can provide homes to the poor,
to which chief of the village did not respond positively. It was
said that it would be provided to the people, but we have not
received any basic services from any village head in the last
ten years. We hope that if the government or this camp offers
any programmes or advantages to impoverished people, we
will be able to assist you. The camp managers told us that you
can apply for a labour card, and that whatever schemes result
from it would be communicated to you personally, and that
you will be provided with the job you are eligible for.

Sukhia, Undla Jagir, Bareilly, Uttar Pradesh
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My name is Ashima, and I live in Undla Jagir, which is part
of the Bareilly area. My husband works in handloom factory,
but since Covid-19, we’ve had a lot of issues, and our financial
condition is deteriorating day by day. My family consists of
eight members, and only my husband works. He earns only
470 INR per day, thus the entire family is unable to make the
ends meet on his salary. We would like to propose that the
Government of India provide such training to our girls and
women so that they can become self-sufficient and are capable
of supporting their families. We took part in this programme,
which was organised by V V Giri National Labour Institute,
and received all the information from all of the organisers. We
weave embroidery at our Undla mansion, and all the women
who are involved in it labour from their homes. Zari work is
also being done at a large scale our village. You will be given
with employment through the Zari card, but we have yet to
receive any benefits from that Zari work. As a result, we are
requesting that the government gives programmes and its
benefits in a transparent manner.

Ashima, Undla Jagir, Bareilly

Results

It is observed from the above-mentioned cases that in the
absence of literacy, training and employment opportunities
the people of Undla Jagir are finding it difficult to feed their
families and self. If provided with opportunities they can earn
and support their family.

Summary &
Evaluation

It was found that there was lack of employment opportunities,
Infrastructural challenges were also identified such as pukka
road, street lighting, educational centers etc. in the village.

Conclusion

Issuesrelated to land holdings, low employment opportunities,
oppression of weak sections, acute poverty, etc came forward
while analyzing the above case studies. It is important to create
awareness regarding the labour codes in the rural masses as the
codes and legislations alone cannot fix the complex problems
of rural India.

Recommenda-
tions for the
future

Rural poor should be able to organize themselves. The
prevailing poverty in rural India could be an output of pressure
on limited resources available in the areas. The problems
of employment can be tackled by creating MSME'’s or other
organizations/factories and shifting the burden to Allied-
Agriculture sector of Rural area. The resources available in the
rural area should also be utilized in an organized way.

End Matter

The progress of the population lies in ability to skill itself. The
rural organizations are very important for the economy and
strengthening the country.
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Chapter 7

Conclusion and Recommendations

* The group of participants in the labour camp consisted of both men and
women (approximately 6:4 ratio). Majority of them were unemployed
and had primary education whereas majority of women participants
were uneducated.

¢ The participants own basic documents like Adhaar card and
MGNREGA Card, all of them utilised the banking services and are
aware of the development programmes of the village. Majority of the
women participants have their own land.

* The Undla Jair village of Bareilly District of Uttar Pradesh had good
internet connection and 3-4 internet towers. Participants had access to
toilet and drinking water facilities. They didn’t have access to offline
educational institutions but had good access to online education during
the COVID-19 era. The village has MSMEs but does not generate
sufficient employment opportunities.

¢ The problem identification played a major role in the e-camp. The
problems and challenges of the participants were noticed using two
techniques; one being the Problem Identification Questionnaire and
the other through problem identification sessions that continued
throughout three days of the camp. It can be concluded that the major
problems of the participants identified are like difficulty in commuting
within and outside the village as the Pukka/Concrete roads are not
built, domestic violence, no pukka house, non- availability of senior
secondary schools in the Villa%e, schools being far away from houses,
etc. But the major concern is the lack of employment and MGNREGA
employment opportunities during Covid-19.

¢ It can also be concluded that women spend majority of their time in
unpaid activities whereas the men spend the majority of their time in
paid activities.

¢ To have in-depth understanding a post-camp meeting with the Gram
Pradhaan was also conducted to discuss and understand the problems
discussed throughout the three days more explicitly. Hence, with the
effort of all the key personnel of the e-camp it is recommended to build
more schools in the village especially the Senior Secondary schools. A
land should be identified and provided to build a public marriage hall
for the entire village. Lack of employment opportunities was a persistent
problem in the village, the participants were introduced to “e-Shram”
and the National Career Service portal to inform the participants of
new opportunities in the world of work.

¢ The camp included sessions describing various schemes of Government
that help overcome the challenges they are facing such as Awaas Yojna
for provision of housing to the poor, U JAWALA Yojna for rehabilitation
and re-integration for the victims of trafficking for commercial sexual
exploitation, Beti-Bachao-Beti-PadhaoYojna to generate awareness and
improve efficiency regarding the welfare services of girl child. Those
children who have drop}k)led out of school were linked with National
Open School for their further studies with the support of Gram Pradhan.
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Annexure 1- Day 1 E-Camp
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Annexure 1.3
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& ingtEns o b s

& Benelis ol Taes Wik,

® il o Teaimn [
& § pwgen o wres Tasm Wioed
® Chaiaitaislics of & Taam

& LI e g Teges Wk,
B LT G W Team
& G iatmn D b D'
» Cleuing Thacya
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Concept of a Team

We define a team as Team = Commaon Goal + Working Together
“A group of people,
who have a commitment
to produce a result”.

Team Work

“The ability to cooperate and
communicate effectively with
others to achieve a
common goal.”
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[FTTRI LSRN 1]
1A Team Makes You Happier

1 Innevassan Comiryg from Diverse Perspectives
* Shanieg Workload

4 Increasing Productivity With Recognition

3 Less Stress for Employees
 Mare People = Grealer Ideas -
7 Inspiring Your Creathvity
& Making Rieky Less Seary
4 Growaing a5 & individual
10, Learning from Others

Stages on Team Development

=5tage 1: Forming

~Stage 2: Storming
~5Stage 3: Norming
~Stage 4: Performing

=Stage 5: Adjourning

N,

5 Stages
Of Team

Development

Stage 1: Forming

= Dwbami Aing Indivdual el

= Duwelop trust and commenication.
= Dwvalog Rarmi,

= Taak.

-~ Define probdems and @rategy.

= Ilen ity information meeded.

R |

- Dureng Fhey tage fe e e
1 Saslgs Bt the bk o more SECuR Ehan thay moagiesd

I P Wt g0 g (B Ey

B By Bl FERERAR S R N

b Payw gues collsloretinn

- During e shage e bery ssoept
1. Their eam.

1 Tewn pubes and procedures.

1 Their nekes in the eam

4 The isafividusity of fellow [

= Team mesbers realise (hat thay sre net going o orash-and -
burn and skirt halping sach oiber
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Stage 4: Performing

Stage 5: Adjourning

= Team meenbers have.

1

Ll L ]

i b maton ey B g g s %y i e e By s
s g e e e o TR

P gomes i 1 e 40 Bg: Fo -
e b s st o vy e B
0 by e e s

i

Gained insight nsn personal and feam peadeises.

B better undentanding of esch ol her's strengihs and
weakrpee g,

. Gaified the sblity Lo prawent oF work thisugh jrou e eanfli o

wdl repobee ditferences

. Davi il @ MG STERCheeE oA 10 Dt LEdS

. Commmitaeat 10 shared goals.

COMING TOGETHER 15 A BEGINMNING.
KEEPING TOGETHER I5 PROGRESS.
WORKING TOGETHER

15 SUCCESS.

= (haring This stage

1

vk i b b B g B R e G & podlies

rola

i thered g (] = Ve i e b, For
thew i anid PR gr i s dowerall
TR
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TEN LESSDNS ABOUT Lesson 1: First of All, Knowing Your People

ik wd ol s e b s ) ety o o paspi [pees R i e Tl i
Bn T s g S e ke i Py 1008 bis Sty Tom o e P
T T L Y e e e ——
e R ) e R e

B b e s e g e e sy b ey, 4 g e e mm———
b b = vy g | o B Gy deew Sy v B e o S

I R R B ]

Teamwaork: Simply stated,
it s bess me and more we,

Coming together, t‘:--.
sharing topether, o *

Lesson 3: Having one common goa

s B mr b e g o e S 1 S e - e———

working logether, ; o i o Bt e o o o .t s, e B S 1 i s S
succeeding topether. TEAMNORK e . e o S S S B S M Pan, P St

Whem we Bave & senne ol o
amil fncus, we areaie irust 2
Wil #aich ol loiEr i &

#nan 4 Dol opsng, Tearmaasnrl reqieirms ¢omml bt

aii pials B iy B T S b B o S e e S B s e
e TR ey WEd e RE o eSdShen ped §EN RS b e S ESE s WS R
NS S CTREEoSE] R SRR SRS GETE T S SRS R E R S
Thay | B9 e BES STE mE L Ve W G Egiene ® e e




A Lo o growj e flsit - Chad b whal mahes s
P wark & crmpany Wtk § ssoieky wark. s civilization sork
Wimow Lo haardi [ 1919-1%7@)

i s bl ki

i1 & vy Bl bl s B g sl e op geim i dalbsnal s e

Lesson 5: Sharing Information

Eorm e e Rgr e S A S - Rbemmme s B e e gt pre S eenes
EE GEMLANGE d g P BE SN R TR R RS S W RE.EmEd B s Eeadm A e
e e e R e e et
e e

Lesson b: Empowering the team

Wb g ave ek e e Ty B0 el e B T Frrirs el e
el TR b BRI By SRS T T G AP PO CW R M
gl e ol R ovidd F @R 0 il ¥ ara ey, i rll Wl U e Pl el
BELE Fa T MG T e W T TR B e PRER R T SR WY

a1 =R feerm . FeSwonode lrw ey W bty S Sedg vl T
S A N R T SR B N G e N SR S R e T

T4 g g N WRE Russ | HEERSEN S0 TSN - PRELEE PR Ry W 0
g S T  — | S—— ——
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B s ] gt ot (8 Bt vn i E el w el s

e T D e S A T L

[ I e —

To create a successful team, effective communication
methods i pEcedany lor Both BB imembers nd
maders

Cloar Jub dasemgaisn

& Team poaly

= Who in the team nesgomsinie for what,
« Tisnelead or SLA

= Performange Malris

9 Measuring teamwork performance continually

[r— T = ———
R R [T T P EEEITEE T T w0 D I RPN R SRR
Sl iy SR Y S A ———
gy

T i B Sy JaE g B wsam il Tof b T e Same S H S s e e
B e T R R e e L= R e ey
R L R L e e e e |

Communication within Team

‘Wihen the team dossn’t work, 99 out of 100 times there
s @ communmication break.

EMfective communitation is & witsl part of any tesm.

# Suppor! Gioup Members e
# I there is @ probles, ik

¥ Listen actheely

= Lo irsadned

« Be we, fhan rsaciie
< Gt and L Teedback,

& B opEn

* Hive lun
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Don'ts

Communication

« Do nat blese othen
«  Wao Braggng ' i

& [ nab laks credil Ree whiy sihen o deing
= Being ungrrpannd.

= [ nat wpe il peccly of these o sathonty.

& [ur ok make o sy ook e i
& Don'l itsal
* Bon't lin s '-‘
«  Don't el ™ f'.
-
J BB

The strength of the team is each individual
member._..

The strength of each member is the team.

{

TEAMWORK

Werking regether 0t

RS sl

g e
Eviyoni v that S

e L a
for wpam ~n pareeed

po L S R T T
- T el ROt

TEAM

TOGET
E  EVERYON
A ACHIEVES
N\ moRE

Fravpom oy *u jpiy the

Please Remember

Individually, we are one
drop

Together, we are an
ocean.

>
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Annexure 2- Day 2 E-Camp

Annexure 2.1
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AT e W 00

o wdal wfasf? sftfmm o
ok R T
» s pie B o Refty owow elvewE sl
« framt wetwn (it @ et Rimean) ARfAEE e
s Emge feraw pftfres e
o Ton yeaw wEn ez
» P o wrwm wte afEEm
« wE v aew Finete ofEw v T SR 1eee
» wwnfa wfhe mtee g ¥, oo
@l"""

"

EPFO & amm & g

TR # ¥ A wE wEe

« 9§ OWEOW : 20 W 20 B AT wEOR |

20 ¥ TF THAN TEA OTH WEUET W M1 EPFO W
T4 @ e

- e & fw sron deen s
sEaTaA 8 F A § fw won of aEe
Eoipe]

=

A fea aw
« O ¥ e o oy A el EtoEned &l
. m‘gu’l..lﬁm-ﬁttﬂu-

. :.F‘_ wTER WA oA # wte #fEe @ ape

R T

Annexure 2.2

« O TF e wheAor M|

« Tl |

« Ty fevad |

« SUWT 1% H 2% AW
xmmmﬂmﬁ.maw

« Wit @ AT daat or o gt e E

QL At vy

* ESCH T

« T e TR At ®

o Asee TR sscd wlt reo R

« WA, Hazaedous 8 B R &3 od ® ESIC A S, W
ow aftes w

« ESIC I WY sAiEA 89 U Gio T W e s e
aE G|

« o F wfaE ® wF o W@ escd s | e
.nmmudmnmalmtm-ﬂ
L2 i

« fislty g A m, Wm0 A o

o wifem £ o ot mw BT b

« wd 3500/- @ v dww mopm

« (TREEEE) FEA AR W 07 ¢ RO W ORUAA oy S

« 1 wam t L A
o 3 5 feeee o 8w e £ 1 8 B
« o 38 wirm ® = fiowrs it 3 fefew e MU B

. v - e v - weft wftafis # == sfe
-.*#“éhmllnﬂmmllmt_ mlﬂ'm T P
« = 0w e ofte - by & iwim o B & PP
e Wil Q{Au..--.\-.l...l

+ 40 WE O AR A W

« yrofEe afd, GG @A 0 CATETA e )

« 580 3 wEE I W i

+ VUETA W OTORTA- Finsd Teern i snofl smmmh i e o

« yrarofin sfid m sfeEeR kW

i
a!.
i
!
:

A f

i3z
ﬂ'_g
-5 |

1
:

%

} fEE ot JEE O R e W
waEn 180 B w0 ww wwA o ol 2o fim o ovw A &

ﬁ'ﬂﬂ:m

. Wi
g
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Annexure 3 — Day 3 E-Camp

Annexure 3.1

Occupational Safety, Health, Occupaiionsl Safely, Healih, sad
& Working Conditions Code Working Conditiens Code, 2020

j Code on Wages, 2018

- - Industrial Relation Cods, 2020

Code of Social Security, 2020

Prof. Sunil Bakshi

Dccupational Safety, Health, and
Working Conditions Cods, 2020 Three Labour Codes - Hindi

|Th.ﬂad-fupllﬂ-1ﬂlmlmuuhu]

| The Factories Act, 1948 I

The Contract Labour Act, 1970

| The Dock Woarkera Azi, 1986 ! L] i
Definition of Factory Hazardous Working Conditions
| Definition of Factory changed... | Manpower limit an

hozordous conditions removed.
ES| mandatory sven if one

parson is smployed
With Power Without Pewar
- 20 Workers - 40 Workers

P —
Poriy _winw®
e T e

Contract Employees

All Contractors ploying <

50 ar mors ampleydes
covered undor this Code

Contract hore ployed th gh staffing
firms, shall be treated at par with regular
amployses and shall enjoy the banefits of

PF, ESl, & Grotuity

Mo employee shall be employed
in any establishment without an
Appointment Letter
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Letter of Appointment

Mo employes shall be employed
in any establishment without an
Appointment Letter

Hours of Work

@

and gat 1 day off

Wark 10 haurs far 5
days and get 2 days off

Work 8 hours for & days

Wiork 12 hours for 4
diays and get 3 days off

s S S

}

ib

Women Employees

Women can work in any shift |

Migrant Workers

JAR TV

igrant workers shall be provided
'lluh‘l!ﬂ travel to their home town

omoe a year, by the omployen

Thay will have sccess to ration shops
mcroas Indiag

They will ke entitled to PF, ESI, sic.

Hours of Work

Flexibility to extend daily
working hours to 12,
with & weakly cap of 48 hours

Ovartime ta ba paid
above 48 hours | woek

Medical Check Up

Annsal health oheok-up of every
wiorker ovor 45 yoars of age.
Cost to be borne by the smployer

&
(.
£

Migrant Workers

Any worker working outside his home
state, and drawing wageos of loss than
Re.1B00MV- pm, is & migrant workers

Central | $tate Govi. to maintain
records of interstate migrant

Statement By Labour Sacretary

| g vl
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Advantage of These Codes

The Codes shall increase the sase of
doing business in India, thus making it
attractive to foreign investors;

* The Codes shall bring the major chunk of

unerganised labour force within the ambit
of the social security network;

The Codes shall give the much neesded
boost te the in-house entreprensurs to
antar inte the market;

The Codes shall reduce the Inspector Raj
and move Indian industry towards self
regulation & compliance; 1%

The 4 MNew Labour Codes Deferred

However, states such as Maharashtra,
Delhi, Tamil Wadu, Punjab have done
nathing in this regard.

Fearing a “legal woid”™ in ocase of
implementation of the four central new
labour codes from April 1; 2021, the
Cantral Government has deferred it for
“gsome time™, until at least some of the
major industrial states frame rules.

4]

Mew labour rules with change inwock hours, pay te come
Inpo eMect frem Oct 17

The lmar rrw rade o iadmlna alkams, mpes 1al wcurdy an

The 4 New Labour Codes Deferred

Since labour is a concurrent subject,
both the Wnlon and the state
governments need to frame rules, and
only after notification of the new rules
could the already notified codes be
implemented.

+ Although the Central Gowvt. s ready with

the rules for the four codes, many state
are not yet ready with the rules for their
demain.

Only JE&K, UP, Bihar, Uttarakhand, MF and
Harnataka have prepared rules for some
of the codes.

w

New Codes May Be
Implemented
w.e.f. 15t Oct, 2021

Thanks You

Any Questions?

Facilitator:
Prof. Sunil Bakshi
Chief Mentoring Officer
Arc Associates
Mobile: 9868215916
Email: sunil.bakshifthotmail.com

ki

R |
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Annexure 4

Questionnaire on Problem Identification
ST UgA U TLATTAT

Your precious responses are required for this research study. Please tick at
appropriate box in the given grid or circle and provide your appropriate response.
Some questions may have multiple responses. The data provided will be kept
confidential and will be used solely for the purpose of research.

39 VT 37ea o ToTu strusht shimet wfafshanett st savaear 1 wuat f3g e fire
H IUYH ST UX ok L AT STord STafshaT 3| o AaTell o g WaTd 81 dehd &l Ta
ToRaT T TeT MU [T AT SR AT & 3699 o g O ¥ | IuAnT TR

ST
1. Name/ I®
2. Age/ 1Y
3. Sex/ fetw 1. Male/ &9
2. Female/ Wfgetr
3. Transgender/ g‘lﬂ?ﬁ?&'
4. Date / Tt

5. Highest education/ Foeram forerm

1. Primary/ grerfires
2. Middle/ qreafues

3. Senior Secondary/ 3=
AR

4. Graduation/ ¥HTd<h
5. Post-Graduation / UU-HTdch
6. Diploma/ e
7. Degree/ 3urfer
8. No Education/ 317Ug
9. Any Other / 37+ Eﬁ?
5.1 If Any, Please Describe / 't‘ilﬁ'alﬁ'é = 7, ar
FHOAT IEC Y
6. Village/ Tia
7. Does your village have internet connectivity? Yesgl / No &t
FAT ATTR T | FEAC AT TIeT 22
8. If yes, describe the speeddfe gF, at Tfa ST 0T | 1. 2G/ 2 St
£y 2.3G/3 it
3.4G/4 S
4. Any Other / =T &3

49 p
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8.1 If Any, Please Describe At Elﬁ'ﬁ I ?r, ar
FHUAT IEeTE Y

9. Do you use Internet? sHIT 3T QR%IZEFT SUINT| Yes & / No &l
FAE?
10. In which device do you use your internet on? | 1. Mobile/ merge
ITY 2 13U fore feamea o e 82 2. Computer/ X
3. Laptop/ﬁ'CIZTCr
4. Tablet/ ¢aeTe
5. Any other/ Elﬁé I

10.1 If Any, Please Describe rate Hﬁé‘ I 'tﬁ', ar
FHOAT IETE Y

11. For what purpose you use your internet for?
ATT AT T HT ITANT fohe 3299 & g e
¥

1. Education/ f3rer

2. Entertainment/ AT

3. Communication/ TR

4. Availing information/ ST
T h{dT

5. Any other/ &I =T

11.1 If Any, Please Describe / aﬁaﬁ? I ﬁ, ar
FHUAT IeeTE Y

12. How many towers of internet your village|1.1-2

holds? 3ATdek T W FeTAE o feha ZTaR &2 2.3-4
3.5-6

13. Are you involved in child care? o1 30 ool | Yes®l / No &l

1 TG § I 2

14. Do you have access to Toilet facilities? T Yes BT / No &t

TR UTH Vitemera <t gien §2

15. If yes, Whichd g &, a1 &1 @1 1. Public toilet/ WTEW®
yiterTer

2. Private (In house)/ sty (R ﬁ‘)
3. Any Other / &3 3=

15.1 If Any, Please Describe / aﬁ:aﬁé T ﬁ, ar
FHUAT IeeTE Y

16.Doyou face any problem regarding availability
of Water? ST STTUehY UTHT <hY SUCTSAT o Haier &
Torelt THEaT AT ATHAT AT AT B2

Yesff/Noqﬁ

16.1 If Yes, Please Describe / At Elﬁ'é =T B, v
FHOAT IEE Y
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17. From where do you fetch drinking water? Lic
T T el | AT ar?

1. Tap in house / ¥ RT AT

2. Hand pump of house / ¥ T
geu

3. Well / a3t

4. Ponds / ATetTa

5. Lake / 3fte

6. Bore well / &t

7. Any Other | RIS

17.1 If Any Other, Please Describe / Wﬁ'{ﬂﬁ'ﬁ I
N, A HUAT Ieed

18. Are you aware of any development program

of your village? ST 31T 219 e o et farermar
TR T T &2

Yes BT/ No &t

18.1. If yes, name them T2 &F, 97 37 ST 10 F4TU|

19. Do you own land holdings? ST SATUR UTH *n;ﬁ:
SIGk

Yes%‘?/NoTé‘f

20. If yes, describe its size. qﬁﬁ, ar 9 & ATHT

T U HIfTU)

1. 0-2 Bigha/ sftam

2. 2-4 Bigha/ stat

3. 4-6 Bigha/ sret

4. Above 6 Bigha/ 6 StaT & SITET
5. Any Other /aﬁ‘é I

20.1 If Any Other, Please Describe / AT &1 31
N, T HOAT IooTd il

21. Do you avail banking services T 310 St
T3 T T ISTA &

Yes%‘?/NoTb‘"f

21.1. If yes, which one. T2 &, A ShI7-AT Ueh

1. Savings Account/ s ©TdT

2. Fixed Deposits/ rater wur
3. Recurring Deposits/ AT T
4. Any Other / ®IE3=T

21.2 If Any Other, Please Describe | afe &g =

N, A HIAT Ieerd W

22. Are you employed? Yes & / No &t

T T/ TR U B

51



4 52

V.V. Giri National Labour Institute

22.1. If yes please describe the nature of work:

afy &, &1 FuaT e Y TRt T Ui R

1. Agriculture/ Egﬁ

2. Non- Agriculture/ ﬁ'{-aﬁr

3. Self- employed/ TSR

4. Allied Activities of Agriculture/
i o g it

5. Any Other/ I3 3=

22.2 If Any Other, Please Describe rafe = e
Y, A HUAT S

23. Do you own any of these documents? T

TR UTH AW § hig Wi SEaTae 872

1. Adhaar card / TR &TE
2. Ration card / T9TA TS

3. PAN card / 39 &S

4. Any Other card /Ehﬁé‘ Iq=T

24. Do you have any problem for commuting
within and outside the village? ST 31T 1 ITid e
iR SR e ATH-ST | hig THET 82

Yesﬁ/Noqﬁ

24.1 If Yes, Please Describe rate ﬁ, ar el
3T T

25. Are Educational institution available nearby
your house? T 2ATUeh TR o UTH JrerfiTer HTATT
U §?

Yes BT/ No &t

26. Are you facing any dispute regarding your
land holdings? T AATT TG T S & dafer &

et e wTam T R 2

Yesﬁ/NoT-lg'f

26.1 If Yes, Please Describe /afe &, v ERRL
oo &

27.Doyou face any problem regarding availability
of Electricity? T TTUeh! farereft A SueTserdr &
e ¥ Teret THEAT ST ATHAT AT UgdaT 272

Yes 2T / No &t

27.1 If Yes, Please Describe /afe &, av EXRL
e &

28. Does your children have access to online
education? ST 3TTUk Toell chi ATTTS {3T84T ek
uge 22

Yes%‘?/NoTb"f

28.1 If Yes, Do they face any difficulty while
accessing it? It T, a7 FIT 3¢ 3H qh qgsﬁ )
fereft it 1 ATHAT AT UZAT B2

Yes%‘?/Noq%cf

29. Have you ever faced any kind or domestic
violence in your life? T 31U 37U+ W= ¥ et
Foreft wenme <t arm wrvet e et AT fema 22

Yes BT/ No T2t

<
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29.1 If Yes, Have you reported the same? TfeET,
A T T FHDT T S 72

Yes BT/ No &t

30. Have you ever witness child labour in your

village? ST 3T AT U e H ATAT T 22

Yes BT/ No &t

30.1 If Yes, Have you reported the same? ﬂﬁ{ﬁ,
T AT AT FHhT o1 S 72

Yes%‘?/Nochf

31. Does your village have any Micro, Small or
medium enterprise? 9T ATUeh T H IS qe,
Y AT AT I §?

Yes%‘?/NoTtﬁ:

31.11Ifyes, Do they produce beneficial employment
opportunities? TS &T, A7 AT T ATHRTY TSHTR

STTER YT A B2

Yes BT/ No &t

32. Have you ever faced any difficulty while
accessing the medical facilities available in your
village? T SATUeRT 3T M | Suctedr ferferear
FiraTa 1 sEuTer w § weft forelt wieams &

HTHAT ShTAT UST 32

Yesﬁ/Noqﬁ

32.1 If Yes, Please Describe fate ﬁ, ar EaEl
Eiguicieal

33. Do all of your children attend School or any
other educational institutions? T 3TTaeh AT
o Thet At ferelt et fareror T 7 W §2

Yes g1/ No T&t

33.1 If No, please provide the reason. Tfe 7, @
HUAT HRUT TATY

34. Have you received any of the COVID-19
Vaccination? ST T4 g COVID-19 FehTeriur
e fRaT 22

Yesﬁ/Noqﬁ

34.1 If Yes, did you faced any difficulty, please
mention? TTE &Y, a7 AT TUhT TRET wf&TTE w1
TTHAT AT UST, HUAT IeoTE hi?

35. Do you have access to bank facilities? F=IT

SATYERT UTH ek FIALTSAT Teh Ug 82

Yesﬁ/Noqﬁ

35.1 If yes, Which one 3t &, at st @1

1. Saving Account / erd ©TdT

2. Current Account / =ITe] ©TdT
3. Fixed Deposit / @Tafer ot

4. Credit Facility /S5 st gfarem
5. Any Other /aﬁ‘é AR

35.2 If Any Other, Please Describe /(S @13 37
Y, A HUAT Ieere

53
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36. Have you studied from ITI or any other
technical institution?

T T AT ¥ TS AT Fehalt 317 Aeheehl HEAT
T g i 72

Yes BT/ No &t

36.1 Did you receive any employment opportunity

after studying from ITI?

TIT TS &1 TS W UG & AT ATUhT ISR T g
TR foe?

Yes%‘?/NoTé‘f

37. What are the infrastructural challenges you
are facing in your village?
AT 7O T | Fot gtermTa gt st AT

®E

1. Broken roads /Z:\Z"T'{Eﬁ?

2. Collapsed public buildings /
T U ATa (e WaT

3. Ruptured Pipelines / g\ﬁ qrsa
SIER]

4. Any other /aﬁ‘s‘g\wr

37.1 If Any Other, Please Describe /afe &g 3171
Y, A HUAT Ieere

38. Do you have any problem in accessing the
schemes and programmes of Government?

FT ATAhRT TIHRR hi FISTATAT TR HRAHHAT Tk
UF ¥ IS THET §?

Yes Bt/ No &t

38.1 If Yes, Please Describe
afe &, a s quiT Y

39. Have your kids completed their schooling?

T HTTUR ot 3 T Tepelt forer oft o ot 22

Yes BT/ No &t

39.1 If no, please mention the reason.

Tfe &, AT HUET FHRT FATY|
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Annexure 5

Questionnaire on Time Survey

T G0

Your precious responses are required for this research study. Please tick at
appropriate box in the given grid or circle and provide your appropriate response.
Some questions may have multiple responses. The data provided will be kept
confidential and will be used solely for the purpose of research.

3H I LT o ToTg SrTaeht shimet Sfafshatett ht srravaehar g1 swuat fou e firs
 Juges e WX ook @ ar stom wfafrar 3 5o waret % w8 sama & @end 8 e
Tora T TeT Mot T AT SR ATHT % 39T o Ty ot ¥ | suanT fo
ST

1. Name/ 919
2. Age/3Tmg
3. Sex/fettT 1. Male/ 959
2. Female/ WigeT
3. Transgender/ AET
4. Date / TR
Please give an account of your daily activities (Upto to 24 hours).
o st 3fes nfafafimt (24 w2 o) @ ST )
1. Cleaning Activities/ e | 1 hour, 2 hours, 3 hours................... 24 hours
Tifaferfemt 19T, 26, 36 e, Tee e
2. Cooking Activities / @MT|1 hour, 2 hours, 3 hours................... 24 hours
Tk i ifafert 19T 288, 38 coreeneeeennne e e
3. Field and Farm Work / ©d|1 hour, 2 hours, 3 hours................... 24 hours
3T Y 1HET, 268, 3EC e e °e
4. Taking care of children and |1 hour, 2 hours, 3 hours................... 24 hours
Elders/ sTeali 31 TSl il 3@ | 1 €T, 2 62, 38 coveeeeeeeeennnnne e °e
EZCIE
5. Any other Household work /| 1 hour, 2 hours, 3 hours................... 24 hours
IS ST A F 19T, 262, 38 .o, < g
6. Study and learning / 3¥JJ9| 1 hour, 2 hours, 3 hours................... 24 hours
SR T 19T, 288, 3 coreeneeeennne RICi e
7. Sleeping / T 1 hour, 2 hours, 3 hours................... 24 hours
18T, 288, 38 e e He
8. Travelling time/ JTAT T @4 | 1 hour, 2 hours, 3 hours................... 24 hours
1HET, 268, 3HE e Sl LR Te
9. Crop farming Kkitchen|1 hour, 2 hours, 3 hours................... 24 hours
gardening, etc. / BOA T TaT| 16T, 26, 3 .oeeeeeennnnnennn e ue
[EERICIEU R
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10. Animal Husbandry /|1 hour, 2 hours, 3 hours................... 24 hours
RRELSED 19ET, 292, 30 e < T

11. Fishing, Forestry, |1 hour, 2 hours, 3 hours................... 24 hours
Horticulture, Gardening / Te&T | 1 92T, 2 92, 38 ..oevveeeennnnnnn. el "
YT, ATehT, TRTETHT, TRTETHT

12. Fetching of fruits, water,|1 hour, 2 hours, 3 hours................... 24 hours
plants, wood etc. / WeT, UTHT, | 1 €T, 26, 3T ooveveeeeennnnnne EIEILRTA

T, TTeRgl 31T UTH STl

13. Processing and Storage of| 1 hour, 2 hours, 3 hours................... 24 hours
grains / SIS 1 THERT SfIT| 16T, 26, 36 .oceeeenrnnneeen. e °e
WY

14. Construction work / fmToT| 1 hour, 2 hours, 3 hours................... 24 hours
Ep) 1HET, 268, 3HE ueeeeeeeeeeennn wree g

15. Manufacturing Activities /|1 hour, 2 hours, 3 hours................... 24 hours
farfrmtor nfafafer 18> M5 i B> AR e °e

16. Trade and business related | 1 hour, 2 hours, 3 hours................... 24 hours
activities / SHTIN 3T STGHE |1 HET, 28, 3T cevvvvrnnnnnnnnnnn. e oe
Haiferq nafafert

17.  Services private or|1 hour, 2 hours, 3 hours.........cccevuvnennenee 24
Government Service / @31111 hours

EEiRIR CAtiR:CI 1HET, 268, 3HE ceeeeeeeeeeennn CIE £ R

18. Household Maintenance |1 hour, 2 hours, 3 hours................... 24 hours
Management and shopping for | 1 €21, 2 9, 392 .......ceeeeeeneee <A o

own Household / W\T@T@W

TEE 37T 79 T foTT Ty

19. Community service and|1 hour, 2 hours, 3 hours................... 24 hours
Help to other / wgmﬁ%a@m 1EET, 28, 3 ceveennereeennnne e e

I g il 7eg

20. Community service and |1 hour, 2 hours, 3 hours................... 24 hours
help to other household / 3= | 1 €T, 2 €2, 3¢ ....cconnnnnnene e T
ofeR F AEE G S

|l

21. Social and Cultural|1 hour, 2 hours, 3 hours................... 24 hours
Activities, Mass Media, etc./|1E2T, 26, 38 .ccccvvveerrnnnnnn. e °e

1Y Hifeam, ofgl

22. Personal Care and Self|1 hour, 2 hours, 3 hours.........c...eeouu. 24 hours
Maintenance / SIHTA TGV | 1 HET, 2 8, 3T covvvvvvvnnnnnnnnne e T

3R Tt Tt

If Any Other Activity, Please

Describe / A 15 3= nifafafer

2, 1 HT 0 L

<
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