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Fel 66.04|  33.96| 100.00
ZTeRTERTUT ITH i | ShigTS | @R 5472 30.19] 8491
el 54.72|  30.19| 84.91
- Hieg e

<



S-IrTeHTor FRTfeR: 2w wifeTaAt ot Hiea 2 o TSI o ~cd iz i gq ST

e 2.8: afawriirE St wifars-19 Fertentor 6 Rufa

5

Female

Male

OYes
ENo

arrgeterts & forfara wiawmdt

qrferent 2.11 MMt o frfeqa afawnfit =1 feardt 2, it emediets ar fordl 3=
TR HEAW H 7.32% Al T 10.08% &Sl 3 TR fohar 5w & 5.43%
AT TH 6.56% TENT T TS § ST FHTA o o1G TSR o G e

Arferant 2.11 et & Rrfara ufawmdt
feim ot
wfeet oY
ATSHATS o feRet et K 732 10.08 17.40
TehTehT TEATT & UGTS <hi EH 58.72 23.88 82.60
FHe 66.04 33.96 100.00
ATEAATE W USTS & A1 Hi 5.43 6.56 11.99
TSI <hT ITTEX B 1.89 3.52 5.41
Fel 7.32 10.08 17.40
Gld- $lee gaer
T 2.9: smEdiers o orfera afawmft
OYes
l No

Female

Male

g
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g 3

T AT T I A AT TS GorereAt SR SfawiiEn g @A A ST et
Fresti ve AT o ferswor e 2

el § G hATHE ST, SETAC hT IUHIUT T THERT STTNT i hT 329

QAT 3.1 T H AL T faIdt, TS, SIS hl SUHTUT, SHoRT SUANT hi oh Se7d 3N
T W TR ShT EEAT T SR 21 TS T T o 60.38% AfGaradl To 33.96% T
TE ST Frd o T, 60.21 % IS T 33.96% TES o UTH 4 ST $2THE AT, 94.34%
AT T, 37T 3T A o See ¥ $SE T SUINT i oh ol Ueh 3URIUT o &9 H
S SR HISTE BIH HT T HLTE 9 | 90.57 BT T H 3-4 2 T oh =T
&t 3712 3.77 hIEel IO A 1-2 $eTHE TR sht T &

ATTART 3.1 TEAT HATHE ST, THIE, TSAT T IUHIUT AR I | THRT

I i T 329
e
wfeer il ¥
HICR: E-{AC AT CTA LA H 60.38 33.96 94.34
& 5.66 0.00 5.66
FA 66.04 33.96 100.00
e 2G 0.17 0.00 1.21
4G 60.21 33.96 93.13
FA 60.38 33.96 94.34
$TTAE T ITANT /LA o6 AT 2.17 1.88 8.72
forg SueRor arferr 58.21 32.08 85.62
FA 60.38 33.96 94.34
TR 28.30 30.36 62.26
EEAR) fRrer 18.87 2.25 28.30
RS 13.21 1.35 3.78
FA 60.38 33.96 94.34
Ta o $ee el 6t 1-2 0.82 5.66 3.77
ree ) 3-4 59.56 28.3 90.57
FA 60.38 33.96 94.34
HId- bies gaaro
|




S-IrTeHTor FRTfeR: 2w wifeTaAt ot Hiea 2 o TSI o ~cd iz i gq ST
T 3.1: T W getAe At et

OYes
ENo
Female Male
forsr 3.1.1: i ® gete wafre e & wie
70
60
50
40 022G
30 B4G
20
10
0
Female Male

forer 3.1.2: T ® A AT SURNT A T 9T

O Communication

B Education

O Entertainment

Female Male

P 17 pp
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R |

e M@‘
(] ot off. fife o sy ey

TS # viteTerd ht i de uge
ICAeRT 3.2 e # RTerTer ol oo deh T8 i a1 8l 62.26% HiEaTd T& 32.08%
T ST 1 30T i H werd o) fSew & 37.74 digel qfeerd ud 26.42 hredt

&Y TSfT SRt 3T SRHTe U & 3T 24.52 HIFe! AaTs Td 5.66% T |reist i+
IITeTT T SEdHTS S &

qTfereRT 3.2 TIE | witeTera <hi loreT e uge
fem

afeen | gew Eh
itaTera grorematt Sl 62.26 | 32.08 94.34
ek Ugd REl 3.77 1.89 5.66
FA 66.03 |  33.97| 100.00
AW SireTerat et it (e ) 37.74 26.42 64.15
TR QeI I 24.52 5.66 30.19
A 62.26 | 3208 | 9434

Gla- Hics qaem
forr 3.2: wifar 3 vitererar <t giorem e ugw
OYes
B No

Female Male

YT ITAAT

qATAT 3.3 T o T shT IUTeLT qRTIT 8| F8 T AT © T 32.08% Hignsll w
20.75% TeST i i o1 Tt ox 7 €8T §, 32.08% Afeerstl ud 13.21 Teul i i
Tt B H T | firerar @ 3 1.89% Afead i &1 art ¢ & ST &)




S-IrTeHTor FRTfeR: 2w wifeTaAt ot Hiea 2 o TSI o ~cd iz i gq ST

ATFART 3.3 UTSTeT IUTsrdT
fem e
Afgen ey °
R FHT 88 9T 32.08 20.75 52.83
FickaReicikie | T IA 32.08 13.21 4528
3T 1.89 0.00 1.89
Hel 66.04 33.96 100.00
Gld- Hlee gaeqo
for 3.3 UISTeT IUSTsAtT
35 32.08 32.08
30
25
20 O Hand pump of house
15 W Tap in house
OWell
10
5
0
0
Female Male
ITraTY 3 O & UTH IUeTeY STTUTeh et

aTfererT 3.4 Wt 6 B % T Iucrey Sreafores dEerET i fad 2, 7w e e @
T 66.04% wfearatt 3R 33.96% T TONT 3O ATaTE o Rreqor e A
SUSSHAT shl T |

ATfTeRT 3.4 T 3 O & UTE SucTser Srerforen G

feim -
afgem | wew >
W F UTH Iy Ferforer Geam .
= H | 66.04 33.96 100.00
T ITAsRIAT
HA 66.04 33.96 100.00
Gld- $lce gaero
el shi SHATHATS BT ek g

TITRT 3.5 Sl ol TS 1T Toh g hl SR & IR 41.51% Hiersti T 16.98%
TS ST fof Sl oht ST fR1et ek age off, FoFH © 47.49% #ht SAeTe Rre v
B H SIS T TTHAT AT TS, STalfeh 11% bl fofelt ¥ft SISHTS b |HHT 2 AT el

>
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off, . firfe asdi om deem

ATFCTeRT 3.5 Towil chi ATHCTTS TOTEAT ek Ug

5.64% ol THUEUHS § IS o e el 2
TATfeAeRT 3.6 THUETHE 3T T W USHTR
e
Afger TH ki
T W HeH, Y AT HeAH Gl 32.08 18.87 50.94
I et 33.96 15.09 49.06
FHA 66.04 33.96 100.00
TATHHRRT TSR o AT I 30.19 15.11 45.30
T I ATl THUHTAS B 1.89 3.76 5.64
FHA 32.08 18.87 50.94
gla- $lce gaer
<40 <44

>
-

fefm FHA
Ll A
Foall ht AT e asw uga e | & 41.51 16.98 58.49
Tal 24.53 16.98 41.51
HA 66.04 33.96 100.00
THH H H HISATS T HTHAT qf 32.40 15.09 47.49
THEAT UST =l 9.11 1.89 11.00
FA 41.51 16.98 58.49
HId- Bieg gaaro
fort 3.4: sifrerTe e e wreai it ugw
OYes
B No

Female

Male

THTHTAS AR T § AR

AT 3.6 THEATHS SR Tia § USTIR q1 JTH0T hT THOEUHE & TT6 & arel @i
1 AT 81 32.08% HISTISTT TH 18.87% TRNT < Wid ¥ F&w, T AT WEIH 3T oh ATH
ISTT &, STl 30.19% HIEATST Tl 15.11% Taoi bl ATeRRT USTTR o STE6 et § AR




ST frfer: o wfearett o wfea 2w 3 SRl o e HIvwet H ggg a1

= 3.5: T W wHTETHE

Female

Male

OYes
B No

>
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FHETAT Y g

™ 4

T ST 1 I3 NI 61 I8, Safehra sfta ST et efer o fafi eeet
 Helerd FEETST S TR T oo T ) 3o areansl o gehfd S &
Uz 1§ Heg faetl ST g TuTeT WisH | gHRT AT |

T hT ITTSAT § Tl fard TrHET

T Sl STASIAT ¥ He[Sd THET hi dTietehT 4.1 H fo@mm mam g 37t St &
36.61% EEATS T 18.36% T b1 UTHT 3hT SUCTSEIAT & TeH eI HHEAT T HIHAT AT
T 3 45.03 TTAeTd STETATST hl I Shl Sucteurdr o el & forelt off e sh1 |reeT

& AT Ul
TATITRT 4.1 UTHT h SUTSYAT & Heferd qHET
fe -
afgen TEY °
T AT SueTeUdT o foru H 36.61 18.36 54.97
FHEIT T ATHAT EH 29.43 15.60 45.03
Rl 66.04 33.96 100.00
Gid- $lee gaem
et 4.1 Ut Y SUTsET & Hatdd wHEdT
40
35
30
25
20 OYes
15 Hl No
10
5
0
Female Male
T ok HiaR 37 ST M-S § qHET

e o T ST STET 3TH-STH § T8 dTfeterT 4.2 T fo@ms T8 ®, 77.36% TTHON bl Tia
& +fiaT 3T SITET AT-STH H TR o ATHAT ST U T&T o, fS & 54,72 Siedt afgard
HIT 22.64 HrEET T& &)

<




S-IrTeHTor FRTfeR: 2w wifeTaAt ot Hiea 2 o TSI o ~cd iz i gq ST

ATOTERT 4.2 T o Wi 31T ST 3TH-STT § JHET

feim
wfger TEY £
e 3% AR 3R ATE STy & 54.72 22.64 77.36
H 2t & fearma e 11.32 11.32 22.64
el 66.04 33.96 100.00
Gld- bloe gaeru
et 4.2 i & HiaR AT IR - H qHET
HYes
B No

Female Male
i A o ety # foramg
“Ifr ST @ Hsifer foraire drforeht 4.3 # fow 70 & Sret shHr: 54.72% Aiedrd 371 15.09%
T feraTaT T AT T
ATfeAeRT 4.3 TR 1 < Haty # foramg
o
wfeern oY Eh
“ifir St % worer 7 fopeft ferama Gl 54.72 15.09 69.81
1 HIEAT AT I T 11.32 18.87 30.19
FA 66.04 33.96 100.00
GIa- HIoe Haer

>
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A\ )
e M@‘
(] ot off. fife o sy ey

o 4.3: qfer < o dete 7 feme

OYes

ENo

Female Male

TorsTelt st SucTseaT | Hatera awead
TATTCART 4.4 ToISTeAT T IS | Hel[erd FHEATSAT 3 ST & HIT 58.49% TTHIUN i 36
T T AT AT T, o & 41.51% Hfeard 371 16.98% T8 )

ATfeTenT 4.4 farTett Bt SucTseaT & e fera aweam

femr
afgem | gew ks
forsteft s Suctsuar & weiy § fopell | &7 41.51 16.98 58.49
T GHEIT hT GTHAT hAT ST B 24.53 16.98 4151
FA 66.04 33.96 100.00
HId- Hies gaero
T 4.4: Tawret 6t SucTedT & Hae | gHETe
0 Yes
B No

Female Male

<42 <4



S-IrTeHTor FRTfeR: 2w wifeTaAt ot Hiea 2 o TSI o ~cd iz i gq ST
et e

(=N

qTfereRT 4.5 TTETOT o6 sfter s féw ot awIfdt /1 54.72% ATHIOT = 59 féw o1 | fopa
I o & 39.62% AfedTd T 15.09% T o, 6 § 32.08% Hiearstl T 13.02%
TR  gEhT T a1 3 7.54% ieeArs il TH 2.08% Teui = Gferd i Rure et =il

aTfereRT 4.5 TR fm
! HA
wfgen ey >
YA S | fordt oft yewm AT | & 39.62 15.09 54.72
W%‘g‘[mmmm qﬁ 26.42 18.87 45.28
FHA 66.04 33.96 100.00
39 T FEAT &l 32.08 13.02 45.10
EH 7.54 2.08 9.62
FA 39.62 15.09 54.72
Gld- $lee gaer

o 4.5: e R
OYes
B No

Female Male

AT 9|

QTCART 4.6 ST 2 2hT SFEATSAT T STl & STl 52.83% AleelTeAl Td 28.30% T o
TS H ST 2H <@ T, §9H & 33.96% Aol 31 13.21% Toui + 36eht g & off
HIT 18.87% HIEATHAT T 15.09% TeS1 + ST 217 SATHAT bl WIS Fel T b fereheq
=)

i)

>
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ferm HeA
Afger i) N
e STt el | B 52.83 28.30 81.13
o wreft & 13.21 5.66 18.87
g 66.04 33.96 100.00
SRR | 33.96 13.21 47.17
& 18.87 15.09 33.96
FHA 52.83 28.30 81.13
Gla- Hice gaero
ot 4.6: aTet 9w
OYes
HENo

Female

Male

e 7 3ueredr ferfereaT glerenatt aes ugem § wisAts
ATTeTeRT 4.7 H T ST Hehell @ foh 20.75% Heerstl T 15.09% Ted Sferriri = srarar for

378 T H Suersd ferferca lrematl doh Tger H HlSHTS 1 ATHHT AT Ul

oAt 4.3 1 et Earbpt sgfasirl e gy i b
fem
Afger Al ki
AUF WA W IUAS & 20.75 15.09 35.85
fuferear - gfeemett @ T 4528 18.87 64.15
i i
F 66.04 33.96 100.00
Gid- Hice qaeo
<<



S-IrTeHTor FRTfeR: 2w wifeTaAt ot Hiea 2 o TSI o ~cd iz i gq ST
et 4.7: e & Suerey ferfercar gicremaedt aes agem # wicas

OYes

ENo

Female Male

afrarsh o & s e
TTAHT 4.8 AT Bl W Wl e AT ohi SR & STt 41.51% Wigasl 37K 18.87%

TEET - 22T HSehi A 24.53 HET AfGeATsTl ST 15.09% TEW T8 T HTest i+ Fa i
1 FAT T |

ATFCAeRT 4.8: FrATET gier & Hatera gtfaar

o
afeen | gE ki
FiemTd gAtaai &1 | 22 A 4151 18.87 60.38
HTHAT SHIAT ULST & T AT o 24.53 15.09 39.62
ST 66.04 33.96 100.00
G- HIog Ga&m
orr 4.8: gl gt & wetfera stfaat
45
40
35
30
5 O Broken roads
20 @ Collapsed public
15 buildings
10
5
0
Female Male
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TR T ATATSAT Teh Tgo W qrEaT

qTfeTeT 4.9 TR T farfire ATSHTST T U5 § SHE i qWidT 81 18.87% Hieenst
3T 22.64% WﬁWWﬁWWﬁWﬁWWWW| EERIEI
T B TR 47. 17%H1%€1T3ﬁ3ﬁ1 11. 32%Wﬁwaﬁaﬁwaﬁwwfrw

T HTHAT Tl AT TS|
TATFCTERT 4.9: TATHR hi ATATAT Tk Uger H THEAT
feam e
Afe il =
WHR hHT ATl I 18.87 22.64 4151
qoh UgE H quE Tat 47.17 11.32 58.49
& 66.04 33.96 100.00
Gid- $ice Gaeror
Rt 4.9: TR hT AIATSAT Tk U H FwEET
O Yes
mNo

Female Male
THT BIg ATl Toel
15.09% Afearait 3R 15.09% Tt & Sar fof 3o el 4 Shet ST B faom (arfersh
4.10 2G)
ATICTERT 4.10: THA BISA AT Toek
e ot
Afeer i S
THA B AT Toel & 15.09 15.09 30.19
B 50.94 18.87 69.81
FA 66.04 33.96 | 100.00
A DS RTHROT | 3TTAeh Feerfer et & 15.09 15.09 30.19
% I
FA 15.09 15.09 30.19
Gid- bies gaer




S-IrTeHTor FRTfeR: 2w wifeTaAt ot Hiea 2 o TSI o ~cd iz i gq ST

Rrt 4.10: whet SIS T T

Female

Male

OYes
E No

g
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YT 5

U wAequr

3H 1T T 3299 ek nifaferfern i fasiy v & ufasfiat gro sl s 4 @ fafim
Tfafafert & fordme T awer st gugET 21 39 oTeaE ° gienfiren g fohe e 3g s,
e T 3 A =21 i, st &t o FoTg 399k 510 et foh 1T, & fifme o feremer
ST THSMET 3T ST IdT ST I 2| 70 Iferii grT @ foru e w31 3t
Tfafafer 1 2o W & foTu e Tmr aaeror s IUNT foham & S aftormt o fore 3oeht
feredor foram 21

aTfeTeRT 5.1: Tedrek Ut grT vek foa o ot wfatarfert o feamem war

aftaa aug (fmet o)
wfafaterat st whfa Atger a9

Terg nfafefer 175 131
WHT sk i idfafeat 168 11
T 37 H 228 375
Tl T Tl il a@IT 117 101
IS 3T B HH 3 8
ESiCh:) 461 480
ITAT T THT 23 64
woe ot e, e T sfe) 65 45
ENEISE] 57 19
o qTeH, ATiHehT, STt 65 68
e, T, T, SIhe TS ITH ST 36 26
femfor =Tt 5 0
T SR Hiekfaes nfafafet, wra Hifear, sfa) 20 64
T @I 37 T - 17 56

FA 1440 1448

Ale: quifeh o RT3l 1440 T Tel S Heh &, AId: HHT Hoeqor

AIfART 5.1 § I <GT ST Hehal & Toh A o SAATaT Afgeratl 4 U fa § siaq 228
firTe e SR iy iRl T 3iR 175 fime "s1dafes g nfafaferi o faarn, sefe
S Tifcrfererlt o qest g forera mm SArera e sher: 375 fide wid fem +fiw 131 fire
i o=t em

<



S-IrTeHTor FRTfeR: 2w wifeTaAt ot Hiea 2 o TSI o ~cd iz i gq ST

ot 5.1 e wfqwmt g ues fo & i wiafarfemt o foramar mn
sitad oma (fimet o)

Personal Care and Self-Maintenance H756

Social and Cultural Activities, Mass [l 64
Media, etc. N 20

Construction work | 05
Fetching of fruits, water, plants, wood 26
etc. 36

Fishing, Forestry, Horticulture, [ 68
Gardening BN 65

Animal Husbandry H957

: ) : M as
Crop farming, kitchen gardening, etc. | S

f : 64
Travelling time FZS

8
3

Any other House hold work

101
117

. 375
Field and Farm work g
I 11
168

Taking care of children and Elders

Cooking Activities

131

Cleaning Activities 175

o 100 200 300 400 500 600

M Male ™ Female

STk T Ueh bl oo § wfeerstt sht sied wriier 168 e € Steifsh 7oy
39 o fou 3fead shaet 11 fire @< i 2

HieAT g Ueh fe | e 117 fire "ot 3R i€l ot 31adies Sawre” & foag @<
fopu 7T, Srfep gt gr | wifferter o 101 fiee @ g g

SR T Rl ot et H Aot sht SAfersh rfiar) oelt )

TETT, 78 T ST TehaT @ fof TfeaTd Test i gt § s1eafes miafafer § siferes wr
ST AT § AT qH Ieal H WA T T qEs b e H AT A e 2l
T STOAT SRR T T eI H ST i & ST T o THAT HHATAT
=1 e T8 L 2

g

31y



42

Syrfior e fafirr feaament ot wfqwifiet & sra=ha @ it 3=
I G S | Hee Fd 8| SR 32T TawTiET o oy o forg fafsret
ST, Gfedrat, smrisrHT 1S st vl ST Rl

58 3-T7eor fRTfer o 7o 33 & - AT 1 fored T & 9ol 2T, 36
1 IR R AHAT sl ST STt SHeTstl i augET 377 S
T WIS T SATE HAT| RT3 383 Koot &t i e
T& ST e AT 37 Sk GHTE eTTyHT T 36 Yo, i shr
TS & qHTeH o foru farfte e st fore o stet wfenfien &
AT ST AT I oL == 3hi TS|

Trefior f3TfeR o e | | ATt 6t S99 HITeT T SUANT AT
Terama o foreer 378 vt 9 o wfearsti s awe | Heg fireft S
T O T 0T G S-5h0 % S e Wier) givshior 3 areaw
Y U [T T ATHAT 3TEIS o HIEAW © SiAWTRRET T SHEnst S
FAIT 1 <@ 1 ST TR T SR s st et
TS A 3R 39 fawer 9w 3R afviq amet W Sshfouss wrifaR s
Wiei o forw weanfea foram mam|

e g aTroTelt 3 et wria ot et 81 e Se-wgr (S2 ot Sherdh) H b
AT © S 36 T 15 | T 2l T8 ST TRAT T U I o TG
fea-Tra 19 Ftar 1 B -19 & T0 § 389 UsITR o fora dore foram,
ool & T St ST TaE O SH ST AT TS ST off| Afer fUset 2
T | HAGT 1 1T T QI TR R 3 et fob Tl 3 shmor et
% ToraTs wieret & 9 T o1 Hehd TR ek U AT Tiied % fog
& 7 ) 78 WA EieT =TedT & qfeh uid-et QT TS I L Hehl
I fereisT uie (T wTe)

& 2

SARTOTER 25 oty TTier oht Tet aTett AT 9t forerai 21 e wre veet 36
ufer it Treeh g | Hid 2 S off| 36k &1 el § {SiehT SuT-UTSoT SHAT
2 37K Ue UTE ST 1 9 370 Uit o ST aRER # ST B S oft
319 I Y STl o AT et Tt 21 Sffereht 3 fore 38 Twart JismT
o HTEH U T fHerdT @ 3T 9T it 7ee § 3 1 U o fore =T
TS ST =] STHT STaT & T SH B0 & e shvft-ahft & firetar & s em
T I AT Tl T ST bl I T o6 eI, STt 2

G frereisT uie (T wTe)




S-IrTeHTor FRTfeR: 2w wifeTaAt ot Hiea 2 o TSI o ~cd iz i gq ST

aftorm ST Al § A€ <@ W ¢ T fiew e %t 3 e i
HTHTHT T 6 I A & AR HIAT G T TA J[E F
fTT 3ok T it ot T B 378 ST S ST ST aita o -
TIoT SR o foTe STeret ST it st STrervarehar Bt 2

AW AR | e e % fanfer s S ST s AT FHET adr | S8

et *  TSAIR & FH T
* 3T YT H AFAR IE B o6 faq Isft i et

freen YR HTHAT STEFT T TS woT e THe USTTR o ohH STl O Teiferd
e | 3 fRrfer 3 fofiedt s sy g & fafire fospedt w fomm
T I ITHT U1 T | TREAT |

ufee & foru | it sfic gt o st frfer & =it 3 3= e grn s fore

Torerfest SueTey Tt AISTeTt 1 et i 3T T re H fo o geepr o
Y ITH L Hohd &, 7SS o |

umo fewuft | fafer # ==t sfonfiet & s wfoss i S9mr s § veg et 2

wfsra fafde & ot 3% & & e sTravaes 3 wiaTs / want i
TEAM AT | SATHIA & H, T T T  fes wefie, e
ferarfor, EreRTe TS % ST TS el
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HEq™T 7

Frene ot Rrwrieer

S-IITefior fRTfer o ST i et H qE I AT (SHTHT 6:4 o AT H) T e
| ITH T STTRIHIIT ISR & I hered ITAfeh Tt ek &1 {31aTd o) ST § 9T
I ATt SAfereRier Afged stfurfera offi

ST o OTE ST ST AT HTS S8 ST SRTasT &, 37ai forei i errstl 1
IR fofa &, 37 2 71 ok forhrer shrelshmt & S1arTa 21 Stfersmter wfer i o ure fyr
ST 2

IT Yo & IR et & et T 7 =T $etie FARM I 3-4 T T
&) AT SR o I Titerer ST T=s i & qr st glaen of sttt
T o I SreqfoTeh EEITT o I ST9HT T 8} T, TAfeh 3ok UTd whifds-19
TETHRY 7 SHeTs e & forg orerrget ag=r oft wfariren T gea foran o e §
THUHUHE, o STESIE 32 TaTH USTTR o 3@ a1 F81 fhy]

AL 1 A A 3-Rufa #§ weh sy sifirnr frE) wfasiiEn o g
ST AT BT &1 AeheATehi shT SUFT shleh A1 fohart T o7, weelt qepefieh woe
YT JATeelt ot ST qEt wHEAT TE= W o ATeH U S i o ot fedi ook
SRT T

7 frreed et ST wekan @ fo sl 6t 51 s et ot o o T,
3 39 TR off: T 3 ofiat 3R AT ST F HSHTS Fifeh Gaehl / Fhshlc Tl
=1 frmtor & fora T o, e e, et o ST, i | 3= qredties faerer
T STIUCTSLIT, Thet B H L EHT HI B A T 317 ARt 37 |l o6 off= Hor g
TR FHIfS-19 T o SR TSHTR sl ST ST AT USHIR o ST bt il
of|

g off fees fhtaT ST wekar & o6 wfeerd staa stftrenter gaer sraafyes nfafafert
% foraTelt & STeTfep T STORT ARSI HH Tl TRl § Sdid L ol

oo o i % | gHenet W osE g wn o # sufted fomiwst it
FHTSAT ST TS S HI 6T &= bl 73| 37 e, Fo ot i i o S
T Sl TS, T RS O 9 o foTT I Tu o |y ffeR o we U 93 ot
) gafery, $-Rfer 3 wsft e skt o s @ wite i i sifireh wher, frdiy wu @
oo qreafiyen fomnet § s i e f g |
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AT STHT AT SR QT o A T forarme Toret ST =1y Sit  TiR1e 3 qefeh o [Ty
HTET & Ged ST 1T | USTIR o AT 76 e o STTelish § JTaw T s
S-S 3T T HIER e It & aiferd s T difes S8 ekl 3 AT forered
Y& fohT T weh|

frfer o wepr it farfire Al o o St 9 S RIS s SATET % TEEH &
T strame AieT, smeEe @ 3o o o awrt & difedt & Tata o o
T & AT ISt ASHT, STfetenT sheaor Qaredl o Geie H SITEehdl UeT ol
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b V.V. Girl National Labour Insfitute

v, R wérer s wE

| = Premier Insfitution involved with Research,

V.V. GIRI NATIONAL LABOUR INSTITUTE Training, Education, Publication and
| 3 | | Advocacy related to various aspects of
dr.afr. B T A Hera Tonlar
/ A Profile WHEe

& Rl geqat @ wdfa

V/GIRI NATIONAL LABOUR INSTITUTE , e, v 3R aded § S ugE

DA, INDIA N
. R T s wee A, SR

=

=Established in 1974, the Institule was
renamed in 1995 in honour of the former
President of India, Late Shri V.V. Giri, an
eminent visionary in the area of labour
movement.
=1974 3 i, WEA @ A 1995 # HRG
o wgufa, weffa & dd @R, afew
i F & F v v graifi A, vbers st s s s
'+ ot i e o o e e

INSTITUTE'S MANDATE
T HT ST

b INSTITUTE'S STRUCTURE
[EAF T \@FT

General Council, the apex goveming body of the
Organise raining and educ alionprogrammes
- et b ity Inshute, with Union Labour Minister as ifs President

lays down the broad policy parameters for the
func“nnlng of the Institute.

wdtea, el P, Sad
gﬁ*wﬁ@wﬁ%ﬂnﬁ%m#

* Underiake and promote research

* Collaborate and network with similar national and infemational
instiiufions

ecutive Council with Secretary (Labour) as
hulll'n:n monitors and guides the acti of the
stitu

T T e

b RESEARCH ACTIVITIES b Research Centres
Direclor General of the Institute Is the T ﬂﬁﬁfﬁ'{ﬁ > Cenfre for International Networking
Principal Execuﬂve and is responsible for its » Cenfre for Labour Market Studies
% AR » Centre for Employment Relatfions and
u’-m:{ fow SR €

Regulations
Facully isting of 15 pi
zeplesenling a wlde range of disciplines.

o 15 e ufde § o fafg
ﬁw‘?ﬁluﬁ%ﬁﬁﬂﬂ?

> Centre for Agrarian Relations ,Rural Labour
and Behavioural Studies

> National Resource Centre on Child Labour
Integrated Labour History Research Programme

» Centre for Labour and Health

» Centre for Gender and Labour

| # North-East Research & Training Centre

# Centre for Climate Change & Labour

Training and Education
GRIETT 3R e .

etencies
> LABOUR ADMINISTRATION 53 werrea

> INDUSTRIAL RELATIONS 3ftafias e
b LEADERSHIP DEVELOPMENT 31 Rrrar
CAPACITY BUILDING &raraT mifor

# T A W TN T S
/e A ST HEA Srw
5 3R FRd Fe

LTH ISSUES Fareex & et

> o SR A w ENDER ISSUES IN LABOUR a7 3 fafar
»SR-GE SR vd uiterr Fg

> WX B FAZAHT Tol U5 A@T

I International Trai nlnlgE Programmes

Designed fo help Gowt. Officiols and

Hlsrnchoncl 'I'rumln?a Programmes

BRI - il o  Ifematona Traneg Pragramine o nematonal LonoueSiondacs = International Training Programme on Gender Issues
[incer MECISCAAP ewmgcrr;ngﬂ;: i @ e Equallly: of Workplace - in the World of Work

inistry. of Extemal Affairs, Govemment ymwm il m hid .m\m oftere ardwa it aEwE o A
fof Indiia.

e o = & g # A e R aftarr
B TR

Intemotionat Trairing Pr

Employment Generatior

Fhm fiEm Mt AR geEw o7 dE ofveor siww
Integhational Training Programme on Enhancing Leadership Skl

o & fRu Fen &
TEC/SCAAP arims & aFa famsha
it & FE W em At
/o & e foen

mme on Skil Deveiopment and

= Intenational Training Programme on Health
Seculy and Protection of Workers
Fren AT A A A W e
DIATH
Fbm 1995 10 201819, the Insfitute orgarised 91 ntemational fraining
arommes inwhich 208 officiolparticipated

999 & 201619 7F, ¥ A 91 A oo FEER B
R et 2086 3Rt & s o il

g e on Labour & eTor
ol Economy
T T 07 s R avE

2 srfezaTn X A i T FR W R ot
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2 HEATAT T AT 2 o TUFRI o Fqcd IR i Ggg SHHT

* MoU with Korea Labour Institute
« PR AH A & wy wAgitar e
* SAARC Workshop on Child Labour

| @ A ot ads e

* MoU with Govt. of Afghanistan to organise
spacialised training programmes for Afghan Officials

® MoU with National Institute of Labour
Studies, Sri Lanka

‘ = T 4A HIA HEAE, AEd &
[ FASA AT
* MoU with ILOs’ International Training
4 Centre, Turin

=IO ® g R &y, | &
[ Wy gAgtar Ja

Publications
UhRId

icatod to aceancirg the unders(a»dln! of varlous
aspects of labour through theoretical analysis and
empirical investigation

w0 3T Fare: At fagrur 3T sgaasea s
FawH & 5 b Afhed ﬂﬂm?ﬁmmﬁ
mmmﬁmam%m

Bi-monthly Journal reflecting on the
mm case laws in the field of labour and industrial

m'!li
srgorEe: f-anfin s s i s gaat
8 A FATTH FH et B g §

Bi-monthly Hindi Journal

contalnlng gist of Supreme Court and High Court
Cases

3 R Reanfs B s Rt s=aas
ST 3R Fod AT & HHE! BT E

im’é

A bi-monthly Newsletter
mﬂmm' the activities of Institute in all areas
S’aun:hed in January 2010)

: wft & wema A

=

Campus and Infrastructure
aReR 3R g s

> NOIDAIn 1990
> TE 1990 # daet-24, Avw # oA T & o A EeaRe @

> Cmpvo spread over an area of 12.50 ocres with lush green lawns. The
open environment, iee fom noise and poliufion, provides
| Posiive imosphers fof raing aniresearch

et T e o, o O S i
AR W FA &I

Infrgétruciure consists of JRXA Ty & A &
+ /Adminisyative Block. TURIAE T,
Ubrary Block G T
Residential Block N Tl

Seminar Block FMHY wiE
Hostel Block BT il

Contd.

I Publications Ua&h1er4

. s a quarterly Newsletter of the Institute. It is being.
brought out to pave way for ending child labour by reaching
out to different sections of soclety, mobilizing their efforts in
this dlu(llm

The Institute is also publishing a
sarids entited, N Researeh Studiss Series, to dissominate th
findings of the research activities of the Insttute

The institute has an odminisirative
block for faculy and edminisrative

w3 T RE
\ W*Wwﬁmm

nees
hall

approximately 250 ai
al - one fime.  Ever
has audio-visual facility

Hostel Block

o

The Insiiule has excelent hostel
buliding with 99 fully furnished rooms

dinning halls,
| cenre and recreational & gym
fociiies. Hostel fooms are air-
condifoned and equipped with colour
Vs and telephones.

De Resource Centre on Labour Information &
L HA g W

Ubrary Block JFITHY wHi®

# Insfute’s Librar bi one of the most endowed resource cenfres on
Labourntorm

nmwwmmmmﬁaawh
» 65,000Books and Bound Volumes
» 9,000 gead St arew ws

OFFICERS

Harsh Singh Rawat
Officer

.

Administrative

SK.verma Asstt. Library
Information Officer

* NK Shama Asstt. Administrative

fficer
Shailesh Kumar  Accounts Officer
JKKaul Consultant
(Programme)

LT

- vuicie View ya guiogy
+ @NIGE |0 LEUOGICOl [HELalNte Mage Mkt P [Un uiEe
. Chueu| VMOIEUG22 RGN s.‘pﬂs e

40 088 ey a0 3 pes i w usan o6

\ cowbnisiizea 0y wié § saciegda
> s dgeig \ dyg
> 5¢2 bioIS2210UG] 10NWGR | LeLIOGICOR

> e

Residential Block

=

=The Insfitute has 26
residential units for staff,
faculty and Director
General

Faculty

socioiagy. hrfon.labous .

i omrutration st T harshy oV the

;—thm o . e, s e )
LS e e S 4
-

o
130 o B

Or. H Stnivas, Genal

V\S\ONAND»’V‘HSS\ON OF THE INSTITUTE g
a1 e AR e

f exelence.
o ok ccrmittnd to emmchg the cualy of werk med etk
relations”

o R T w o v ok e & e ok e

@ T & o uRieR w FgETE AN oRET A Seper
=

g
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St ol e 3 SWOT Analysis
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HTTHE 1.3

ABOUT ME

RAJIV KUMAR HASIJA

FREELANCE SOFT SKILLS
TRAINER PAN INDIA

MOB NO:
+919811483213

EMAIL ID:
~ " hasijakumarrajiv@gm:

7,
z

ABOUT ME ABOUT ME

ABOUT ME

» FREELANCE SOFT SKILLS TRAINER PAN
INDIA

= ALUMNI OF ST. COLUMBA'S SCHOOL, NEW DELH.
FOURISM FROM DEL

# SUCCESS COACH
BAT LMI UNIVERSITY. R
> MBAIN MARKETING FROM SMU , GANGTOK.

» MENTO!

 MOTIVATIONAL SPEAKER

» CONDUCTED 200 + WORKSHOPS &
HAVE TRANSFORMED LIVES OF MORE
THAN 10,000 PEOPLE TILL DATE.

» TRAININGS IMPARTED IN PAN INDIA IN
$SCHOOLS, GOVERNMENT & PRIVATE
COLLEGES, T INDUSTRY,HOSPITALITY
INDUSTRY.

» PART OF BRITISH COUNCIL AND
RELIANCE PROJECTS AS WELL.

_ JOURNEY : 23-08-2018 WGNLI:
TEAM BUILDING @
=

TRAINING PROGRAMS FOR SKILL DEVELOPMENT
 PSSLLL FROM M/S LEARNING INTERNATIONAL-
EMEA

» TEACHER TRAINING COURSE FROM M/S BRITISH
COUNCILNEW DELHI

» SOFT SKILLS & PERSONALITY DEVELOPMENT
TRAINING FROM NIT UTTARAKHAND & NIT
TIRUCHIRAPPALL

=

Objectives

> Whatis a Team?
» What is Team Work?

» Importance of Team Work.

» Benefits of Team Work,

» Stages of Team Development.
» Examples of some Team Wark.
> Characteristics of a Team.

» 10 lessons about Team Work,
» Communication within Team.
» Communication Do's & Don'ts.
» Closing Thought.

WHAT DO YOU MEAN BY THE WORD TEAM? Concept of a Team

We define a team as Team = Common Goal + Working Together
“A group of people, ‘

who have a commitment
to produce a result”.

THERE IS NO “I”

N_LEAIVI W

“The ability to cooperate and
communicate effectively with
others to achieve a
common goal.”
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BENEFITS OF TEAMWORK

CAREERCLIFF.CON
1.A Team Makes You Happier
2.Innovation Coming from Diverse Perspectives

5 Stages

3.Sharing Workload

4.Increasing Productivity With Recognition of Team
5.Less Stress for Employees o

6.More People = Greater Ideas y Deve Iopment
7.Inspiring Your Creativity 2\ ¢ y

8.Making Risky Less Scary . /

9.Growing as an Individual ‘

10.Learning from Others

Stage 1: Forming Stage 2: Storming

» Determining individual roles.
» During this stage team members:

» Develop trust and communication.

. Realize that the task is more difficult than they imagined.
» Develop norms.

~

. Have fluctuations in attitude about chances of success..
» Task.

w

. May be resistance to task.
» Define problems and strategy.

-

. Have poor collaboration.
» identify information needed.

Stage 4: Performing Stage 5: Adjourning

» Team members have:
1. Gained insight into personal and team processes. » During this stage :

2. Abetter understanding of each other’s strengths and Itisimportant to achieve closure for the group on a positive
weaknesses. note.

3. Gained the ability to prevent fli 2. kis
and resolve differences.

to recognize the group members for
their accomplishments and celebrate the group's overall
suecess.

4. Developed a close attachment to the team.

5. Commitment to shared goals.

Th Gees e f n 3 e, ssson chnge s oy

Thebsd ot otie; s o s s o st v,

Abrdlarveg theformatn aaiy retam.

-

COMING TOGETHER IS A BEGINNING.
KEEPING TOGETHER IS PROGRESS.
WORKING TOGETHER IS SUCCESS.

you people. them. Tok fo
darhend vl ey core o by o0 8 s dhcovr
you with 1o win them over and infiote.

Lesson 1: First of All, Knowing Your People
T wor. you

ook o s et ol

"TEA

Teamwork: Simply stated,
itis less me and more we.

»Stage 1: Forming
»Stage 2: Storming
>Stage 3: Norming
»Stage 4: Performing

>Stage 5: Adjourning

Stage 3: Norming

» During this stage members accapt:
1. Their team.

2. Team mules and procedures.

3. Their roles in the taam.

4. The individuality of fellow members.

» Team members realize that they are not going to crash-and -
burn and start helping each other.

TEN LESSONS ABOUT

Dl

Lesson 2: Choosing the rlght team members

ol members

‘work being done,

you

ng good




Coming together, = 6‘7‘1)
sharing together, ",
working together,

% |
Lo
succeeding together. TEAM wORK abiele d chciney

™
e

When we have a sense of community
d focus, we ¢
help each other to ach

/

e trust and can
ve our goals.

a3

Lesson 5: Sharing Information

Ilormation sharing and

Lesson 4: Developing teamwork requires com Individual commitment to a group effort - that is what makes a
team work any work, a society work, a civilization work.

ombardi (1913-1970)

i
1e1pond Ths way Meve wil be Cohesiveness ond befler harmony in e crgoniiofion. When thal

They can also become mare oyl 1o e organzation n this woy

Lesson 6: Empowering the team

| Making your

| player. 1wl

e

Lesson 7: Facilitating open communication Lesson 8: Creating problem solving environm
ey A
o ohermonn Such o wom -

buy more. He or
feam. s easier ey can think and deal
! s teamwork

& i ’t’t"‘ \
:t. . Akﬂ i

_ “Itis an immutable law in business that words are words, explanations
Lesson 9: Measuring teamwork performance continually are explanations, promises are promises but only performance is reality:|
If | could solve all the problems myself, | would. - - Harold S. Geneen

Teammork pedormance

That s he sure woy lo
pedemonce.

Lesson 10: Sharing the outcomes togeth

Mot is why
ond victares HisIn the support
Understanding

teamwork i necessory for any and every butiness il hopes lo benel Kom i

PREMIER LEAGUE

% \ CHAMPIG™Ss |
As2 Ve

When the team doesn’t work, 99 out of 100 times there
is a communication break.

==

Effective communication is a vital part of any team.
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To create a successful team, effective communication
methods are necessary for both team members and
leaders.

Clear Job description

¥ Team goals

¥ Who in the team responsible for what.
¥ Timelines or SLA

¥ Performance Matrix.

TEAMWORK

+ Werking together to
achieve common goal

+ Everyone has to play the
game’ towin

+ Everyone in the teamis
important.

+ Communicationis essential
for team to succeed

+ Good group cohesiveness

+ Rest and Recreation

Closing thought

{

The streng(h of each member is the team.

The strength of the team is each individual
member...

R W

If there is a problem, talk.
Listen actively.
Getinvolved.

Be proactive, than reactive.
Give and take feedback.

Be open.

Have fun.

AR R

Communication - Do’s Communication - Don’ts

Support Group Member's Ideas.

Da not blame others.
No Bragging.

Do not take credit for what others are doing.
Being unprepared.

Do not speak poorly of those in authority.
Da not make others look bad

Don't cheat.

Don'tlie. .
Don’t steal. 7

Please Remember

Individually, we are one

drop

Together, we are an

ocean.

M moRe

g
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HTTE 2.2

+ Womenin Development + blay sign hecounnysp o

* Approach . social or cultural. )
Development + Status of Women- Development indicatore (s ta menand wemen i everysphore of ife
Programs and + Government Efforts " aromapmronches recogrised

* Gender Responsive Policies
« Legal framework

+ Schemes /programmes.
* Institutional Mechanisms
Dr. Sunita Sangar .
Strengthening Leadership Skils of the Advocate of Women Labour on
Labour Codes, E-Rural Camp (Pindara, Varanas)
Foronline training programme on September, 2 2021

chemes for Women

health, educat i

resources.

Key impediments/Challenges

UNDP' HOR: 2015, ranks Incia 123/1 62 counties on Gander Inscusly Indx [sehind Phileias,

Vietoar, itarkaet)
. i cf 12 with st

Though, i
(724in 1791 0kSabha elections and 668 i 16Loksabha elections),
hacouniry bt 2 et chwelare 5%1n
eirged bbb i Daclingn C5R from 927 1n 2003 to 918 n 2018 the 17¥LokSabha in 2019(Wormen & Men i ndi, 2019)-

Wo

MR reduced from 301in 2001.03£ 122in 2015-17;.

enpowsrmend 58% of all women o 15.89 go aro e (NFHS,4)
Traugh Gender carky I Pimary & Secondary educarion gendsr gap remains at ertary lvel compared o male udges. (Dept ofustice, Minisiny of Low & Justice a5.0n
: o1.01.2020)
el sty « o snce .
mpets or . i
e o AT Copane P Nch P wherby st MU wer € aqursa o g, eam , e 3
TSte o o LR o T O 1L schs WD 1007 R 78/day for . i

+ Only 0% of women el umrsip itz 200718

d 2011 from173in 201516,

* Partcipaton: Panchaats - 43 S5%, Lok Sabha - 11%, Assemblies - 05, State Councls- 6%

of India ehich ersures that the State does ot deny Lo "any person” including.

* Though i i B .
(724in17"Loksabha elections and 668 in 16"Loksabha elections), + Gender responsive policies . prot _ o
%t gender, stating
the 17LokSals ha in 2019(Women & Wien in India, 2019). * Legal framework only of religion, race, caste, sex, place of birth orany of them’.
- i 2 + Aricles1a, 15, prohitition
Hon’t Judges). + Schemes and programmes o
compsredto mlejges (Deptof dustice, Ministry of Law & Justice oson « Relevant institutional mechanisms fiherty ‘
01.01.2070

thereport.

from173in2015-16.

Schemes for women affected by
Violence

e . - LI ACTOeIteShereToCoTs s aing Wit e ol rer g acirg
India is also a signatory to a number of UN and other Redrmsa) 2013 :'%E'L B o 1 . ooy A o
Lo S ————— a4 oot v o T Stere ok
lnternatwonal Conventions: reensn) A, 1958
Franoen, o Tomts fom s L T
of all forms against - - M recguzng the tesd o adbesng the requrarers of vomen n AUt
il T o o T o Sk ey s of i etz
e o . e e e S Hrn il
the Child e e b, sl e ant o o e St 0 el
where the commitment of the i ey g oo i el ek
e The Doy Pt 2.
women and girs is evident i ipbetart g e
i p

The endorsement by Indi, of the ambitious 2030 Sustainable

P o Ol maring T
Aarei s, B e et
‘poverty, gender equity, good health, quaiity education, decent work I

condlitions etc. which are crtical for the local and global success of the - aa B
e T ity o A, ool e

s et e

medial e, ol assstanee, kgl adlase marsgomert, ksl sumalice
temperarysupsort e towarmen sFectEdbyvelence.

ThCrmnnLan
(RnmimOARIO et g i, et Mt s o S G

i CedesiCemna v e R ) Activa

Girl Child Protection Schemes ‘ Health
RETE M e e o 00w I
S 5
MY St R e e i e lananl cemate . a
Integrated  MWED  ICDS: Scheme is one of the flagship programmes of the Government of i R == S
cuai Iocin and e skt argeet Yoiana{i$Y)  pregnantwomen. For details see hitpi//nhm.gov.in/nrhm-
Derdepmen o oy b e and dewicpment Tha htcarie nde the S e componens/mnch-o/matermal-heah/janon-surakshe-
LT Scherme ave children In the age grmap of 0-6 years, pregnant women and Yojana/ backgraund.heml
i [ o oy
Surlemaniary Natifion, Pre-school o formel shaation, Teatriion, & =y Praghan
s e MontiMatrs
e e Vandanatofmn s o 3
R T a(PmvvY) ir REctia
oranefomh
L berefitaternstutonoldeery. Fordtals
= «..:'.‘.&M'T:::::?‘;‘..'E.":‘m".m..' e Olmplemetation’ 20Guidelines%20._0.pdf
Aananishishy.
0
Driem | “er
1% o

bloodand transport. heep://nm. jananishish -
karyalrem.him Gatarcsd

R |
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R o e e, Tt e A

" et perispatonsna, hcrci s st g sases
wmm_mnlm;m...nmmmm.u
ncibondonton Fo moredetas: et ksl

CrRUT s oy f UL WagE St In ey Sl et

ACROTATITE 34650 th o sssance forn e woraeanc taimsto
oS e i singgua el snd cuantzave Teough

uopo
SartupoerS yaars. Mancjacthve 510 St b potentalzng ary
iraprencus

e
onehunined e qusTaneed g ol omart n eeny franclvearto
[amnic ol e mentty el oo s il
Gy hraunc2a of e s re in ot d b wamen. o deta
St g, toenabielndian youthtoakeus rdstryelsant sltranigthat il belp

SBEEIP teninsearing abettereliood Uvough il Certictincheme. Tie

rangandassessment e are i by e Government,fordetafs e
vl copfCorta o

- albylst
ety nd e SO a1 e .l i O i
e o e s AT corE

awaransss L
+ rodhanentull loa P osserers =gt fwomen ity
Frorg ham with Caincooking o - LG5 1t hey o et CoprvAE G Rt

‘eanchayal. Fordetailssce Uhe ink:

ralousing vl

houscholds. i

Youhin thsupply chinof G g daion. ptorcan b
itted 10 focal LPG distributor. For detgilisss the fk:

+ InJanuary 1992, NCW was set up as a statutory body under the
National Commission for Women Act (1990} { Act No. 20 of 1990 of
Gol).

« Itis an ombudsperson institution for the rights of women in India.
{CW-About Us. Available at: hitg://ncwnic.in/frm AboutUS aspx.

Objectives:

‘women e the Coniusion;

other aws afecting women and recommanding smendments snd

- Prasiham Mankitan Dhantojans (W] . st Mool i sncsmgasing
g ivdpptouch i s camprahi il acuion f 1t e th

 Prchansne et inalra 0 skt et o 0 v

Chageai B ceounc 1ths el pramlam of 30,1 GSF sk movedon 1 e
ot Sttt 1o »‘»-ymn [y

PrachhanMantas st i ejans (WS g

e \tw:mhbkmmwemlx md»m e ik

ot
ntartneageor

esshe .

+ The NIPCCD assists the MWCD in areas of training and research.
+ Objectives:

s pogammes s
— cocrdinating meetags of MWL uithstabahotders ndie diffrent
hemes/scogrammnes and palices forfotheringthe obctives ind

i one scoming spintdshall,

rastng o women.

+ Effect of NIPECD Training on functisning and prosramme
i ol

2005-06 with the inroduction of the Gender Dudget Statement as part of our

nationa budge.

+ The Ministry of Women and Child Development a5 the nodal agency for
Gender Budgeting has bcen Followring o three pronged strategy 1o pursue the.

proces: of Gender Budgeting inthe cauntry:

- practies in all

the Goverment;
~ Capacity Bullding for Gender Budgeting
~ Gender Audit Initatives

sffores i e on,
whether adequate resowce  allocations have been mode for the.
. o of the i P )

the proposed projects and scheme.

o Mindsets

+ safety and security of women

* Care responsibilities

* lack of adequate opportunities

& skills for greater

+ Wage discrimination and gender wage gap
* Lack of public facilities/infrastructure

Annapurna. For details see htp://asap.nic in/
2 5 e —
Al . . ity

(@200 pergrowpor 137 more

In 1985, the Department of Women and Child was
created as a part of the Ministry of Human
Resource Development, with a minister in charge.
In 2006, the department became an independent
ministry with a Minister of State with Independent
Charge. It was only in 2014, that MWCD was
upgraded, and the minister given Cabinet rank.

W)

1 Five-Year Plar;

Launched on Internationsl Womer's Dayin2010,

devslopment

of wamen under MWCD.

Implementation of legislations/laws/act to ensure safety and security
of women

Gender disagaregated data will help — address gender inequality and
planning

Requires not only public policies by governments, but ako on the
edstence of an enabling environment where women are seen as
equal citizens

>
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AT 3 — oo i, 3-hu

Occupational Safety, Health,
& Working Conditions Code

Pi>

Prof. Sunil Bakshi

Three Labour Codes - Hindi

Contract Employees

All Contractors employing
50 or more employees
covered under this Code

Contract workers employed through staffing
firms, shall be treated at par with regular
employees and shall enjoy the benefits of

PF, ESI, & Gratuity

Occupational Safety, Health, and
Working Conditions Code, 2020

Code on Wages, 2019

HTTE 3.1

Occupational Safety, Health, and
Working Conditions Code, 2020

The Code replaces 13 labour laws such as

The Factories Act, 1948

Code of Social Security, 2020

The Contract Labour Act, 1970 |

| Industrial Relation Code, 2020 |
2

| Inter-State Migrant Workers Act, 1979
| The Dock Workers Act, 1986

i

Hours of Work

» Work 10 hours for 5
days and get 2 days off
—
Work 12 hours for 4
days and get 3 days off
0

1 4

Migrant Workers

Any worker working outside his home
state, and drawing wages of less than
Rs.18000/- pm, is a migrant workers

Central / State Govt. to maintain
records of interstate migrant workers

Definition of Factory

| Definition of Factory changed...

- 20 Workers

’ With Power

‘ - 40 Workers

Without Power

Letter of Appointment

No employee shall be employed
in any estal hment without an
Appointment Letter

Medical Check Up

Annual health check-up of every
worker over 45 years of age.
Cost to be borne by the employer

Migrant Workers

AR

Migrant workers shall be provided
tickets to travel to their home town
once a year, by the employer;

They will have access to ration shops
across India;

They will be entitled to PF, ESI, otc.

Hazardous Working Conditions

Manpower limit on
hazardous conditions removed.
ESI mandatory even if one
person is employed

Hours of Work

Flexibility to extend daily
working hours to 12,
with a weekly cap of 48 hours

Overtime to be paid
above 48 hours | week N
Women Employees

¢ “~"n,_"

“ i

Employer is
responsible for

providing
adequate safety...

Statement By Labour Secretary

| g i
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Advantage of These Codes

The Codes shall increase the ease of

doing business in India, thus making it
ive to foreign i

The Codes shall bring the major chunk of

unorganised labour force within the ambit

of the social security network;

The Codes shall give the much needed

boost to the in-house entrepreneurs to

enter into the market;

The Codes shall reduce the Inspector Raj

and move Indian industry towards self

regulation & compliance; 16

New Codes May Be
Implemented
w.e.f. 15t Oct, 2021

The 4 New Labour Codes Deferred

The 4 New Labour Codes Deferred

+ Since labour is a
both the Union and the state
governments need to frame rules, and
only after notification of the new rules
could the already notified codes be
implemented.

+ Although the Central Govt. is ready with
the rules for the four codes, many state
are not yet ready with the rules for their
domain.

+ Only J&K, UP, Bihar, Uttarakhand, MP and
Karnataka have prepared rules for some

of the codes. .

#® Hinhustan Times

[

New labour rules with change inwork hours, pay to come
into effect from Oct 1?

, states such as Maharashtra,
Delhi, Tamil Nadu, Punjab have done
nothing in this regard.

Fearing a “legal void” in case of
implementation of the four central new
labour codes from April 1, 2021, the
Central Government has deferred it for
“some time”, until at least some of the
major industrial states frame rules.

Thanks You

Any Questions?

Facilitator:
Prof. Sunil Bakshi
Chief Mentoring Officer
Arc Associates
Mobile: 9868215916
Email: sunil.bakshi@hotmail.com

2
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Problem Identification Questionnaire

TSI Ye shl TTaett

Your precious responses are required for this research study. Please tick at appropriate box in the
given grid or circle and provide your appropriate response. Some questions may have multiple
responses. The data provided will be kept confidential and will be used solely for the purpose of
research.

39 viter sreara o for smmueht St fefsranett & smavadrar #1 wua fyw e fire § sugs dtew
R e i ot stua wfafsran 3 o waret % w3 sara 8 e #) war R wan e Tt
FATET S AT % 3299 o FoT¢ I ¥ & ua T ferar smomm

1.Name/ 9TH
2.Age/ Y
3.Sex/ oA 1. Male/ 959
2. Female/ AfgeT
3. Transgender/ ;‘F\"‘lﬁ%‘{
4.Date / TR
5.Highest education/ Feeraw orerm 1. Primary/ wrefires
2. Middle / ATeafeh
3. Senior Secondary/ ST UTeA iR
4. Graduation/ ETdeh
5. Post-Graduation / GX-¥Td<h
6. Diploma/fSweiaT
7. DegreeBCITfiT
8. No Education/ 3 4g
9. Any Other / 3/ I3
5.1 If Any, Please Describe / gfe &g =T g1, @ Eael
Eguicicay
6.Village/ Ta
7. Does your village have internet connectivity? =T Yes B / No &t
ST TS F eI hAfere (et 82
8. If yes, describe the speed ‘Glﬁ{ﬁ, A ITFT /T T Y 1.2G/ 2t
2.3G/ 30
3.4G/ 40
4. Any Other / 37T &g
8.1 If Any, Please Describe / A% 13 31 Y, @ FHuaT
Eiguici:os
9. Do you use Internet? ST T $eIAE T ST LA &2 | Yes BT / No el

53
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10. In which device do you use your internet on? 3T

e T 3T e feamea # e 82

1.Mobile/ WS

2.Computer/ ¥
3.Laptop/ wqeT
4.Tablet/ ToE
5.Any other/ Hﬁé‘ T

10.1 If Any, Please Describe / afe g =T BN, Av EXEl
Eiguicicay

11. For what purpose you use your internet for? 3T

U T T ITANT ferer 3297 o Toru st 82

1.Education/ f3ter

2.Entertainment/ TSI
3.Communication/ §eIR

4.Availing information/ STTERT SITH THEAT

5.Any other/ @IS 3
11.1 If Any, Please Describe /'ﬂﬁ{aﬁ? EHWE*, Fﬁif‘il"CIT
e W
12. How many towers of internet your village holds? | 1. 1-2
ST e § $eTHE o Teha TR &2 2.3-4
3.5-6
13. Are you involved in child care? ST 30 =l <hT | Yes & / No &l
FTEATA | WA §?
14. Do you have access to Toilet facilities? T SATUh UTH | Yes 1 / No Tl
viteera Y giem §?
15.If yes, Which Ife gf, ot &1 &1 1.Public toilet / ATATTeh =TT
2.Private (In house) / TSt (5 #)
3.0pen defecation /gﬁﬁsﬁa

4. Any Other /<RI T

15.1 If Any, Please Describe / afg Thi$ o1=1 &, At o
IeorE Wl

16. Do you face any problem regarding availability of
Water? ST STUeR! UTHT T IUcTsurar o weer § foreft
THEIT ST GTHAT AT U1 82

Yes &/ No &t

16.1 If Yes, Please Describe / af¥ #Y$ o= &, A o
IeAE W

17. From where do you fetch drinking water? W T
T HET E AT B2

1. Tap in house / ¥X kT T

2. Hand pump of house / ¥% T g% Uq
3. Well / 3t

4. Ponds / dTceTTdl

5. Lake / 3t

6. Bore well / SR

7. Any Other / &1 =T

17.1 If Any Other, Please Describe / Ifa g T &1, ar
HOAT IEE |

<
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18. Are you aware of any development program of your
village? ST 3T 37U Tia o ferelt fremmer wwrdenm &
T §2

Yesﬁ/Noqﬁ

18.1. If yes, name them TS B, AT ITRT AT o[€@TT |

19. Do you own land holdings? ST 3TUeh UTH SIfH S
7

Yes &/ No &t

20. If yes, describe its size. ‘Jﬁﬁ, a‘rsa%s SATRT T T

i

1. 0-2 Bigha
2. 2-4 Bigha

3. 4-6 Bigha

4. Above 6 Bigha

5. Any Other / T3 37T

20.1 If Any Other, Please Describe / af& Ig 1= &1, aT
FHOAT IFAT A |

21. Do you avail banking services ST 3T SfemT Tamatt
T T 33T &

Yes & / No &t

21.1. If yes, which one. If< B, a7 shi-aT

1. Savings Account/ ST=rd ©TdT

2. Fixed Deposits/ TTafer st

3. Recurring Deposits/ ST STHT
4. Any Other / &g 3171

21.2 If Any Other, Please Describe / afe w1 o= 7, ar

T SeorE |

22. Are you employed? Yes & / No &t

T ATYH TTH IR B2

22.1. If yes please describe the nature of work: IS8T, aT | 1. Agriculture/ Ej_?ﬁ‘

EXEl Eapkcay Slﬂ;?ﬁl‘ T AU 2. Non- Agriculture/ ﬁ'{-ﬂjﬁ

3. Self- employed/ TSR

4. Allied Activities of Agriculture/ E(I_'Tﬁ'ﬁ

o R R
5. Any Other/ T3 3T

22.2 If Any Other, Please Describe / af< &g 211 &1, at
HIAT IeAE B |

23. Do you own any of these documents? =T TR ITH

T | IS W FETAA 52

1. Adhaar Card/ TR TS
2. Ration Card/ T TS
3. PAN Card/ &

4. Any Other/ aﬁé JT

23.1 If Any Other, Please Describe / Tf< &g 21+ &1, at
FHUAT IeerE |

24. Do you have any problem for commuting within and
outside the village? ST STTUeRT T o iR 7R FTET 3TTH-
ST | RIS aHET 82

Yes & / No &t

24.1 If Yes, Please Describe / a3 &, @t Shuam Sooie i
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25. Are Educational institution available nearby your
house? T JTUH TR o UTH IeT{UTeh TETT ST &2

Yes & / No &t

26. Are you facing any dispute regarding your land
holdings? T 3ATT 1ot R SIa o Hater ¥ ferelt foram
T ATHAT T T &2

Yes & / No &t

26.1 If Yes, Please Describe / a3 BT, At ST Ioei i

27. Do you face any problem regarding availability of
Electricity? =T 3TTdeht fareTeft <At Sucteydr o Heer o
Teret THEaT T ATHAT hTAT USaT 22

Yes & / No &t

27.1If Yes, Please Describe / ag BT, AT ShuaT oo i

28. Does your children have access to online education?

AT AT Toail hl AT TITEAT Tk g 82

Yesﬁ/Noﬁ

28.1 If Yes, Do they face any difficulty while accessing
it? afe &f, a1 9 3¢ 3 qeh g | foReT wHiGATS @l

HTAAT AT IgadT 82

Yes & / No &t

29. Have you ever faced any kind of domestic violence in

your life? AT AT T St § meft FeoReT Term i o
o fear s wre frar 82

Yesﬁ/Noqﬁ

29.1 If Yes, Have you reported the same? Ife gf, ot

AT FEHT G 72

Yes & / No &t

30. Have you ever witness child labour in your village?

T ITY ST 37T TS | 16T AT 3@ 22

Yesﬁ/NoTﬁ

30.1 If Yes, Have you reported the same? If &, av s/m
AT FEhT G & 72

Yes &/ No &t

31. Does your village have any Micro, Small or medium
enterprise? ST JTYS e H g WEW, 7Y a1 HEAH I

22

Yesﬁ/NoTﬁ

31.1 If yes, Do they produce beneficial employment op-
portunities? T &, a7 AT T ATHHTN AR & AT

T o 82

Yes &1/ No &t

32. Have you ever faced any difficulty while access-
ing the medical facilities available in your village? =T
SATTERT U TS H IucTee FrfercaT Ffemait w1 geater
o T et foreft R T3aTE vt amAT SET UeT 2

Yes & / No &t

32.1 If Yes, Please Describe /‘-'Iﬁﬁ, aﬁ@q’q‘raﬁ'@raﬁ |

33. Do all of your children attend School or any other
educational institutions? T ATIk T =2l Thet I
Tereft st foreror wreer & wm ¥2

Yes & / No &t

33.1 If No, please provide the reason. '\‘Jﬁqﬂ‘, ?-ﬁ‘E!-TCRIIT
HRUT TATC

<
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34. Have you received any of the COVID-19 Vaccina-
tion? T ST I COVID-19 EYehTaRur UTH fFRaT 32

Yes & / No &t

34.1 If Yes, did you face any difficulty, please mention?

gfe &, a1 T raent foRelt wigATE o1 |THAT T U,
HOAT I {2

35. Do you have access to bank facilities? ST TRt
uTe e gidemelt q uga 22

Yesﬁ/Noﬁ

35.1 If yes, Which one &t gf, @t i1 AT

1. Saving Account / s @TdT

2. Current Account / <ITe] ©TdT
3. Fixed Deposit / |Tater s

4. Credit Facility /maﬁgﬁm
5. Any Other /<RI AR

35.2 If Any Other, Please Describe / af @13 o= &1, at
HAT I HL |

36. Have you studied from ITI or any other technical
institution?

AT AU ATSEISTE AT TehElT 21T Aeh-tehT HEATT A UGTS
I E?

Yes & / No &t

36.1 Did you receive any employment opportunity after
studying from ITI?

AT ATE & AT W UG ok AT TUhT TSR T g TTH
e ?

Yes &/ No &t

37. What are the infrastructural challenges you are fac-
ing in your village?

AT T T § Foht STermTa gATforat ot |TeAT o 18 2

1. Broken roads /ij!:l'ga?

2. Collapsed public buildings / €8 T
AT W

3. Ruptured Pipelines / 221 qrgqeirg

4. Any other / %13 T8

37.1 If Any Other, Please Describe / Ife g T &1, ar
HOAT 3T L |

38. Do you have any problem in accessing the schemes
and programmes of Government?

AT ATIRT TR T AAATAT SR HRAFHAT Tk Tger §
HIS TUET 8?2

Yes & / No &t

38.1 If Yes, Please Describe
afy &, dt oA quiT

39. Have your kids completed their schooling?

AT HATUR Toeit 3 YT Tepeft foTer ot o ot 32

Yes & / No &t

39.1 If no, please mention the reason.

e e, A1 HAT HRUT AT
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AR - 5

Time Survey

THT I LI0T

Your precious responses are required for this research study. Please tick at appropriate
box in the given grid or circle and provide your appropriate response. Some questions may
have multiple responses. The data provided will be kept confidential and will be used solely

for the purpose of research.

T IS STEAA o ToTT SATUhT ShIHAT TTASRATE STAVA & HUAT (4T 1Y IS § Iugwh aed I
oo oY AT e T S STera AffshaT 51 o TaTeli o g aTd & ehd 81 TaT ferar wat
T MU TET ATEIT SR FERT SUANT U aE | ST h 39 o o10 SU=0T fehar s

1. Name/ 7T®
2. Age/aTg
3. Sex/feAT 1. Male/989
2. Female/®f&etT
3. Transgender/;‘liqﬁ?.'{
4. Date / fe=ieR

Please give an account of your daily activities (Upto to 24 hours).

T STut Sfes Tiafafia (24 ©e @) @ eRET-SE §)

1. Cleaning Activities/II'El"Tl'sc nfafafert

1 hour, 2 hours, 3 hours.................. 24
hours

16T, 268, 35 e e "

2. Cooking Activities / @THT s shT et

1 hour, 2 hours, 3 hours................... 24
hours

18T, 268, 3HE uunnnen. CIEI R

3. Field and Farm Work / ©d 3R &Y s

1 hour, 2 hours, 3 hours................... 24
hours

16T, 268, 3HE e e e

4. Taking care of children and Elders/ EECl]

S ST sl SGHTA HET

1 hour, 2 hours, 3 hours................... 24
hours

192,268, 39 ..o, et e

5. Any other Household work / Eﬁé I Eﬁ?{\

Rt

1 hour, 2 hours, 3 hours................... 24
hours

6. Study and learning / 3T&7% 37 TrgAT

1 hour, 2 hours, 3 hours................... 24
hours

7. Sleeping J&:IER:]

1 hour, 2 hours, 3 hours........ccccevevuennns 24
hours

8. Travelling time/ JTT o7 THT

1 hour, 2 hours, 3 hours...........cc..o... 24
hours
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9. Crop farming kitchen gardening, etc. 1 hour, 2 hours, 3 hours............c.ueue 24
/Waﬁ@ﬁ,ﬁﬁq"ﬂéﬁﬂﬂﬁl hours
1%, 262, 38 ..oveennenn, e e
10. Animal Husbandry / TR 1 hour, 2 hours, 3 hours..........cccu.ee.. 24
hours
19T, 288, 38 ..., ey e
11. Fishing, Forestry,  Horticulture, |1 hour, 2 hours, 3 hours................... 24
Gardening / & T, mﬁ%ﬁ, AT hours
1 ¥, 262, 38 ..uveeeenene, e e
12. Fetching of fruits, water, plants, wood etc. | 1 hour, 2 hours, 3 hours................... 24
/ e, O, U, eTeRgt TTfe 9TH e hours
19T, 288,392 ... et e
13. Processing and Storage of grains / 31T | 1 hour, 2 hours, 3 hours................... 24
T TEEHT 3T EROT hours
1 ¥, 262, 38 ..vveeennnnnn, <reie e
14. Construction work / T st 1 hour, 2 hours, 3 hours.......c...cc...... 24
hours
19T, 288,38 ..., e e
15. Manufacturing Activities / faf¥mfor|1 hour, 2 hours, 3 hours................... 24
nfaferfemt hours
1 ¥, 262, 38 ..uveeennnenn, Ve o
16. Trade and business related activities /|1 hour, 2 hours, 3 hours.........c.cccccc... 24
IR TR FTT | Faifera miafafemi hours
19T, 288,38 .o, e e
17. Services private or Government Service /| 1 hour, 2 hours, 3 hours.............c......... 24
ﬁmﬁﬁ?ﬁmmﬁﬁm hours
19T, 268, 39 ..o, CIC 0 Ry
18. Household Maintenance Management | 1 hour, 2 hours, 3 hours...................... 24

and shopping for own Household / Eli?*c[\ hours
T Yo 3 370 =X o forg wiier 19T, 268, 38 coeeeeeennnnnne e "
19. Community service and Help to other /|1 hour, 2 hours, 3 hours...........ccceceennene.
H@aﬂﬁiﬁ@m:‘}ﬁ'{@ﬁ‘oﬁm 24 hours

19T, 292, 38 e <e e we
20. Community service and help to other |1 hour, 2 hours, 3 hours................cceaeeee
household / 3= URETT T AHETIF HaT 37K | 24 hours
RERGH 19ET, 268, 38 .o <Vete B
21. Social and Cultural Activities, Mass |1 hour, 2 hours, 3 hours........c.cccoeevenienne.
Media, etc./ TN R Aiehfae AT, | 24 hours
HT Hifean, smfel LA AR > - <e e "
22. Personal Care and Self Maintenance /|1 hour, 2 hours, 3 hours........cccoeevveeinnnnne
RETT ST TR T T 24 hours

19T, 298, 38 .. <Tee T

If Any Other Activity, Please Describe / JfS 31§ 3777 Tfafafer &, df oz avid i
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dI.dY. iR s 519 GERITH o vd 3oy Hefard HRi uR e,
gf3reror, f31eT, UbTe SR URTAST BT YO AR B | X e B
IATUAT 1974 § Y s 20 3R Ig 219 Td ISR HAT, YR ARBR BT

T W (a8 | I8 |eIH [Iard @l SRR 3§ 519 iR 5™ Hael
I FfIRad & §RT 4% I &+ & oIy |§afid &
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