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The Report
firmly
puts on
the agenda
to best
utilize the
‘demographic
dividend’ by
focusing on
generating
gainful
employment
for youth,
in general,
and young
women, in

particular.
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particularly in the manufacturing and
service sectors.

The Report firmly puts on the agenda to
best utilize the ‘demographic dividend’ by
focusing on generating gainful employment
for youth, in general, and young women,
in particular. The Report notes that given
very low proportion of skilled workers at
present, a suitable and workable framework
to enhance the employability of workers is
essential. The same can be achieved by
providing training to workers at various
levels with emphasis on recognizing local
skills and certifying informally acquired
skills along with the expansion of skill
development institutions. The Report also
argues for rationalization of labour laws
and broadening the ambit of labour reforms
for achieving equitable employment growth.
It sets out short-term and medium-term
strategies to ensure gainful employment
opportunities for all the working people with
particular emphasis on the disadvantaged
sections.

Major short term strategies and targets
include: Employment growth to be targeted
at least 2.5 per cent per annum compatible
with the 9 percent growth in the economy;
Promote labour intensive and high
employment elasticity sectors to achieve
the quantitative employment growth target;
Focus on inclusion of youth, women and
vulnerable groups with their specific
needs of training and skill development;
Statutory provisions to provide social
security and improved conditions of work
and remuneration of contract workers at
par with the regular employees; Expand the
outreach of RashtriyaSwasthyaBimaYojana
(RSBY) scheme to all poor households;
Re-skilling the retrenched workers for
redeployment; Developing Information base
and e-monitoring on real time basis; and
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Compilation of employment/unemployment
data on annual basis regularly.

Key Medium term strategies and targets
are: Focus on self-employed and casual
workers for improving livelihood; Enhance
the scope of employment in the organised
sector; Enhance regular employment for
less advantaged groups and in poorer
states; Comprehensive  coverage  of
unorganised sector workers under social
security schemes; Rationalisation and
simplification of labour regulations and
broadening the ambit of labour reforms;
Promote diversification of rural workforce to
off-farm and non-farm activities; National
Floor Minimum Wage to be given statutory
sanction; Detailed skill mapping mechanism
to be evolved; Credible and independent
accreditation & certification process to
be created; Upgradation of all training
providing institutions and strengthening
delivery through public-private partnership
(PPP) mode; Creating large number of skill
developmentinstitutions and pool of trainers
to expand the outreach of skill development
initiatives; Setting up of Sector Skills
Councils; and Development of National
Vocational Qualification Framework.

It is hoped that this Report would
provide an opportunity for stimulating
constructive national debate relating to
various dimensions of employment and
also for eliciting practical suggestions
for further improving the quantitative as
well as qualitative aspects of employment
generation in India.

Research and technical assistance for
the preparation of the Annual Report to
the People on Employment was provided by
V.V. Giri National Labour Institute.

V.P. Yajurvedi
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Collaborative Programme on Building Modern
and Effective Labour Inspection Systems

August 2-13, 2010

s part of the ILO project on
A‘Strengthening Labour Inspection

Services in India’ a two weeks training
programme on Building Modern and
Effective Labour Inspection Systems was
organized jointly by International Labour
Organisation and V.V. Giri National Labour
Institute during August 02-13, 2010. Out
of these two weeks, the first week’s training
(August, 02-06, 2010) was held at V.V.Giri
National Labour Institute Noida and that of
the second week (August 09-13, 2010} at the
India Habitat Centre, Lodhi Road, New Delhi.
The broad aim of this training programme
was identification of specific needs of labour
inspectorate in India in terms of training
and their analysis with a view to develop a
suitable training strategy.

The main objective of the programme
was to design and implement a systematic
capacity building strategy for labour
inspection in India. Some of the specific
objectives were as follows:

* Analyze and discuss the process for
detecting the training needs of labour
Inspectors in India.

* Discuss policy and priority setting for
labour inspection.

¢ Discuss and be trained in specific issues
related to labour inspection and discuss
ways and means to undertake effective
inspections.

* Get to know existing training tools with
the ILO and assess their relevance and
usefulness in the Indian context.

e To discuss and get inputs from the
participants on various modules of
the ILO training manual ‘Building
Modern and Effective Labour Inspection
Systems’ for its adaptation as per Indian
situations.

The programme was attended by a
group of seventeen participants comprising
of officers engaged in training of Labour
Inspection Officials from the Central and
State Labour Departments and Faculty
members from training Institutions in India
and two Labour Department Officials from
Government of Sri Lanka. The Officials
from the Central Labour Department who

attended the training represented the Chief
Labour  Commissioner’s Organization,
Directorate General of Mines Safety and
DGFASLI. The State Labour Departments
represented included Bihar, Gujrat,
Karnataka, West Bengal, Haryana and U.P.
The training institutes represented included
V.V. Giri National Labour Institute, Noida
and A.N.Sinha Institute of Social Studies,
Bihar.

The major subject areas covered
during the programme included : Labour
Administration today’, Recommendations
of Second Labour Commission on Labour
‘Introduction to ILO Convention, Purpose,
Function and Good Practice for Policy
Planning’, ‘dentification of gaps in
international and national standards for
Labour Inspection’, ‘Designing strategies
for promoting Compliance’, ‘Challenges
facing Labour Inspections in India’, ‘Co-
operation, Co-ordination and Partnership
with other stake holders’, ‘Collaboration
between Central and State Governments in
Labour Inspection’, Inspection of working
conditions’, enforcement of minimum wage in
formal/informal economy’, self certification,
Inspection of Employment relationship’,
TImplication of Contract Labour and Labour
Inspection’, ‘Inspection of Occupational
safety and health’, ‘Approaches to safe work
in the mining sector’, ‘Vulnerable workers
and Labour Inspection’, ‘Rationalisation of
Labour Laws’, ‘Child Labour and Labour
Inspection’, ‘Labour Inspection and inter
state migrant workmen ’, ‘Inspection visits’,
‘Follow up of inspections and preparations
of reports’, and ‘Ethical code for Inspectors’.

During the programme the participants
were addressed by ILO Officials, senior
and experienced officials of the Labour
Departments from Central and State
Governments, faculty members from
Institutions dealing with training of Labour
Enforcement officials, representatives of
employers and that of the trade unions. The
entire programme was targeted at making
inspection systems modern, as per the
current day needs and effective so as to serve
the fundamental objective of inspections.
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