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BACKGROUND 

The Government of India (GoI) has enacted the Code on Wages 2019 (hereafter referred 

to as the wage code) on 8 August 2019. Subsequent to the enactment of the wage code, the 

GoI has published the draft Wage Code (Central) Rules (hereafter referred to as the wage 

rules)in the form of a gazette notification on 7 July 2020. The Government at present is 

reviewing the draft Wage Code (Central) Rules on the basis of comments and suggestions 

received from the stakeholders and will shortly notify the final rules, thereby making the wage 

code effective and operational. Meanwhile, the State Governments are also in the process of 

drafting their respective state wage code rules, so that the wage code can be made effective at 

the state level. The implementation of the code and rules will also witness the beginning of a 

new phase in the wage policy of India, with a concomitant repealing of the existing four wage-

related regulations on the payment of wages, minimum wages, payment of bonus and the equal 

remuneration. 

Both the wage code and the wage rules have introduced several aspects of reform 
related to the minimum wage, payment of wages and equal remuneration system of the country. 
The wage code, for the first time, has explicitly stated the objective it intends to achieve, that is 
“to promote equity and labour welfare on the one hand and encourage investment and setting 
up of more enterprises, on the other, thereby catalysing creation of more employment 
opportunities”. The wage code has universalised application of minimum wages and floor wages 
to all wage earners, apart from simplifying the minimum wage structure to achieve the stated 
objective from the workers’ perspective. Similarly, the wage rules have, for the first time, 
included in their ambit the manner and criteria of fixation, revision and adjustment of floor wages 
and the minimum rate of wages. It, therefore, becomes imperative to understand the changes in 
the wage code and its implications on workers and businesses. In this context, the V.V. Giri 
National Labour Institute is conducting a two day capacity development training course with the 
following objectives. 
 

 

OBJECTIVES 

The major objectives of the course will be to: 

 Provide an overview and key reform measures undertaken in the Code on Wages, 2019, 
contrasting them with provisions of the existing four wage related regulations; 

 Provide an overview and key reform measures undertaken in the Code on Wages 
(Central) Rule 2020; 

 Triangulate reform measures in Wage Code and Wage Rules with international standards 
and best practices; 

 Share possible Implications of the Wage Code and Wage Rules on workers and 
businesses; and  

 Stimulate exchange of views and experiences among participants. 

  



TRAINING DELIVERY AND METHODOLOGY 

 This training will be delivered in an online mode. The training will primarily make use of 
lectures, case studies and experience sharing. It will also include group discussions and 
thus be participative in nature. 

 Each session will be based on a structured Power Point presentation followed by Q/A 
session 

 Relevant reading materials will also be provided as a part of the programme in soft 
copies.  

 Participants should have access to internet and computer with audio-visual facilities 
 

 
PARTICIPATION LEVEL  

Senior and Middle Level HR and labour welfare officials from public and private sectors and 
employer’s organisations dealing with wage policy and minimum wage issues are eligible to 
attend the training course 

DATE 

 This programme is scheduled for February 04-05, 2021 

 Online lectures and discussions will be held from 10.30 to 13.30 hrs (three hours per 
training day). 

 

ENROLMENT FEE 

Rs. 3,000/- + 18% GST per participant.   

The fee is payable in advance by NEFT/ECS in favour of V.V.Giri National Labour Institute, 

Noida. The fee is not refundable once the nomination is accepted. The bank details are as given 

below: 

Name of the Bank  : Indian Overseas Bank 

Address of the Bank : Nithari, Noida 201301 

A/C Number   : 059702000001131 

Type of Account  : Current Account  

MICR cord    : 110020029 

NEFT/ IFSC code  : IOBA0000597 

Pan Card No.  : AAAAV5227F 

GST No    : 09AAAAV5227F1ZI 



NOMINATION AND ENROLMENT 
  

The nominations of those interested in participating in this training, can be sent either through 
organisations or individually. 
 

 Please fill in the linked registration form and submit it. Without registration form, 
nomination will not be considered. 
 
https://docs.google.com/forms/d/e/1FAIpQLSetTMdr8lwTqlfuxuLgppHd_k0tc0N8Fs
lgeQMDv0crH7g0rQ/viewform?usp=sf_link 
 

 Last date for receiving nominations: January 29, 2021. 
 The nominations received will be scrutinised by the VVGNLI and those selected will be 

intimated individually via email. They will also be informed the log in details to access the 
online programme and related training resources. 

 Those who will attend the programme on all days and successfully complete the 
programme will be provided a certificate by the VVGNLI. 

 

COURSE DIRECTOR 

Dr. Anoop K. Satpathy, Course Director, Fellow, VVGNLI 

Email: anoopsatpathy.vvgnli@gov.in 

 

COMMUNICATION 

All correspondence should be addressed to: 

J. K. Kaul 
Consultant(Programme) 
V.V. Giri National Labour Institute 
Post Box. No. 68, Sector-24 
NOIDA-201301 (UP) 
Distt. Gautam Budh Nagar 
Telephone  :  0120   2411533-35 
Fax No.         : 0120    2411471 
E.mail           :  vvgnlitraining@gmail.com 

 

For details of our other programmes visit our website: www.vvgnli.gov.in 
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